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Organising 
group: 

Neomenioi (GR)- informal youth group 
(Makrigianni 52, GR-501 32 Kozani, Macedonia, GREECE) 
http://otlas-org.salto-youth.net/9522 
 

Dates & city: 20-26 August 2017  (full course days: 21-25 August) 
Kozani (Macedonia, GREECE) 

                   
 

Main aim / 
Objectives: 
 

    

To increase skills and competences of youth educators / various multi-players by pro-
viding them with knowledge and approaches in the field of anti-discrimination educa-
tion along with the promotion of advantages deriving from co-existence and co-
operation in diverse, multi-cultural societies.   
Objectives: 

• defining and understanding the concept of diversity, 

• setting the comprehensive grounds for stereotypes & prejudice for individuals 
and groups of people, 

• experiential surfacing of causes-effects of discrimination, 

• exploring/understanding the multi-dimensional nature of identities (on per-
sonal and group level), 

• experiencing minority-majority relations, 

• analyzing the role and influence of discrimination language in folk culture, col-
loquial and media language (hate speech), 

• creating resourceful ways to raise awareness, shape anti-racist mentality and 
influence public opinion, 

• contriving ways of opposing to discrimination and sharing experiences and 
good practices among youth workers. 

 
Methods: 

 
NFE methods: workshops, exercises, debates, simulations, games, discussions, presenta-
tions, reflections, digital tools. 
(individually-in pairs-in small groups-in the plenary) 

 
Language: 

     

 
English (very important to have a B2-C1 competence in English) 

→ 



                   

     

 

Main  
programme 
themes: 

 
Sensitiveness to diversity, stereotypes, prejudice, discrimination, multi-dimension of 
identities, majority-minority relations, exclusion-inclusion, racism, equality language, 
media effect, hate speech, anti-discrimination education. 

Trainers:  
Anna Szlek and Ela Kielak (members of the Pool of Trainers of Erasmus+ Programme) 
with great national and international training experience with diverse groups in various 
TCs.  

Eligible 
participants: 
 

   

 

 

 
Youth/Social workers, educators, journalists, inclusion officials etc. who: 

• work directly with young people on a daily basis, 

• wish to understand, experience and share different perspectives/approaches to 
anti-discrimination education,  

• have little or no knowledge in this field, 

• are motivated to use these approaches and tools in their work afterwards, 

• are committed to fully attend all TC sessions and activities throughout its dura-
tion,  

• are motivated residents of the Erasmus+ Y.i.A. Programme Countries (28 E.U. 
countries,  Norway, Iceland, Liechtenstein, Turkey and F.Y.R.O.M.). 

We cover: 
          € 

Lunch, dinner, 2 coffee/tea breaks per day, accommodation, training fees and travel costs 
- maximum based on the E.U. rates:  
http://ec.europa.eu/programmes/erasmus-plus/tools/distance_en.htm 

 
Participants 
cover: 

 Health insurance, travel docs, travel insurance.                  
 
Participants’ fee      
         in € : 

 
A financial contribution of 20 euros per participant to course activities/costs is kindly 
requested (deducted from the final reimbursement amount). 
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How to apply: 
 

 

 

There will be approx. 1-3 participants 
 (gender balanced) 

from more than 10 countries. 
 
 
If interested in becoming a project partner, follow the next steps: 

1. Find the attachments for a) Partner Identification Form and b) Mandate_eng 
 
2. Fill in Partner Identification Form as thoroughly as you think appropriate, since 

your organization description and activities will be an asset to a successful appli-
cation. 

 
3. Fill, sign +stamp (if you have a stamp) the Mandate_eng 
 
4. Mail both documents to argzymaras@yahoo.com  
                      until 30th November 2016 the latest. 

 
Partner qualifiers will be informed by  

15th December 2016. 
 

Thank you!Thank you!Thank you!Thank you! 

                     

   


