
 

 

 

 

 

 

 

 

 



ESTABLISHMENT 

 Founders of Renaissance Institute came together in 2010 to cooperate with each other. 

 Between 2010 & 2013 the values of the team was build. 

 By 23 July 2013, team decided to establish the Renaissance Institute in order to 

dissaminate values, search for ethics & wisdom, promote quality. 

 

MISSION 

 To create social added value in order to provide high quality and inclusive youth services 

in educational, social and cultural areas and mobilize the potential of young people.. 

VISION 

 To produce sustainable solutions by incorporating and collaborating with people who 

adopt our principles and values and by carrying out international youth works that 

provide guidance and leadership. 

VALUES AND PRINCIPLES  

 To be team player  

 To be proactive  

 To create synergy  

 To be honest seek first to understand then to be understood  

 To be inclusive  

 To care about team members  

 To trust and be trusted  

 To create win-win relation  

 To be non-profit  

 To include young people in decision making 

 To respect differences  

 To believe young people  

 To serve according to need of young people  

To take decisions according to our principles 

 

 

 

 

 



TARGET GROUPS & AİMS OF PROGRAMMES 

 The Renaissance Institute mostly focuses on young people & adults. There are always 

spesific target groups for each program that Institute runs such as rural youth, adult 

people who are migrated etc.  

 Aim of programs to give more chance to the target group, to empower young people to 

seek & demand for wisdom & life values; to include all disadvantaged groups to society 

equally; to develop own competences to more chance in the globalized world to survive 

and build up capacity for public & private institutions to surve people and their 

participation. 

 

FOR INSTİTUTİON 
 
1- Capacity Building Activities such as:  

Social Campaign Management, Fund Rising, Volunteer Management, Project Cycle 
Management, Human Resources Management, Social Media Management, Public Relations 
Management, Information-    Communication Technologies Management. 

2- Social Projects on: 
 
Stereotypes, Culture, Sports, Art, Gender, Democracy & Participation, Entrepreneurship & 

Employability, Social Inclusion. 

3- Partnership Building Activities 

4-  Social Researches 

5- Consultancy 

 

FOR INDİVİDUAL 
 
1- Trainings Courses 
 
Project Cycle Management, Entrepreneurship, Gender, Democracy, Social Inclusion, Active 
Citizenship, Human Rights, Unemployment, Participation 
 
2-Seminars 

for experts to share and develop knowledge about NGOs, social work & youth work 

3-  Internships 

for jonier youth workers 

 



Executive Board (2016/2017) 

 President:    Mehmet Burak Demircan 

 Vice-President:   Hatice Yıldırım 

 Secretary-General:   Mustafa Gündoğdu 

 Accountant:    Özgur Yaşar Akyar 

 Member:   Eren Uzun 

 Member:   Safa Karataş 

 Member:   Mesut Palan 

 

Services & Products 

 Youth Trainings on PCM, Entrepreneurship, Democracy, Social Inclusion  

 Youth Exchanges on Stereotypes, Culture, Sports, Art, Gender  

 Youth Initiatives on Mobility, Information Sharing, Development  

 Seminars  

 Partnership Building Activities  

 Internships  

 European Voluntary Service Projects  

 Development Projects  

 Democracy Projects  

 Human Rights  

 Researches 

 

Contact Information 

 Web:  www.ronesans.org.tr 

 E-mail: info@ronesans.org.tr 

 Skype:  renaissance_tr 

 Facebook: 

www.facebook.com/renaissancetr 

 Twitter:  

www.twitter.com/renaissance_tr 
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