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INTRODUCTION

WHY AN ICON DICTIONARY ON MIGRATION?

We all remember boring lessons at schods?2 y Qi 6SK ¢K2a4S 2ySa ¢6KSNB (K
long monologue and the only thing a student was allowed to do was to take notes. After 15 minutes

of listening (or 2 minutes, in some cases) the boredom was creeping in, and the monotonous voice of

the teacher would make you begin ddyeaming 2 NJ ¥l € F af SSLI®

2 KAfTS K2LIAY3I GKFG &adzOK SELISNASYyOSa 6SNB NI GKSNI N
preaching approach is something we wmlat want in education for migration! If we want our lesers

G2 OKIy3aS (GKSANI {y2¢6fSR3IST ajAraftftax 2N FGdGAGdzRSa
another teaching style!

¢tKS OKFIy3aS 4SS gAaK F2N Gt theSvost nysteriols pakt ¢f tha KuSant S I NI/ ¢
body: weighingonly around 15 kg, consisting of mostly water, some 13 grams of proteins, and a few

grams of fat¢ yet it consumes 20% of the energy produced within the bddhe brain is the place

where the thinking takes place, memories are stored, and emotions and attitudes atedre

Fortunately, thanks to the developments in modern science, we have improved our knowledge on the
way in which he brain worksand changes. Neuroscience has greatly developed in the last 15 years,
and though not every teacher or educator might bedg to explore the details behind notions such

as functional magnetic resonance imagingpnnectome, or brainbowall educators can and should
remember a few factors that make the brain learn.

The brain learns the best when: information is interestingsye#o understandyisual, colourful,

presented through symbolsincommon,surprisingfunny,the message is passionatend repeated

YIye GAYS&ad LG Ftaz2 YSY2NRA&ASE Y2NB (KS 2L8yAy3a |
than what is between.dUr brain, in addition, will learn the best, when you are relaxed, have time, can
concentrate, have enough oxygen, and you are neither hungry nor thirsty (brain needs plenty of
water!). The teaching will aldwave a far greater impact on the recipierittét allows for engagement,

movement, practising, integration of both hemispheres, and the aim and benefits of the process are

clear.

So many prerequisites for effective learning have been listétimboveparagraph, and the list might
be continued!

Eduation on migration and refugees is a challenging field, as it afigedeepdownto the attitudes

of participants, and provokes thoughts and heated discussions. The educators may stumble upon many
difficulties when reaching to the audience and tryingofmen the minds, confront attitudes, and make
people learn and changé&ollowing the braiffriendly learning strategies may greatly support them in

this process.

With this dictionary we equip teachers and educators with a set of 51 iansiplified drawigs¢

that allow tovisualise in a few seconds concepts like: refugee, persecution, migration, discrimination,
support, integration, etc. The icons are easy to redraw and need no artisticgskifisally everyone

can copy them!



How do these iconsuppott your learnef brain andhe changeyou intend to brin@ Most importantly,

GKS® NBalLRyR (2 GKS oNIXAyQa ONI@GAy3 F2NIAYIFIASa®
for information, and remember much better. Furthermorthe symbolic repreentation of various

(often abstract) notions makes it much easier to understand them, and memorise them. For instance,

the four strategies of eculturation ae much easier to understand and remember if one hears not only

the names: assimilation, integrafi, segregation, and marginalisation, but also sees accompanying
drawings.

While producing the dictionary, we based on the Bikdlstyle of icon creation. This fabulous school
of visualising has mastered the art of turning words and notions into-taslyaw icons. You might
turn to the available Bikabtadictionaries (ww.bikablo.kommunik&onslotsen.de/bikableprodukte)

to get more inspiration on how to spice up your lessons and workshops.

HOW TO USE THE ICON DICTIONARY?
Thedictionary isintended mosty for trainers, teachers, and facilitators, althouglso many other
groupsmayfind it useful It is universal and can be used by educators in various countries.

The icons can be usdd visualisedifferent aspects oforced and voluntarymigrations. They were

OF NBFdzZA f e OKz2aSy la (2 LER2NINIAG aSOSNXt adlkasSa 2
(icons such amb, schoolandfamily), then¢ the danger they face (e.g. war, persecution, torture), the

exodus (border, loneliness,hdS X0 2 aSS{Ay3a LINRGSOGA2Y Ay || ySg 02
camp, interview for refugee status, decision), and finally a new lifeforeagn country (e.g. safety,

support, cultural differences).

The icons should assist the educators in trandfig the message no matter if it aims to increase the
LI NIAOALI yiaQ {y2e¢f SRAST alAtftasx 2N OKIy3aS (GKSAN
and additionally arouse emotions, as they help to empathise with refugees and other migrants.

Some ideas for your workshop:

A When presenting the refugee definitidrom the Geneva Convention (195dnd the Sreasons
of persecution it lists, use the following icons: race, religion, nationality, belonging to a
particular social group, and political iojons.

A If you want to show the emotions that a refugee person experiences, use icons such as: fear,
loneliness, trauma, courage, hope, happiness.

A When presenting the typical process of applying for a refugee status and being granted
protection, considerk S F2ff 2gAy3a A02yayY o02NRSNE fl463 | a
refugee status, awaiting, decision, protection.

A While portraying the complex relations that a migrant experiences in the new country, take
into consideration icons such as: society rieag about each other, respect, openindness,
support, but also cultural differences, prejudice, racism, terrorism.

A Lastly, as already mentioned, when showing the 4 strategies of acculturation of a stranger in a
new culture (by John Berry), use icatepictingassimilation, integration, segregation, and
marginalisation.

You can copy the icons and make punits, you can show them in youdigital presentation,but ¢

even betterg you can practise to draw themn a flipchart or whiteboard, and draw thehve during

a lesson or workshop, in any semed combinatioryou need. All icons have been created in a way that
allows them to be drawn in-30 seconds, and literally everyone can sketch them! We guarantee that



because we have tested them all on diffeteon-professionals and even if it sometimes took several
attempts to put in practice the right proportions, in the end everybody succeeded.

While drawing, please remember that the best visual effect is achieved when using not only a black
marker, but also a grey one for shading, and one colourful marker (green, orange, blue, etc.) for spicing
up your drawing and highlighting its key elemeriéease feel free to experiment, alter or combine
icons, or draw a new on@Ve hope the dictionary can have subsequent editions, and we will happily
include your icon idea in the next one! Pleasmdthem to malgorzata.tur@gmail.coror post on
Facebook using th#govisuahashtag.

We also encourage you to post on Facebook photos of your flipcharts, and snaps from your workshops,
tagging them with the sam#govisuahashtag(remember to categorise your post 8sLJdza it iliO Q O
be a valuable feedback for us regarding where and in which situations our icon dictionary is used!

SCI POLAND AND TGHEVISUAL! PROJECT
One World Associatiais the Polish branch of Service Civil International, a worldwide peace nemem
GAGK tyz2ad mnn @SINBE 2F SELSNASYyOSed ¢KS 2FFAO0OS

{/LQa @GAraAirzy Aa | @g2NI R 2F LISIFOST a20Alft 2dzaiAcC
together with mutual respect and without recourse to any form offtvis y OS G2 a2t @S 02y
mission is to promote a culture of peace by organising international volunteering projects with local

and global impact.

SCI Poland contributes to this mission by organising numerous workcamps areériongoluntary
projects bringing together people from different countries, cultures and backgrounds to live and work
together. The projects break down barriers between people and develop intercultural understanding.
In that way they contribute to building a culture of peace axg@eople.

LY FTRRAGA2YS {/L t2flFyR Aa | F2dzy RSNw@&KshopsKS Df 2
seminars, trainings, documentary projections and discussions, narrative/musical spectacles and other
cultural and educational activities. It issa a publisher of a range of educatiopablications.

The projectt D dsuatic/ NB I 0 A @S SRdzO (0 Xlastig from Judeito N6vembei 2016)2 v £
was a part of the SCI Building Bridges Campaign on refugees, and was also a response to the situation
in Europe, which at the time of project creation was experiencing an influx of refugees and migrants.
The project was developed by One World AssociaiS&| Poland in emperation with partners from
Belgium, Bulgaria, Estonia, Germany, Greece, Hunigaland, Italy, and Spain.

Go Visudl project aimedto improve the quality of international volunteer and youth activities by
providing participants with the knowow on the essentials of designing and running creative
educational activities about migratn, with aspecial emphasis on visual facilitation in this educational
process.

The project wa funded by the Erasmus+ Programme of the European Union, and eohsfigivo

elements:
A GNIAYyAy3 O2dzNBES F2NJ Ydzf (A &GOUANENE G AP FE OA adzZk £ H /
A producing a visual icon dictiary on migration

The training courseGo Visuall(Z-mm { SLIISYO SN Hnmc I ed BHipsiticiattis t 2 € | y |

(educators, activists) from &uropean countries, who learrand share information on how to
educate yaing people on migration, including refugee issues, through using visual facilitation methods


mailto:malgorzata.tur@gmail.com

and other creative methodologieS.he participants wererolunteers and staff membersf youth
organisationswho plamedto act (or already aeid) as educators: psons transferring knowledge,
skills, and values to both the youth and adults, and who ineehih design and run workshops and
trainings on migration, using creative and br&irendly learning methods.

The trainingvasbasedon the lessons learnt from ghsuccessful educational programme on refugees
and migrantghat One World Associatidmas been running in schools for the last 19 years.

Inaddition, a tangible outcome of the project is thé®n Dictionary on Migratiorwhich we hopewill
support you inrunningexciting workshopand will maximise your educational impact

Go Visual! Training in September 2@grainstorming phase during the workshop on the creation of icons

NOTE ONHE AUTHORS

¢KS LO2y 5A0GA2Yy I NBE LINBLI NI} GA2y LINRPOS&a aidl NI SR

training course, where visual facilitation adepts and enthusiasts of 14 nationalities created the first,
draft list of terms to be included in the dictiong and attempted to propose the first sketches of
advyozfaod ¢KS ARSIFa 3IFGKSNBR 06& (KS 3INeguasibkeS NS
for the concept and the tex@ind Dominika Ratajczykuthor of the icons), both from Poland

a | U 3 2 Nifis-asotiologist, trainer and educator, owner of Pracoavinterakcji training company.

In her educational workshe supports individuals and groups to develop their skills and grow.
al 032NF BGBSSY OGAGS Ay (GKS NBFdzaSS FASER aAry
centres, organisinginternational Refugee Day celebrations, and coordinatittge Educational
Programme on Refugees and Minoritles SCI Poland

Contactmalgorzata.tur@gmail.com

Dominika Ratajczyik astudent of architecture athe Warsaw University of Technology and a graduate

of the Warsaw Drawing School. She has been developing her talent by trying out differentgdrawin
G§SOKyAljdzSa yR atGefSad LYGSNILINBGFGAZ2Y YR 02YL
two key assumptions tthe profession she intends tarry onin the future.
Contact:dominika.ratgczyk.d@gmail.com
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KEYWORD INDEX

1. LMING IN SAFE¢page 10 4. SEEKING PROTECTPaye 22
A Family A Refugee camp
A Home A Asylum seekers' centre
A Joh work A UNHCR
A School A Interview for refugee status
A Peace A Awaiting
A Happiness, joy A Trauma
A Decision
2. ENDANGERMENTpage B A Bill, law convention
A War A Protection
A Fear A Passport
A Discrimination A Deportation
A Persecution
A Race 5. NEW LIFE page 28
A Religion A Safety
A Nationality A Freedom
A Belonging to a particular A Support
social group A Society
A Political opinions A Openmindness
A Torture A Learning about each other
A Respect
3. EXODU§&page B A Equality
A Escapefleeing A Cultural differences
A Border A Prejudice
A Refugee A Racism
A Refugee, boat people A Assimilation
A Migrant A Integration
A Loneliness A Separation
A Courage A Marginalisation
A Hope A Terrorism
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