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C2.3. Background and experience



Please briefly present the partner organization
	DAR DEVELOPMENT ASSOCIATION was established in early 2013 by a group of people with background business consulting but also a long history of volunteering for social and youth organizations and vivid interest in education. We are the only NGO in a little town with no more than 10.000 inhabitants, Titu located in Dambovita county at 50 km distance of Bucharest, the capital of our country.
Our main target group are the teen agers living in very small cities at the border between rural and urban life, but not only them.
We decided to have five domains of intervention, that now after two years of full activity we present in order of their importance for us according to the number of projects and :
· Personal Development using non formal Learning Methods for building transversal competences like: entrepreneurship, communication skills, conflict management, public debate.
· Healthy Life Style & Durable Development and, including sport and rising awareness on addictive substances and unhealthy behaviors, promotion of ecology and recycling concepts
· Support of cultural and artistic and creative spirit of young people
· Social and Civic Dialog, supporting young people to become active members of their community, by understanding their statute of European citizens and initiating and participating on activities in their community.
· Advocating Volunteering





What are the activities and experience of the organisation in the areas relevant for this application? (min 40 words)
	Our organization was officially incorporated in April 2013, in Titu Dambovita county, we started to work with groups of young people since the autumn of 2012 while we were doing the diligences to incorporate the organization and learn more about the NGOs. 
After two years of intense activity, in April 2015, we updated the image of our NGO taking into consideration the importance and value of the projects that we developed during all this time, thus, we have five directions into which we develop projects and stand alone activities, these departments run by volunteers cooperate in project developing and design:
Culture and Artistic expression became our main activity since we developed projects financed by the Ministry of Culture with historical subjects but which young people as target group and they are developed and implemented with the help of our young members. The second line of activity and in the same time department is Non formal learning dealing with developing nonformal methods, preparing and implementing mobility projects and other specific trainings and events in order to support the youths in their personal development by gaining transversal competences. The last three domains are: ecology and healthy life style, social and civic dialog, volunteering center which deals with recruiting volunteers for our activities until we will register as receiving organisation for EVS.
 Promoting nonformal learning methods as conveyor of different types of messages was our goals and in order to support this we participated at different types of training and NGO activities. 
Our first Youth in Action project: ACT FOR YOUR HEALTH ! (2014-1-RO01-KA105-000865)prepared and implemented in the summer of 2014 when 40 young people from Italy, Turkey, and Poland spent together 10 fruitful days in which we debated about healthy lifestyle and addictive habits. We consider as important as the exchange itself the dissemination period when all the conclusions of this experience were communicated to more than 500 young high school students from 6 little towns of our county and Targoviste. We were invited by our polish partner in November 2014 in the project EUROPEAN- WARM –UP which also tackled healthy lifestyle and sport. During the July 2015 our representatives, attended in Poland the training for youth workers HOP-IN –NET concentrating on methods of developing projects regarding healthy life style.
Our most important Youth project until now is Journey into Finance (2014-3-RO01-KA105-0013322). The purpose of the project is to embark the participants in a journey of reflection, discoveries and experiences that will place them as responsible citizens in front of personal and carrier choices. Journey into Finance is about creating through nonformal learning awareness and understanding over a series of related concepts of which have in common MONEY the usage of money:evolution of the EURO, budgeting, savings, consumer rights, investments. We did not ask for any economic knowledge from the participants but for sure at the end of this experience they are more confident in their understanding of today’s realities on the European labor market and capital market.
After entering in so much depth into the world of money the participants will enjoy a day in the Money Free Zone where they will learn about social valuable activities that bring satisfaction and fulfillment such as volunteering and other activities that are included for the companies large or small in their Corporate Social Responsibility Policies.
In cooperation with the Drama University from Bucharest we are developing a project through which young people use methods from the drama art to find a better way to communicate and develop their personalities. We supporting and participating to adolescent drama festivals, and we will become organizers of such events.
We have an ongoing project that promotes traditions and old Romanian beliefs and habits and in this respect - we promote crafts and folklore reinterpretations.
We organized numerous nonformal education session of which we would like to remind the program m developed in partnership with Romanesti school for celebrating the days of the rroma population. Starting this autumn we will develop there a program reviving old traditional rroma crafts like jewelry producing and specific clothing.
We organized camps and excursions where under an educational motto we promoted the principles of organization life, team spirit. nondiscrimination. In the last 18 months we won three projects financed by the Romanian Ministry of Culture and through them we try to bring history closer to young people, through exhibitions, debates and conferences. 
We promote photography  and digital skills of young people in order to support them to better express themselves.




What are the skills and expertise of key staff/ persons involved in this project ? 
	The coordinator of the project, Mrs. Alexandra Brutaru, the president of the association worked for 17 years in the financial sector in management position delivering professional training. 
[bookmark: _GoBack]Mrs Brutaru is diplomated trainer for adults and project manager. Since 2010 she is the head of the consulting department of a company that provides training in entrepreneurship, financing and European funds. Since 2013 when the association was founded, developing methods that would make financial training more attractive and accessible for young people was the constant activity for Mrs. Brutaru.
Mrs Brutaru speaks English, French and German at professional level as well Italian and Russian at conversational level.
 DAR DEVELOPMEN Association staff have completed training in Citizenship, Prejudice Awareness, Good Relations  and Internet Safety.
Our Volunteers have assisted with local stages of previous international projects and have facilitated team-building and groupwork sessions.




What are the competences that your partners will bring into the project?
	 Will be completed according to the Project.




