
 

 

APPLICATION FORM FOR POTENTIAL PARTNERS  

  
PROFILE 
 

Type of Organisation Non-governmental organization/ Association 

Is the partner organisation a public 
body? 

No 

PIC E10034982 

Organisation full legal name (national 
language) 

Diverz Ifjúsági Hálózat Egyesület 

Organisation full legal name (latin 
characters) 

Diverse Youth Network Association 

Type of organisation Non-governmental organization/ Association  

Acronym DIHE 

National ID (if applicable) HU 

Department (if applicable)  

Address Majus 1. utca 5/2. 

Country Hungary  

Region  Baranya 

P.O. Box  

Post code 7627 

Legal status Private  

CEDEX  

City Pécs 

Website https://diverseyouthnetwork.eu/ 

Email g.habel@diverseyouthnetwork.eu, (legal 
representativ) 
rigo.balint@diverseyouthnetwork.eu 
(contact person / Deputy director)  
+36202694429 

Telephone 1 +36 30914 5007 

Telephone 2 +36 20269 4429 

Fax  

  

  

mailto:g.habel@diverseyouthnetwork.eu
mailto:rigo.balint@diverseyouthnetwork.eu


 

 

Is the partner organisation a non-profit? Yes 

  

 
ACCREDITATION 
Has the partner organisation received any type of accreditation before submitting this 
application? 
 

Accreditation type Accreditation reference 

Accreditation for EVS under Youth in 
Action (LLP-EVS-CHARTER) 

No 

Accreditation of Youth Volunteering 
Organisations (ERAPLUS-EVS-
CHARTER) 

No 

 
 
BACKGROUND AND EXPERIENCE 
 
Please briefly present the partner organisation (e.g. its type, size, scope of work, areas of specific 
expertise, specific social context and, if relevant, the quality system used). 
 

Diverse Youth Network builds a connections between people and communities to 
articulate diversity and versatility, and to inspire joint co-operations and initiatives among 
youth. Different groups of society share the following core values to generate an 
increased level of resources, synergies and capacity. Our organization stands against 
inequality, stigmatization and all means of discrimination. A society becomes more 
supportive and inclusive when its members and groups cooperate on a voluntary basis to 
be more effective and efficient. 
 
  
In a diverse society, nationalities and subcultures, LGBT groups and other vulnerable and 
minority groups pursue constructive dialogue. Therefore, they support each other and 
driven by solidarity, they join efforts to collaborate and maintain a common prosperity and 
peace. This is what creates values and is the basis of personal fulfillment. In an inclusive 
society, all individuals and groups participate equally in a debating and deciding questions 
related to them. Diverse youth are the cornerstone of a democratic, livable, colorful and 
an inclusive society. This is to build bridges between an individual and a group, minority 
and majority community. 
 
Our organization stands for: 
 
_ to popularize the activity of the Association among the people; 
 
_ to use formal and non-formal education methods to stimulate the potential of young 
people; 
 
_ to provide opportunities for young people to participate in various international and 
cultural exchanges in the country and abroad for the purpose of their personal and 
professional development and enrichment; 
 
_to support legislative initiatives in the field of science and education by subjecting them 
to a broad public debate and discussion. Initiatives include addressing economic, social, 



 

 

cultural and educational issues; 
 
_ to identify problems on local and national level and putting them under wide public 
debates aiming their resolution; 
 
 _to initiate, present and promote examples of active inclusion of young people in socially 
meaningful activities and partnerships with the state administration, local authorities, 
universities, schools, and all other types of educational institutions and the non-
governmental sector that create an atmosphere of cooperation and cohesiveness. 

 
 
What are the activities and experience of your organisation in the areas relevant for this project? 
 

 

We had several activities in national and international level:  

·         We were 2 time one of the organizers of the Dick He Na Bister the international 

Roma Holocaust Day and conference (2016,2017,2018) 

·         We had a partnership with 6 other organization from different countries and we had 

several international trainings and conferences with them 

·         We organized 2-3 Human right Training in national level 

·         We made a scientific research about minority issues in national and international 

level 

·         We organize several event about Social inclusion in national and international level 

·         We have a road show for unprivileged and mostly Roma youngster to courage 

them to study and stand for justice and equality  

·         We organize every year a round table for all of the minorities in national level or 

local level to cooperate and rise voices together against racism and xenophobia 

 

 
 
 
What are the skills and/or expertise of key persons involved in this project? 
 

 
Our organization actively works to develop and provide people with an important skills 
and knowledges to foster integration, democratization and liberalization of society. The 
organization has a special network and programs for the youths, adults and marginalized 
group of people. We have developed strong partnership with local and regional authorities 
to give young people chance to acquire new experiences in a youth policy development 
and implementation. Through different projects, we help youth to improve their citizenship 
and understanding towards solidarity, peace and the EU values. The strong group of 
employees working in our association have developed several local, regional and national 
project-activities. 
  



 

 

They all have experience in conducting workshops and activities for youth, adults and 
seniors. Their daily work is task-oriented and various. They develop and implement 
projects connected to the human rights, democracy, active citizenship, gender equality, 
minorities, entrepreneurship and media. Our members have been involved in international 
training activities, they are English speakers, have experience in international cooperation 
and project development. They are qualified and acknowledged adequately to provide 
high quality of work in their certain areas. Apart from full-time employees we have a large 
team of volunteers. They are mainly students within different specialization. They bring 
vast experience and valuable ideas, throughout their personal participation in international 
projects, workshops and conferences. With our volunteers we have completed a several 
projects too. We actively work with different groups of people to realize their needs 
and interest equally. 
 
 

 
 
 
 
 
LEGAL REPRESENTATIVE 
 

Title Mr. 

Gender Male  

First Name Géza 

Family Name Buzás-Hábel 

Department  

Position Executive Director 

Email g.habel@diverseyouthnetwork.eu 

Telephone 1 +36309145007 

Is the same address above 
indicated? 

Yes 

 
 
CONTACT PERSON 
 

Title Mr. 

Gender Male  

First Name Bálint 

Family Name Rigó 

Department  



 

 

Position Deputy Director 

Email rigo.balint@diverseyouthnetwork.eu 

Telephone 1 + 36202694429 

Is the same address above 
indicated? 

Yes 

 
 
 
 
 

 

 

Partcicipants with fewer opportunities 

Will they be participating in the 
project? 

Yes 

Number of them depends 

What situation are they facing? - Social obstacles 

- Economic obstacles 

- Educational difficulties 

- Cultural differences 

- Geographical obstacles 

- Predudice 

- Rasism 

- Social exclusion 

 
 

Key persons 
 

Bálint Rigó is studying at the University of Pécs biology- geography. Paralel with his studies, 

he started to volunteer in some afterschool projects, mostly with unpriviledged and Roma 

children. He grew up a small village where most of the population was unprivileged and 

Roma. He has a significant experiance because he comes form the same situation. In his 

university he started to his own resosurces about minorities and socially excluded groups, one 

of the most biggest result is one social interactive bord game which gives a possibility to learn 

and understand better the socially excluded groups. This was published by University of Pécs. 

The board game's main target are the young student in the hightschools and the university 

student who want to becaome a teacher. The reason because several you student who want to 

be a teacher never meet before children who came from socially high excluded economical 

background or children from different exluded minorities, like Roma in Hungary. His new 

resource topic about how represent the different cultures themself in the Eurovision Song 

Contest for example the different political conflict between countries, which most of the time 

are based on historical and ethnical backgrounds. His university years he started to work like 



 

 

a volunteer at some organisations with mostly working with minorities and later he did his 

EVS in this topic in Portugal, Lisbon working for ProAtlantico and Phiren Amenca. In the last 

some year he took part in several actions and events which main profile was to stand up 

against the racism and the 

prejudices. He was an activist at European Initiative Minority Safe Pack which main aim is to 

support and fight for the rights of the European nationalities and minorities. In the university 

he won several scholarships for his researches and he had an opportunity to publish his 

results. In the psat years he came to be the member of the Diverse Youth Network, and he 

dedicates his work for the minorities' and nationalities' rights. 
 

 

PROJECTS 

 

2019-1-ES02-KA105-013231 ESC, what else?  

2019-1-TR01-KA105-071497 Community-Based Paralegals : New Tactics on Human Rights  

2019-2-BG01-KA105-062677 Be the Change! Youth Exchange for Young Entrepreneurs  

2019-3-DE04-KA105-018534 HAPPINESS / WHEN TWO DIFFERENT SOCKS MATCH 

2019-3-IT03-KA105-017003 Root Sounds 

2020-1-RO01-KA105-078720 Actively looking for a job? Be informed! 


