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Your gender?
126 yanit

4

Marital Status

126 yamit

1

How is your old?

126 yamit

S

SURVEY OF HAPPINESS AT THE WORK 2022

006

@ Female
@ Male
@ | do not want to specify

@ Single
@ Married
@ Diveorced

@ 17-20
@ 21-24
® 2528
@ 2832
@ 3235
® 3640
@40+

3

LI:I Kopyala

b

|D Kopyala

213
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26.06.2022 18:35
Education level? ]g Kopyala
126 yanit
@ Primary school
@ High school
@ University
@ Master and above
4 »
Economic level? |Q Kopyala
126 yamit

@ | have no income
@ 100-500 USD
® 501-1000 USD
S @ 1000 and +
4
Work? ID opyala
126 yanit

b

@ 1 am working
@ | am not working

313
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6. How satisfied are you with the cpportunities which exist in this organization for

advancement [promotion]?
126 yanit

.

il

@ Strongly disagree
@ Disagree

@ Neutral

. Agree

@ Strengly agree

7. lwould be very happy to spend the rest of my career with this organization

126 yamt

A
&

8. | feel emotionally attached' to this organization

‘|

126 yamit

-4

@ Strongly disagree
@ Disagree

@ Neutral

@ Aaree

. Strongly agree

@ Strongly disagree
@ Disagree

@ Neutral

® Agree

@ Strengly agree

IO kopyala

|g Kopyala

| ¥

|g Kopya.la

613
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3. | get carried away when | am working |g Kopyala
126 yanit

@ Strongly disagree
@ Disagree

@ Neutral

@ Agree

@ Strongly agree

<] L2
4. How satisfied are you with the nature of the work you perform? [D Kopyala

126 yamit

@ Strongly disagree
@ Disagree

@ Neutral

@ Agree

@ Strongly agree

T

q | »
5. How satisfied are you with the pay you receive for your job? ID Kopyala

126 yamit

@ Strongly disagree
@ Disagree

@ Neutral

@ Agree

@ Strongly agree

4

&13
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10- Here are my views on “happiness at the work™
126 yanit

It depends on the nature of your work and the people around you. Great team makes great work atmosphere.

At times | feel somewhat detached from the organisation and thus it feels like I'm not having the level of
support | would like to have. However, most of the time | find the work interesting.

Identification and satisfaction at work are one of the most important factors for happiness in general
Nice place to work, I'm committed
trust

In my openion the happiness at the work is the happiest moment and belonging to our company [l

Good team with respect, freedome, clear cut to privat life possible

| prefer to think of satisfaction rather than happiness; | am satisfied with my work, although I'm not happy with
everything.

strongly dependent on the work environment

Happiness at work belong to you workpartners and the purpose of the working. How you sell yourself and how
they buy your attention. Equality at work around workers is also important for feeling happiness at work.

Being satisfied and feeling empowered about the job
| feel happy when | see happy and ambitious faces, who want to learn something new by experimenting with us
BE free

Friendly coworkers

| have the scope of improving our existing skills.
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IS YERINDE MUTLULUK ADLI ERASMUS+ GENCLIK CALISANLARI PROJESININ
TURKIYE'DEKI ALAN CALISMASININ VERI ANALIZLERI 22/06/2022

Cinsiyetiniz
46 yanit
® Kadin

@ Erkek
@ Belirtmek istiyorum

Medeni durum
46 yanit

@ Bekar
@ Evii
@ Bogsanmig
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Yasiniz

46 yanit

@ 17-20
® 21-24
@ 25-28
@ 29-32
@ 32-35
@ 36-40
@40+

Egitim Seviyeniz
46 yanit

@ ikkogretim
@ Ortadgretim

@ Oniversite
@ Yiiksek lisans-Doktora ve (stii

73,9%

Ekonomik seviyeniz
46 yanit

@ Gelirim yok

@ Asgari licret
30,4% @ 5000-10000

@ 10000 ve (zeri
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Yasiniz

46 yanit

@ 17-20
® 21-24
@ 25-28
@ 29-32
@ 32-35
@ 36-40
@40+

Egitim Seviyeniz
46 yanit

@ ikkogretim
@ Ortadgretim

@ Oniversite
@ Yiiksek lisans-Doktora ve (stii

73,9%

Ekonomik seviyeniz
46 yanit

@ Gelirim yok

@ Asgari licret
30,4% @ 5000-10000

@ 10000 ve (zeri
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2. Galsma konusunda istekliyim.

46 yanit

3. Galsirken isime odaklanirm
46 yanit

4. Yaptigim isten memnunum

46 yanit

@ Kesinlikle katilmiyorum
@ Katilmyorum

@ Fikrim yok

@ Katiliyorum

@ Kesinlikle katiliyorum

@ Kesinlikle katilmiyorum
@ Katimyorum

@ Fikrim yok

@ Katiliyorum

@ Kesinlikle katiliyorum

@ Kesinlikle katilmiyorum
@ Katilmyorum

@ Fikrim yok

@ Katiliyorum

@ Kesinlikle katiliyorum
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8. Is hayatimin geri kalaninin calistigim yerde gecirmekten mutlu olurum |D

46 yanit

9.  Gahstigim kurumda olmaktan mutluyum

46 yanit

@ Kesinlikle katilmiyorum
® Katilmyorum

@ Fikrim yok

@ Katiliyorum

@ Kesinlikle katiliyorum

® Kesinlikle katilmiyorum
@ Katilmyorum

@ Fikrim yok

@ Katiliyorum

@ Kesinlikle katiliyorum



10-is yerinde mutluluk konusundaki diigiincelerinizi yazar misiniz

Mutluluk kiginin yaptii isin kendisine onu Ozgiir ve bagimsiz hissettirmesi ve yaptigi isin dogru oldugunu
hissettirmesidir.

Ulstler ve galisma arkadaslan arasinda pozitif enerji gérmek, is yukil konusunda stresli clmamak, hoggoruntin hakim
olmasi

Memnun, mutlu, basaril

Gocuklarla galigmak, miidiir yardimeim in destek olmasi her konuda

Is yerimden memnunum.

Isverenler calisana hakkini verdigi surece calisanlar mutlu olur

iyi bir calisma ortami

Yapl@m is cok zor olsa da bu isi yapmaktan mutluyum

is arkadas arn'n ile iyi anlagiyorum

Mutluluk+ ma

kimseye bagli olrnac?glm icin mutluyum

is yerimde gayet mutiuyum.

Severek yapinca isi yorulmuyor insan.

Is yerinde mutluluk onmeli bir faktér. O olmadan insan hig bir sekilde keyif alamaz.
Insanlara yardim edebilmek ve onlan hayatlarinda gii¢lendirebildigimi gormek beni mutlu ediyor.
Dinamik bir ekip ve sorumlusu olunan gorevlerle ilgilenmek

Staj yaptigim firma dogrultusunda yaziyorum! Bir proje aldigimda ve yaptugim galismalar hem patronum hem
calisma arkadaslarim hem de miisteri tarafindan begenildiginde kendimi ¢ok iyi hissediyorum. Ancak bos gegen,
Kriti almadlglm glnlerde kendimi ¢ok da firmaya ait hissetmiyorum.

Hak yenmez ve baski uygulanmazsa ¢aliganlar mutlu olabilir
Isyerinde kendimi evimde gibi hissederim. Bu mutluluk igin yeterli.
isteykem biitiin enerjimi ige veririm.

Sevdiginiz isi yapiyorsaniz mutlusunuzdur, yada yaptiginiz is sizi hem mental olarak hemde ticret bakimindan tatmin
ediyorsa mutlusunuzdur ne yazikki ne sevd|g|m|z isi yapiyoruz ne de aldigimiz ticret tatmin edici

Her sabah kalktidinda ve her aksam yattidinda yarin is var dedikten sonra giilerek ise hazirlanmak is yerindeki
mutlulugun en biyiik gostergesidir

Huzurlu iletisime agik insanlarla ¢alismak mutlu is ortamini da beraberinde getiriyor

Hoggdrii ve karsilikl anlayisa dayall bir ortamda galismak, kendime ve topluma fayda saglayacak, gelisimine katkida
bulunacak isgleri yapmak, yeni fikirler gelistirip uygulamak, is ortaklarim tarafindan gelisimime fayda saglayacak
sekilde elestiriimek ve takdir edilmek, ¢alisma saatlerinin esneklidi benim i¢in mutluluktur.

isimi gok seviyorum

Bir isi yapiyorsan asla zorla yapmamalisin

is yerinde olan mutlulugun galigma enerjisine ve psikolojisine olan etkisinin 6nemli oldugunu dustintyorum.

is yerinde tisti kapall motivasyon konusmalarini, E\;apllar: isin slirekli begenilmemesi (veterli olmasina ragmen),
mobing beni mutsuz eder Tabiki bunun tam tersi beni mutlu eder

Memnunum. Ama daha genis gapl bir alanda galismak her zaman daha iyi olus tabi

Yogun bir tempoyla calistigimizdan mutluluk duygusunu tadamiyoruz
Yaptigim isi seviyorum ama mesai saatleri gok yuksek o sebeple hayatin geri kalanini kagiryorum
Isimi severek yapiyorum, birlikte ¢alistigim arkadaslarla iyi anlasiyorum. Calisma kosullarim uygun.

Endustri ve 6rglit psikologlarinin aktardiklarina gére is yerinde mutluluk hem ¢alisanlarin motivasyon ve performans
seviyelerini artirmakla beraber ayni zamanda yaptiklar isin de verimliligini artirarak pozitif korelasyona sahip bir
kavram oldugunu diigtiniyorum.

Herkes isini yapar isi yapmayanlarda, engel olmassa musmutlu galisir gideriz

Is yerinde mutluluk cok énemli
Mutlu degilim



Presentations

Each country made a
presentation about workplace
happiness.
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Presentations

Each country made a
presentation about workplace
happiness in their home
country.

N

Happiness

at Work

Here are some views on
« Happiness at work »

* « Happiness at work is a good working environment, doing a work we trust ourselves
and our capacities so that coworkers also trust us, not being afraid and anxious eve
sunday night to go working the day after. It’s also a good compensation of work (wage
and opportunities to grow up. »

* « Peaceful environment »
* « Ask for feedback frequently »

+ « | think it depends of many criterias but the most important ones are trust among
coworkers, a good atmosphere and finding your job usefull. Pay is also important but
depends on how yoe use your money and how you see money. »

* « Happiness comes from splitting work and personal life time / salary / environment
with coworkers / type of recognition »



Presentations

Each country made a
presentation about workplace
happiness in their home
country.

Musala pagk

~  Some Examples Of The Labour Legislation In Finland

* Employment contracts act, * Young workers,
* Working time act, * Working at seq,

* Annual holidays act
¢ * Employment security during military or
* Non-discriminati ct, e . .
B on o non-military service and Family leave.

* Act on the protection of privacy in working life,
* Collective agreements act,

* Study leave act,

©

* Pay security act,
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Each team designed a
logo that represent
happiness at workplace
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Each team designed a
logo that represent
happiness at work

AL
ng& pmoma f Alaw :
g& 0
SVeVS&,
Kibra Cicok
Alex

AR



Each team designed a
logo that represent
happiness at work
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Brain Storming

In this activity each teams talk about
problems that arise in the companies that
may be a threat to workplace happiness
of the employees. Then, they came up with
solutions to increase workplace happiness.




Brain Storming

In this activity each teams talk about
problems that arise in the companies that
may be a threat to workplace happiness
of the employees. Then, they came up with
solutions to increase workplace happiness.




Brain Storming

In this activity each teams talked about
problems that arise in the companies that
decreases workplace happiness of the
employees. Then, they came up with
solutions to increase workplace happiness.




Brain Storming

In this activity each teams talked about
problems in the companies that decreases
workplace happiness of the employees.
Then, they came up with solutions to
increase workplace happiness.
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lce Braker Game

In this activity each person given a
character. Each character has to convince
all the team members about their story. This
activity requires strong communication skills.

F

THETEENAGEIDOL | [ THEIDOCTOR

20

( THESALIOR

He is the only with navigition
skills on the small lifeboat.
The funny smell around him
might be alcohol...

She is the idol of all teenagers
worldwide. If she dies, this
will cause a worldwide
depression

He has a big gambling problem,
but he is also the only one

who can help the sick people

~

THE\VICE{PRESIDENT, ‘ THEIVETERAN ' THE!SAILORBOY, |

. | -

a0

=

He is only learning navigation

skills, but he is sure the crew

is responsible for the sinking
of the ship.

He fought in the Vietnam war
and still has a huge trauma.
But he has enormous survival
skills.

He is the vice preisdent of
a powerful state. If he dies,
this may cause a war.

{ B

0 THEWIDOW | THE TEXAN|OIL'MILLIONAIRE i THE!SCIENTIST i

2

She has six children and no An unfriendly person who
one to look after them if she wants to buy his way to life
dies. And she is pregnant and promises all the survivors
again. to share his money.

He has discovered a formula
against cancer. But he was
saverely injured when the

ship sank.




lce Braker Game

In this activity each person given a
character. Each character has to convince

all the team members about their story. This
activity requires strong communication skills.

( THEICRYING/GIRL

She doesn’t need much space
on the boat. But she is a terrible
brat, crying and screaming
permanently

P

THESWIMMER)

Jullie (24) hias Jusi wen In Bhe nationsl long haul
swimming champhonships, and she nesds & rest,
that's why she booked the cruise. Sha is used to
Pl work &nd regudar rining. Me need Lo
menticn - har body ks perfectly fit.

o ¢
b
%
i

L
o
-

Lisa may ba ealy thirleen, bt she has seen ol films
about pirstes 4nd I8 used 1o bossing people around.
‘Addiionally. she |3 good at aports and extremaly
wnergetic. She ks hwad girl at her school and used to
talking tha lesd

\THE/AMATEURICRAFTSMAN)
\ 7

Andraw is 43 and has bullt dozens of ships in a bottie
He is a passionate craftsman and a very teeied
carpentar. He has 8 profound knowledge about

and mid-tampeed.

p— -

{THE[STOWAWAY/

In bether days, he employed 40 peopls, but his firm

hid gorse bankrupt in the sconsmic crisls.

Fred (58) was discoversd in the hold and was fo be
et oM in the nexd port. He Bred ta get home be his
sick parents, bufl could not altord the passage.

 THEIFIRSTIMATE]

€ an
4

William (47) was first mats on board, and thars &e
Furblirs thit he li redponiible fof the inexplicable
inking of the culres ship. Ampway, he was on duty a1

he tims i quastion. Undoubbedly, he s the highest

i
Sandsa [32) has worked on the ship for 12 years
and knows all about navigation. $he trains a gifs”

e fathar cwmed the ship. and after his traghcal
death, she claims the lsadership. She Is an actress,
But will wasiting for her big besakihrough. Yat, she is

THEFORMERIPILOT

Gllllan (B4} ueed 1o be 2 pilot and booked the cndse
tor a change. She hasn't forgotien how o fiy 2 ship
o, ared she shways got absng well with the crews
o his nurmerous flights. A relisble woman - with
a tiny alcohol problem,




Photos from project

We reached more than 100
followers on instagram.
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Photos from project

We reached more than 100
followers on instagram.




WE SHARED DAILY STORIES
AND POSTS ABOUT THE
PROJECT ON OUR INSTAGRAM
PAGE

YOU CAN FOLLOW OUR
INSTAGRAM PAGE AND SEE
THE DETAILS OF THE
PROJECT

0) beyazyakalilarplatformu

' ™ publicrelations06ehotmail.co

m



https://www.instagram.com/beyazyakalilarplatformu/

