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LEGAL NAME : CULTURAL ARBITRATION orrumit aares B
COUNTRY  : TURKIYE o2

REGION : HATAY

01D : £10305721

E-MAIL : culturalarbitration@gmail.com

TYPE OF ORGANISATION : INFORMAL GROUP

Cultural Arbitration, established by alumni of Ankara University Faculty of Law, is a non-profit
informal group dedicated to uniting young individuals for the creation of a more liberated,
equitable, and rights-conscious generation. Through free educational services, the group aims to
attract talented and active youth, encouraging projects in the legal sector and fostering
multicultural communication, cultural diversity, and tolerance. The strategic focus is on cultivating
a new generation with liberal ideals, promoting democratic values, and facilitating international
youth cooperation. Objectives include developing creative potential, raising awareness in legal
fields, supporting sustainability, and engaging in initiatives related to refugee and immigration law,
technology, and mental health protection. Overall, Cultural Arbitration seeks o empower young
individuals for active participation in societal, economic, and cultural life while promoting
democratic principles and international collaboration.

Group Objectives: Working Areas:

[

Mediation of Cultural Conflicts

1. Cultivate a New Generation with Liberal Ideas : , : .
. o o 2. Educational Services for Students and Young Workers in
2. Provide Free Training Opportunities o
3 Attract and Engage Talented Youth in Law PUMARIES
. 999 3. Promotion of Multicultural Communications
. S.ec’ror‘st . 4. Development of Cultural Diversity
4 Raise Awareness in Various Legal Fields 3 Facilitation of Interreligious Dialogue
5. Promote Sustainability Initiatives 6. Advocacy for Tolerance in Civil Society
6. Implement Refugee and Immigration Law 7. Cybersecurity Education
7. Expand Knowledge in Technology and IT Law 8. Conflict Resolution in International Relations
8 Support Youth Initiatives Across Fields 9. Humanitarian Aid and Disaster Relief
9.Encourage Active Involvement in Social, Economic, 10. Urban Development and Planning
and Cultural Life 11, Promotion of Ethical Business Practices
10. Popularize Democratic Ideas and Institutions L2 Promfmo" i SEETE sl Agr'cu',mre
: : 13. Public Health Awareness Campaigns
11. Foster International Youth Cooperation o : :
1 . | di 14, Crisis Intervention and Support Services
2. Conduct Environmenta La\{v Studies for Nature 15. Environmental Conservation Initiatives
Protection . 16. Promotion of Indigenous Rights
13.  Advocate for Mental Health Protection and 17. Promotion of Space Exploration Education

Awareness 18. Advocacy for Disability Inclusion
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Legal Representative Project Manager
Title Miss
Title Mr.
Gender Female
Gender Male
First Name Duygu
Family Name s First Name Furkan
Department International Organization CO ntaCt Pe rson
Family Name Divrik
Position Executive Director Title Mr.
Email culturalarbitration@gmail.com Department Project Management
Gender Male
Telephone 1 +90 05308968090
Position Project Manager
Whatsapp +39 3314465682 First Name Furkan Nihat
Address Kazakistan Cad. No:78/6 E-mail furkan.culturalarbitration@gmail.com
Family Name Cinar
Country Turkey
Telephone +90 05060314211
Region Ankara Department National Organization
P.O. Box 6
Position National Coordinator
Post Code 6490
E-mail furkan.culturalarbitration@gmail.com
Telephone +90 05468839937




Legal Representative & International Coordinator
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Duygu holds a Bachelor's degree from Ankara University Faculty of Law
and pursued a Double Major in International Relations at Anadolu
University. She further enriched her academic journey by earning a
Master's degree in Law from Bologna University Faculty of Law through
the Erasmus program. Proficient in Turkish, English, Italian, French,
and Spanish, Duygu possesses a versatile linguistic skill set.
Duygu's expertise spans diverse fields, with a primary focus on law,
including International Law, Environmental Law, IT Law, and Refugee
Law. Complementing her legal proficiency are her competencies in
Political Affairs and International Relations, with a specialized
understanding of EU-Turkey relations. Her academic background is
underpinned by a keen interest in Youth Affairs and Non-Formal
Education, reflecting her commitment to holistic and inclusive
developmental approaches.In her role as a Legal Representative and
International Coordinator at Cultural Arbitration, Duygu plays a pivotal
role in bridging legal intricacies with international collaboration. Her
proficiency in various legal domains aligns with the organization's
mission, contributing to the mediation of cultural conflicts and the
promotion of multicultural communications.




Contact Person & National Coordinator
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Furkan Nihat Cinar holds a Bachelor's degree from Ankara University
Faculty of Law and is proficient in Turkish, English, and German. As
the Contact Person and National Coordinator at Cultural Arbitration,
Furkan assumes a multifaceted role. His duties encompass the planning,
development, and overall coordination and implementation supervision of
projects undertaken by the organization. This involves the intricate
task of fundraising and establishing effective communication with donors
and partners to address project-related matters.

Furkan plays a pivotal role in conceptualizing projects, outlining clear
goals, objectives, activities, and main stages to ensure their successful
execution. Additionally, he takes charge of social media management,
leveraging digital platforms to enhance outreach, visibility, and
engagement for Cultural Arbitration's initiatives. Furkan's
responsibilities extend to facilitation, where he plays a crucial role in
guiding and coordinating various aspects of the projects.




Project Manager & International Coordinator
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Furkan Divrik, a graduate from Ankara University Faculty of Law,
brings a strong academic foundation to his current pursuit of studying
Governance Information System. His educational background reflects a
combination of legal expertise and a keen interest in the intricacies of
information systems and governance. With a proven track record as a

capable manager, Furkan's skills extend to effective project
management and coordination.

In his role as a Project Manager and Coordinator at Cultural
Arbitration, Furkan leverages his diverse skill set to oversee and lead
various initiatives. His legal background provides a valuable foundation

for navigating complex projects, while his current studies in
Governance Information Systems equip him with insights into efficient
information management and organizational governance. As a capable

manager, Furkan is responsible for coordinating project activities,
ensuring smooth implementation, and managing resources effectively.
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Cultural Arbitration actively engages in youth work on three distinct
levels: local, national, and international, each contributing to the
personal development of young individuals. At the local level, our

organization conducts diverse activities, including language-speaking

clubs, gender and anti-discrimination workshops, technology skills and
creative design development workshops, and active volunteering
initiatives. These endeavors aim to foster an understanding of cultural
diversity among youth. A primary focus is on educating young people
about their rights, with an emphasis on human rights, refugee law, and
fundamental rights.

On a national scale, Cultural Arbitration prioritizes youth rights and
addresses pertinent issues. The team, having previously served
voluntarily in the Ankara Sexual Harassment Support Unit, extends its
expertise to young people by offering free legal assistance and
continuing projects beyond the unit's scope. To facilitate the
intfegration of young individuals with Europe, the organization
frequently organizes seminars—both online and face-to-face—
explaining Erasmus opportunities and application procedures.

Actively participating in various local organizations, Cultural
Arbitration encourages young people to engage in voluntary activities,
nurturing empathy skills. The organization organizes solution-oriented
activities that utilize theater and dance methods, aiming to bring out

the creativity within young hearts. Recognizing the importance of
understanding the needs of the youth, the team frequently holds
meetings with young people to evaluate challenges and address issues
collectively. Cultural Arbitration is committed to creating a positive
impact on the personal and societal development of young individuals
through its multifaceted youth work initiatives.



Some Ongoing Projects

CONSENT / PLEASE KNOCK BEFORE ENTERING

2022-3-DE04-KA153-YOU-000094221

Start Date 01-01-2023
End Date 31-08-2024
Duration 20 months
Status Project ongoing

TAKE YOUR NATURAL TIME

2022-3-IT03-KA152-YOU-000102949

Start Date 01-01-2023
End Date 31-12-2023
Duration 12 months
Status Project ongoing
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