THE
BRAVO

E&\‘\mﬂ:&z”% BH Avu /

WESEN T4z,

o¥

»~
Uiy T

higg

ERASMUS+ PARTNER IDENTIFICATION FORM
“BRAVO 2025”

BOSNIAN REPRESENTATIVE ASSOCIATION FOR VALUABLE OPPORTUNITIES
PIC 910002203
oID E10195251
EuropeAID - PADOR BA-2018-CGU-2905195217
Full legal name (National Language) Bosnian Representative Association for Valuable Opportunities
Full legal name (Latin characters) Bosnian Representative Association for Valuable Opportunities
Acronym BRAVO
National ID (if applicable) 4202450260009
Department (if applicable) Project Management
Address (Street and number) Antuna Branka Simic¢a 13
Country Bosnia and Herzegovina
Region Region 1 (Western Balkan)
Post Code 71000
City Sarajevo
Website www.bravo-bih.com
Email office@bravo-bih.com
+387 62 534 933

Telephone 1
Telephone 2 +387 62 467 478
ESC Quality Label: 2019-1-S102- ESC52-015259

HUMANITARIAN AID QUALITY LABEL: 101057167 - ESC-HUMAID-2021-QUAL-LABEL



http://www.bravo-bih.com/
mailto:office@bravo-bih.com

THE

§$\z\nm@% BRAVO /
%ﬁ:,,,g_%\\\\\g —— BRAVO
PROFILE
Type of organization Non-Governmental, Non-profit Association
Is the partner organisation a public No
body?
Is the partner organisation a non- Yes
profit?
LEGAL REPRESENTATIVE
Title Mr.
Gender Male
First Name Ismail
Family Name Sehic
Department Management
Position Director
Email i.sehic@bravo-bih.com; ismailsehic@gmail.com; office@bravo-bih.com
Telephone 1 +387 62 534 933
ADDRESS OF THE ORGANIZATION
Address Antuna Branka Simica 13
Country Bosnia and Herzegovina
Region Region 1
Post Code 71000
City Sarajevo
Telephone 2 +387 62 534 933
CONTACT PERSON 1
Title Mr.
Gender Male
First Name Ismail



mailto:i.sehic@bravo-bih.com
mailto:ismailsehic@gmail.com
mailto:office@bravo-bih.com

(1]
S5 BRAVO
\

jisEN T,

W

»~
Yety

N
g

THE

e BRAVO

Family Name Sehic

Department Management

Position Director

Email i.sehic@bravo-bih.com; ismailsehic@gmail.com
Telephone 1 +387 62 534 933

CONTACT PERSON 2

Title Mrs.

Gender Female

First Name Edelhida

Family Name Dervisevic

Department Administration

Position Secretary General

Email office@bravo-bih.com; edelhida@bravo-bih.com; info@bravo-bih.com
Telephone +387 62 467 478

BACKGROUND AND EXPERIENCE

Please provide a
short presentation
of your organisation
(key activities,
affiliations, size of
the organisation,
etc.) relating to the
area covered by the
project.

Bosnian Representative Association for Valuable Opportunities (BRAVO) is a non-
governmental organization that prioritizes knowledge, entrepreneurship, civil society
development, non-formal education, and innovative learning and development
techniques for young people and adults. BRAVO's key principles are tolerance,
democracy, diversity, voluntariness, and openness, which guide the organization's
actions.

BRAVO is a leading organization in Bosnia and Herzegovina that serves as the engine for
youth in our country and beyond. As such, it plays a crucial role in facilitating and
supporting the participation of Bosnian youth in various Erasmus+ programs.

BRAVO has been recognized for its outstanding humanitarian work and has received the
ESC Humanitarian Aid Quality Label, making it one of only 150 organizations in the world
to have earned this prestigious accreditation. BRAVO has also been awarded the Quality
Label for European Solidarity Corps, which attests to its commitment to excellence in the
area of solidarity and volunteering.
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BRAVO's expertise extends beyond youth development and humanitarian work. It is the
only organization in the Western Balkans region that has the authority to certify
companies and individuals on digital skills and competencies. This certification program
is designed to equip individuals and organizations with the skills they need to thrive in
today's digital landscape.

BRAVO is an organization committed to driving positive change in Bosnia and Herzegovina
and beyond. Its focus on youth development, entrepreneurship, humanitarian aid, and
digital skills training, along with its numerous accreditations and certifications, makes it a
highly respected and effective organization in the region.

BRAVO fosters partnerships between the private, public, and civil society sectors,
enabling it to contribute to long-term local community development. Its focus is on
empowering youth to gain the skills necessary for the 21st century, offering more
accessible and inclusive non-formal education, and investing in innovations and
entrepreneurship. BRAVO targets young people aged 15 to 35, but it is also committed to
assisting individuals of all ages in need of support.

BRAVO concentrates on worldwide initiatives that uphold European values and ideals,
particularly working with individuals who have less access to opportunities. The
organization collaborates with institutions and organizations that support people with
disabilities, organizing sign language courses and sports activities for individuals who are
blind or have impaired vision. BRAVO engages participants from across Europe to
volunteer and learn about ways to support vulnerable groups.

BRAVO's team operates in various fields and topics, including human rights, anti-
trafficking, reproductive health and STDs, gender equality and combating gender-based
violence, sports, audio and video production, people with fewer opportunities, event
organization, entrepreneurship, IT and ICT, technology, humanitarian actions, national
and international projects, support in the fight against criminality and corruption,
accelerating start-ups, industry 4.0, project management, refugee and migrant support,
and creative actions. The organization is also involved in publishing books, brochures,
newsletters, flyers, affiliations, and other publications.

BRAVO is deeply committed to fostering entrepreneurship and startup culture in Bosnia
and Herzegovina and the wider Western Balkan region, with a particular focus on
supporting those with fewer opportunities and promoting women in entrepreneurship.
As a dynamic and proactive organization, BRAVO recognizes the transformative impact
that entrepreneurship can have on individual lives and on broader societal development.
Leveraging its extensive network and deep expertise, BRAVO initiates and participates in
numerous projects aimed at empowering aspiring entrepreneurs through education,
mentorship, and access to necessary resources.

Through our activities, BRAVO actively reduces barriers to entrepreneurship by providing
tailored training programs that address the unique challenges faced by women and
economically disadvantaged groups. These programs are designed to impart essential
business skills and to boost confidence and encourage innovation. We facilitates access
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to startup funds and incubation programs, creating a nurturing environment where young
entrepreneurs can test, refine, and launch their business ideas.

BRAVO’s commitment extends beyond immediate entrepreneurial training; it
encompasses a broad vision of cultivating a robust startup ecosystem that supports
sustainable business practices and promotes inclusive growth. The organization
collaborates with local and international partners to bring the best practices and latest
innovations in startup development to the Balkans. This approach not only enhances the
entrepreneurial landscape locally but also integrates it more tightly with broader
European economic networks.

BRAVOQ'’s strategic initiatives include targeted support for women entrepreneurs,
recognizing their underrepresented status in the business world. By creating more
opportunities for women to succeed in business, BRAVO champions gender equality and
stimulates diverse economic development. These efforts are complemented by
campaigns and workshops that raise awareness about the importance of diversity and
inclusion in entrepreneurship.

BRAVO's extensive work in promoting entrepreneurship in Bosnia and Herzegovina and
the Western Balkans is pivotal in shaping a more equitable and prosperous future.
Through its comprehensive programs and partnerships, BRAVO ensures that
entrepreneurship is accessible to all, thereby fostering a culture of innovation and
resilience that is crucial for the socio-economic revitalization of the region

Now we will closely list the issues we are dealing with when it comes to above
mentioned fields:

Youth Empowerment
- Providing equal opportunities for youth to productively participate in all processes
of national development.
- Enabling the youth to realize their full potential.
- Reflecting youth issues in all relevant policies and policy documents.

Education and training

- Accessibility to affordable and quality formal and non-formal education and career
counselling for youth ensured.

- Grant special priority to the young people who want to take vocational training and
skill-oriented education.

- Equip the youth with relevant skills for the labour market.

- Consulting

- Soft skills

- Public speaking and communication

- Combating gender based violence

Entrepreneurship and Startup Ecosystem
- Providing incubation and acceleration programs to turn innovative ideas into viable
businesses.
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Facilitating access to startup funds and essential resources for business
development.

Providing incubation and acceleration programs to turn innovative ideas into viable
businesses.

Facilitating access to startup funds and essential resources for business
development.

Connecting entrepreneurs with business mentors and professional networks.
Establishing spaces for innovation and collaboration among young entrepreneurs.
Initiating support programs specifically for women entrepreneurs to reduce the
gender gap.

Equipping entrepreneurs with necessary digital literacy and tech skills.

Advocating for supportive regulatory environments that promote entrepreneurial
growth.

Encouraging startups to tackle community challenges through social
entrepreneurship.

Promoting sustainable and good practices

Youth and Non-Formal Education

Improving access to information for the youth
Enhancing employment opportunities for the youth in the media sector
Communication Management

Social Media Management

Media as Non-formal education tool

Combating hate speech and fake news.
Supporting in fight against Crime and Corruption
Working with people with fewer opportunities
Working with people with disabilities
International and National projects for inclusion
Gender Equality

Employment Creation

Actively promoting youth employment at national, provincial, district and
constituency levels.

Reducing the level of unemployment among the youth by 10 percent annually.
Increasing the involvement of youth in the main economic growth sectors

Industry 4.0, start-up acceleration programs and new technology

Health

Promoting and supporting youth friendly programs aimed at responsible sexual
behavior.

Establishing youth health clubs for creating an easy environment to have discussion
on youth health and to conduct coeval education programs.

Making arrangements for the availability of a youth health expert on demand from
such clubs.
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Implementing awareness programs and providing information about matters like a
healthy environment for healthy life, healthy food and lifestyle for healthy life,
procreative health.

Launching awareness programs for protecting adolescent boys and girls against
sexual violence likely to occur against them at work place.

Teaching importance of the Reproductive Health and STD-s

Combating Anti-trafficking

Environment

Promoting active participation of the youth in the protection of their environment.
Increasing innovation in environmental management

Educating people about importance of the green cities and healthy lifestyle
Working on creating green roofs and fields

Environmental awareness

Creating tools for eco-friendly behavior

Arts and Culture

Facilitating the promotion of local arts and culture among the youth.
Ensuring the protection of local arts and culture.

Enhancing the contribution of arts and culture to the national economy.
Hip hop music and dance

Street art

Photography

Video and audio production

Stop animation

Sport and Recreation

Ensuring accessibility to sporting and recreational facilities in communities and
villages.

Enhancement social responsibility of the youth through the exercise of sports.
Promotion traditional games for tourism promotion and as a means of culture
preservation.

Promotion of the healthy lifestyle

Inclusion through sports

Education through sports

Sport as a tool for developing businesses

Al, New Technologies, and Digitalisation

Developing Al-Driven Accessibility Tools
Al Literacy Workshops

Digital Skills Training

Inclusive Digital Platforms
Collaborative Tech Projects

Adaptive Learning Technologies
Creative and Visual Learning Tools
Transversal Skills Development
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Aims and activities of the organization are:

- Advocating the promotion of democracy and democratic values in Bosnia and
Herzegovina and EU;

- Active involvement in the promotion of European standard in the field of public
policies;

- Advocating the promotion of tolerant relations among citizens of B&H of different
nationalities and ethnicity;

- Active involvement in the promotion of altruism and social solidarity through
organizing humanitarian, cultural, sports and educational events for the purpose of
realizing activities of the Organization in accordance with the law;

- Advocating the promotion of civil society values;

- Supporting the fight against crime and corruption;

- Supporting the promotion of ecology and environment safety;

- Advocating gender equality, equity and human rights;

- Active involvement in the promotion of socially responsible entrepreneurship;

- Changing the start-up ecosystem in CEE region;

- Working with institutions for people with disabilities by daily work, creations and
realizations of projects and activities

- Assistance and support in identifying the interest and needs of citizens regarding
government;

- Active involvement in the promotion of the development of local authorities,
democracy, and political participation;

- Cooperation with same or similar organizations and government institutions
domestic as well as foreign, for the purpose of realizing activities of the Organization
in accordance with the law;

- Publishing books, brochures, leaflets, flyers, and other publications, as well as
starting a website for the needs of members of the Organization for the purpose of
realizing activities of Organization in accordance with the law;

- Organizing, independently or in cooperation with other legal entities, roundtables,
symposiums, debates, counselling, workshops, public debates and other events for
the purpose of realizing activities of organization in accordance with the law;

- Organizing trainings and workshops in the field of entrepreneurship, raising the
awareness of the importance of the self-employability;

- Offering business knowledge for expansion of already existing companies;

- Collecting and elaborating expert literature in the field of methodology for training
for adults and youth;

- Collecting and disseminating the comprehensive knowledge for the different working
methodology and enabling constant development of BRAVO working tools;

- Facilitating, coordinating and implementing projects in sustainable economic
development;

- Increasing qualities of the SPORTS in the Western Balkans and the EU;

- Encouraging regional and international cooperation and exchange;

- Constant Institutional/Organizational Development
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BRAVO VISION

BRAVO's vision is to be the premier organization in Bosnia and Herzegovina and the wider
Western Balkans region. It strives to achieve this by bringing together young leaders and
serving as a platform for the transfer of new knowledge, business opportunities, and tools
necessary to positively impact the often challenging circumstances in the region.

BRAVO seeks to support young people in sports and help them develop on the
international stage. The organization also aims to bring together professionals from the
business and sports sectors to exchange ideas and learn about best practices from around
the world, particularly from European institutions and organizations. By applying these
good practices in Bosnia and Herzegovina and throughout the Western Balkans, BRAVO
seeks to support the development of business and sports in the region. BRAVO's vision is
to contribute to the sustainable development of the region by empowering young
leaders, promoting international collaboration, and fostering a culture of excellence in
business and sports.

BRAVO MISSION

At BRAVO, we are dedicated to creating positive change in the lives of people in Bosnia
and Herzegovina and the wider Western Balkans region. Our mission is to empower young
people from diverse backgrounds, including social activists, athletes, artists, IT
enthusiasts, and individuals interested in media, economy, law, security, and more. By
leveraging our members' unique skills and interests, we aim to translate these into
concrete benefits for the broader social community, all while upholding our core
principles of discipline, commitment, teamwork, originality, safety, respect, integrity,
transparency, diversity, and openness.

Our dedication to fostering learning and providing opportunities to youth has been made
possible through the cultivation of important relationships. With over 900 foreign
partners and 500+ international projects currently underway, BRAVO is making steady
progress towards achieving our objectives.

Over the years, BRAVO has emerged as one of the most successful platforms for engaging
hundreds of members in learning and experiencing Erasmus Plus and other European
programs. We have also implemented numerous local activities, established 200 local
partnerships, and initiated a huge number of local projects.

Through awareness-raising campaigns, thorough research during project preparatory
phases, calls for new projects and training participants, language courses, and similar
activities, BRAVO has amassed nearly 30 000 followers across various social media
channels.

Every BRAVO team, from social media to project and event teams, as well as special teams
for specific project preparations, operates in accordance with our core values and serves
as a space for both personal and professional growth for its members. Our teams serve
as reliable networks of young people who can implement all phases of a project with
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enthusiasm and professionalism. At BRAVO, we are driven by our passion for creating
meaningful change in the lives of people in our communities and beyond.

Please also describe
the role of your
organization in the
project

BRAVO brings to the table a wealth of experience, expertise, and values that make it an
ideal partner and collaborator for organizations seeking to make a positive impact in the
Western Balkans region. Our programs and projects focus on critical topics such as
peacebuilding, inclusion of minorities, support for the LGBTIQ+ population, and aid for
refugees from conflict-affected areas. We are committed to promoting tolerance and
fighting against stereotypes and prejudices, as well as combating hate speech through art
and creative actions.

We place great importance on non-formal education and strive to make it more
comprehensive and accessible to youth. By doing so, we are filling a crucial gap left by the
formal educational system, fostering critical thinking, problem-solving, and practical skills
development in young people.

Through our participation in Erasmus+ and other European programs, we offer numerous
opportunities for youth to learn in multicultural environments with their European peers.
We engage in a variety of activities, including youth exchange and training courses,
covering a wide range of topics for young people.

Our commitment to excellence has enabled us to build a strong network of committed
and hardworking young people who share a common pride in working on projects that
significantly impact their communities. Despite our team's diverse backgrounds and
experiences, we have come together to form a cohesive and effective organization that
is well-positioned to achieve the most precise and impactful results.

Partnering with BRAVO means working with an organization that is dedicated to making
a positive impact and effecting meaningful change in the lives of people in the Western
Balkans and beyond. Our expertise, values, and commitment to excellence make us the
ideal partner for organizations seeking to make a lasting impact in their communities.

With our extensive experience and expertise, BRAVO is well-equipped to participate in
every stage of project development, from conceptualization and planning to
implementation and results dissemination. Our dedicated team of professionals is
supported not only by our own members, but also by over 30 000 followers across various
social media channels and more than 800 partners from the national and international
level.

Pioneering Inclusivity through Advanced Technologies and Creative Learning
- Championing Artificial Intelligence for Social Good:

BRAVO is at the forefront of integrating Artificial Intelligence (Al) in projects that address
social challenges. By developing Al-driven solutions, we aim to enhance accessibility and
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create opportunities for people with disabilities, ensuring they are not left behind in the
digital revolution. We conduct workshops and training sessions to demystify Al, focusing
on its potential to drive positive change, especially for those with fewer opportunities.

- Leading the Way in Digitalization and Digital Technologies:

Understanding the importance of digital literacy, BRAVO has initiated programs to equip
people with disabilities with essential digital skills, using adaptive technologies and
accessible learning materials. We leverage digital platforms to foster inclusion, creating
online communities where individuals with disabilities can connect, learn, and share
experiences.

- Embracing Industry 4.0 and New Technologies:

In the era of Industry 4.0, BRAVO is committed to harnessing new technologies to create
innovative solutions that cater to the unique needs of people with disabilities. We
collaborate with tech companies and startups to develop cutting-edge tools and
technologies that promote inclusivity and accessibility in various sectors.

- Creative Learning and Transversal Skills Development:

BRAVO utilizes graphic design and creative tools to make learning more engaging and
accessible. Our programs include using visual aids and interactive content to enhance
understanding and retention, especially for learners with disabilities. We are constantly
exploring and adopting new learning techniques that cater to diverse learning needs,
ensuring that our educational programs are inclusive and effective for all participants. Our
approach goes beyond traditional learning, focusing on developing transversal skills such
as critical thinking, creativity, and problem-solving, which are crucial in today's
interconnected world.

BRAVO's Commitment to Inclusivity

At BRAVO, we believe that technology and innovation should be accessible to everyone.
Our commitment to inclusivity drives us to create programs that not only integrate the
latest technological advancements but also ensure that these advancements are
leveraged to benefit people with fewer opportunities, particularly those with disabilities.
Our goal is to bridge the digital divide and create a more inclusive society where everyone
has the opportunity to learn, grow, and contribute.

In addition to formal partnerships, we enjoy strong support from various educational
institutions, organizations, and sports clubs with whom we work closely to positively
impact as many people and communities as possible. Our innovative approaches to
problem-solving and value creation, as well as our creative methods for presenting
project outcomes, are widely recognized and applauded.

We pride ourselves on our ability to effectively collaborate with partners and
stakeholders across a diverse range of industries and sectors. Our commitment to
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excellence and passion for positive change make us the ideal partner for organizations
seeking to make a meaningful impact in their communities. Whether it be through formal
partnerships, social media engagement, or other means, we are always eager to work
with like-minded individuals and organizations to create a better world for all.

Skills and expertise
of key staff involved
in the project, Name
of staff member and
summary of
relevant skills and
experience,
including where
relevant a list of
recent publications
related to the
domain of the
project.

At BRAVO, we take great pride in our team of dedicated professionals who are actively
involved in the successful implementation of Erasmus+ and International projects. With a
wealth of experience and knowledge, our team members have undergone extensive
training and education programs to ensure the highest level of expertise in their respective
areas.

In particular, our team members have received specialized education and training in
human rights, with a particular emphasis on women's rights, civil protection, anti-
trafficking programs, conflict prevention, and more. Our team includes trainers who
specialize in a variety of activities such as sports, IT, video production, human rights, anti-
trafficking, reproductive health and STDs, the fight against hate speech, photography, and
many other fields.

We take great care in ensuring that our team members are well-equipped to handle the
complexities of each project, and we are committed to providing them with the necessary
resources and tools to ensure the successful execution of every project. With a focus on
quality, professionalism, and attention to detail, we are confident in our team's ability to
deliver exceptional results for our clients and partners.

ISMAIL SEHIC (Director & Senior Project Manager)

Ismail is an accomplished professional with an impressive background in both
international business and mechanical engineering. He holds a Master's degree in
International Business and Economics from the University of International Business and
Economics in Beijing, China, as well as a Master's diploma from the University of Sarajevo
as a Master of Mechanical Engineering.

In addition to his academic achievements, Ismail is a highly recognized entrepreneur and
activist in Bosnia and Herzegovina. He serves as the Director of the Foundation of
Entrepreneurs in Bosnia and Herzegovina and is the owner of several companies. He is
also a co-founder of 15 startups, with 5 of them actively and highly working on an
international level.

As a highly skilled professional, Ismail works with various organizations, universities, and
institutions as a leader of project management teams and in international business and
cooperation. His active participation in youth projects began in 2011, where he started as
a participant and trainer. In the summer of 2014, he had the opportunity to participate in
a project/training for trainers, which allowed him to obtain his trainer license. Since then,
he has continued to participate in a wide range of projects as a participant and trainer.
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Ismail's main focus lies in several fields, including entrepreneurship, creative projects,
sports, human rights, gender equality, and inclusion. He is also dedicated to working with
people with disabilities and is the only educator and trainer for future trainers for people
with disabilities. His expertise and dedication have led him to be trusted with the role of
a trainer in more than 300 European and non-European countries, where he has had the
opportunity to work with different groups of people.

In recognition of his quality and knowledge, Ismail has received several prestigious
awards. He was named the best young leader in Europe in 2013, delegated from European
Institutions. In 2014, he was recognized for his work in peacebuilding and reconciliation
by the city council.

Throughout his academic journey, Ismail was always interested in innovations and
different points of view on industry and production. He pursued his interests by studying
at the Faculty of Mechanical Engineering's department for constructions. Throughout his
studies, he worked on several projects connected with constructions and innovations,
which has given him a unique perspective and skill set in the field of innovation and
startups.

- Director of BRAVO — Bosnian Representative Association for Valuable Opportunities

- Director of Foundation of Entrepreneurs in Bosnia and Herzegovina — since 2022

- President of GEJA - Association for Ecology and Sustainable Development — since
2022

- President of National Committee for Sport and Recreation

- CEO of Brain Tank — since 2020

- Co-funder of 5 startups and small business — since 2018

- International Project Officer at JYIF — Joran Youth Innovation Forum — since 2015

- President of Sector for International Cooperation in Red Cross — since 2013

- COO of CEE FREIRAUM — since 2018.

- Project Manager at FITT—since 2018.

- SALTO - YOUTH International trainer — since 2014

EDELHIDA DERVISEVIC (Secretary General & Senior Project Manager)

Edelhida is a highly skilled professional with extensive experience in various fields. With
a background in law, she graduated from law school, majoring in EU Law with a minor in
EU Labour Law. Her academic background allows her to combine legal and social
perspectives and aspects of different problems to find the best solutions. Edelhida has
excellent communication and leadership skills, making her an invaluable member of the
BRAVO team.

In addition to being one of the founders of BRAVO, Edelhida has been a volunteer for
several years. She has extensive experience in volunteering, including working as an
intern in international projects, a project coordinator of international projects, and a
working experience with a German Bank in Bosnia and Herzegovina. Her background in
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finance and budgeting provides valuable practical knowledge in these matters on both
the national and international level.

As a teacher of English, Edelhida is the main point of communication with foreigners. She
is fluent in English, allowing her to effectively communicate with partners and
stakeholders across a diverse range of industries and sectors.

In her role as Project Manager at BRAVO, Edelhida is responsible for ensuring the quality
of the projects, overseeing the implementation activities, and coordinating the team of
project coordinators. Her main focus is on topics related to LGBTQI groups, migrants and
refugees, human rights, and gender equality.

Edelhida's best skills include:

- Strong leadership and communication skills

- Ability to combine legal and social perspectives to find the best solutions

- Valuable knowledge and experience in finance and budgeting

- Excellent fluency in English and ability to communicate with foreigners

- Strong focus on quality and attention to detail

- Effective project management and coordination skills

- Expertise in topics related to LGBTQI groups, migrants and refugees, human
rights, and gender equality.

ENSAD KAIKCIJA (President of Assembly & Project Coordinator)

Ensad is an integral member of the BRAVO team, responsible for overseeing the work of
the Assembly and ensuring its smooth functioning. As an Assembly Secretary, Ensad's
main duties include scheduling regular meetings, preparing materials for Assembly
meetings, and suggesting the daily agenda of Assembly meetings. He presides over
Assembly meetings, signs documents created through Assembly meetings, and ensures
the execution of decisions, conclusions, and other official documents of the Assembly.

In addition to his responsibilities as Assembly Secretary, Ensad also coordinates the work
of other departments and local and international projects alongside other Project
Coordinators in our team. His main focus is on the administrative part of projects,
ensuring that projects are implemented smoothly and efficiently.

Ensad is a highly skilled professional with excellent organizational and administrative
skills. He is a valuable member of the team, providing critical support to BRAVO's
operations. His best skills include:

- Strong organizational and administrative skills

- Ability to schedule and coordinate meetings effectively

- Excellent attention to detail

- Ability to manage multiple tasks and priorities simultaneously
- Expertise in project coordination and management

- Strong communication and collaboration skills
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- Proficiency in administrative tasks such as document signing and record-
keeping.

NEDZMA SALKIC (Head of Social Media, PR & Member of Steering Committee)

NedZma brings a wealth of experience in public relations and communications to BRAVO.
She has previously worked for various organizations, where she gained a deep
understanding of the importance of building and maintaining a positive public image.
With her expertise, she is able to develop strategies that promote the organization's
brand and message effectively.

NedZma is an expert in creating and implementing communication plans, coordinating
events, and managing social media accounts. She is skilled in producing high-quality
content, including press releases, articles, and other media materials, that convey the
organization's message and values to the public.

As a team leader, NedZma's strength lies in her ability to effectively manage and motivate
her team to achieve their goals. She is also a strategic thinker who is able to identify
emerging trends and adjust the organization's communication strategy accordingly.

In addition to her public relations work, NedZma is also experienced in event planning and
management. She is able to plan and execute events of all sizes, from small workshops to
large conferences, with a focus on creating engaging experiences that leave a lasting
impression on attendees.

NedZma's best skills include:

- Public relations and communications strategy development
- Social media management and content creation

- Event planning and management

- Team leadership and management

- Crisis management and issues resolution

As highly motivated hard-working individual that is dependable and excellent at time
management, she is a passionate and eager new learner who is always ready to gain skills
and knowledge from those around her. She is a people-person and natural born leader
that on account of this can form strong connections with others. Learned skills allows her
to quickly form deep connections with others that enable her to have long lasting
relationships most notably in her professional life. Furthermore, she believes that
community is such an important part of change and the more of people that work
together, the larger impact they’ll have on others. Not to mention her beliefs to the
importance of young minds for our future. She can truly take an interest into others and
to try and understand their ideas and point of view. Thanks to her previous experience in
the field of economics, as a member of the board, she oversees project issues such as
finances, the impact of costs and their effects. In addition to the above, she is also in
charge of selecting participants, establishing contacts with them, organizing their trips to
projects and issues related to the implementation and participation in them.




o g, THE
4. BRAUD V4

BRAVO

jisEN T,

W

»~
Yety

N
)

4

EZANA CEMAN (Operational officer & Event Manager)

Ezana is a dynamic and results-driven professional who brings a wealth of experience to
BRAVO. As a natural leader, she has a proven track record of making key decisions, driving
teamwork, and solving complex problems. Her focus is on continuous growth and
progress, and she has a talent for improving operations and processes while inspiring
teams to deliver superior performance.

Ezana plays a critical role in BRAVO's operations, with responsibilities that include
developing and implementing organizational policies, ensuring compliance, and
conducting analysis and maintenance of operational data. She tracks operational costs
and works to improve business functionality to align with core business objectives. She
also plans and manages projects, promotes efficiency, and oversees human resources
development policies, training, and performance reviews.

In addition to her operational activities, Ezana is responsible for planning, designing, and
coordinating events. She delegates tasks to other team members and provides oversight
and support to ensure that the requested results are delivered to the highest standard.

Ezana's best skills include:

- Strong leadership abilities and decision-making skills

- Effective teamwork and problem-solving skills

- Continuous improvement mindset

- Expertise in developing and implementing policies

- Excellent analytical and data management skills

- Proven ability to manage projects and promote efficiency

- Knowledge of human resources development policies and practices

- Exceptional event planning and coordination skills

- Strong delegation skills and ability to oversee and support team members

IMRAN POLOVINA (Senior Project Manager)

Imran is a highly skilled and dedicated member of BRAVO's team, bringing a wealth of
knowledge and expertise in the areas of educational activities, soft skills training, and
project management. Here are some additional details about Imran and his work with
BRAVO:

Imran is passionate about upskilling and reskilling people with the skills necessary for the
21st century. He has designed and implemented engaging educational activities that help
individuals learn important soft skills and encourages them to apply their knowledge
directly into action. Imran's training and education skills, combined with his coaching and
consulting abilities on the gamification of learning, make him a valuable asset to BRAVO.

Imran is an excellent project manager with a creative and collaborative approach. He is
focused on creating project content and providing structure in a way that fosters learning
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by experience, while also ensuring that everyone has fun and is ready to apply the skills
and knowledge gained into action directly.

Imran's passion for non-formal education and experiential learning is evident in his love
for volunteering, which he has been doing for more than 5 years. He has worked with
various youth organizations, international, European, and national NGOs, and informal
local groups. His dedication to volunteering and helping others learn and grow is a true
testament to his character.

Overall, Imran's passion for education, training, and project management makes him an
invaluable member of BRAVO's team. His dedication to helping individuals and
communities develop the skills necessary to thrive in the 21st century is an inspiration to
his colleagues and all those who work with him.

His skills and expertise include:

- Designing and implementing engaging educational activities for upskilling
and reskilling individuals on skills for the 21st century

- Providing training and education on soft skills, coaching and consulting on the
gamification of learning

- Excellent project management skills with a beautiful sense of project ideas

- Focused on creating content and providing structure for projects in a creative
and collaborative way, through which everyone can learn by experience, have
fun, and be ready to apply the skills and knowledge gained into action directly

- Strong passion for volunteering, having been doing so for more than 5 years
and working with various youth organizations, international, European, and
national NGOs and informal local groups

SUAD MURSELOVIC (Senior Project Manager)

Suad is responsible for leading teams to deliver projects that span across one or more
business units. He is managing resources, schedules, financials quality and BRAVO
guidelines throughout the full systems development life cycle. His job also includes
management of issues, risks, and project change requests to ensure successful and on-
time project delivery. He contributes to process improvement initiatives as it relates to
improving project delivery. Suad has the authority to run the project on a day-to-day
basis. Verify that the project produces the required deliverables of quality, within the
specified constraints of time and cost and to achieve the potential benefits defined in the
business case. Suad has responsibility to follow full project life cycle ownership: successful
project delivery will include full implementation from initiation to deployment for one
major or several minor initiatives simultaneously, but at the same time, Suad’s job is to
prepare estimates and detailed project plan for all phases of the project.

Suad's role as a Project Manager is critical to BRAVQO's success as he is responsible for
ensuring that projects are delivered efficiently, effectively, and on time. He has a wealth
of experience in managing complex projects with multiple stakeholders and is skilled in
identifying potential risks and developing strategies to mitigate them. His ability to lead
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and motivate teams, while maintaining clear communication channels, is an invaluable
asset to the organization.

Suad's responsibilities include:

- Leading project teams to ensure that projects are delivered on time, within
budget, and to the required quality standards.

- Managing project resources, including personnel, finances, and equipment,
throughout the entire project life cycle.

- Identifying and managing project risks and issues, and developing strategies
to mitigate them.

- Developing project plans and schedules, including estimates for all phases of
the project.

- Ensuring that all project stakeholders are informed of project progress and
are engaged throughout the project life cycle.

- Maintaining project documentation and ensuring that all project deliverables
are completed to the required quality standards.

- Conducting post-project evaluations to identify areas for improvement and
to ensure that project outcomes are achieved.

Suad's best skills include:

- Leadership and team management: he is skilled in leading and motivating
teams to deliver high-quality results.

- Communication: he maintains clear communication channels with project
stakeholders to ensure that everyone is informed of project progress.

- Risk management: he identifies potential risks and develops strategies to
mitigate them, ensuring that projects are delivered on time and within
budget.

- Project planning and scheduling: he develops detailed project plans and
schedules, including estimates for all phases of the project.

- Quality management: he ensures that all project deliverables are completed
to the required quality standards, and conducts post-project evaluations to
identify areas for improvement.

KENAN JUNUZOVIC (Project Assistant & International Volunteers Coordinator &
Mentor)

As a BRAVO organisation Project Assistant, he is actively involved in creation, writing and
further on realization of BRAVO projects, where his educational background comes as
very handy. Within project teams his biggest contributions are creativity and strategic
thinking and coordination between international volunteers and BRAVO staff and
members. Kenan servs also as Mentor of some of international volunteers and he is their
first hand of support and help. Understanding his previous experience within other NGOs
and projects he has gained relevant knowledge and skills that have enabled her to
currently perform as a member of the Steering Committee. Under such a position his main
responsibilities include selection and preparation of participants for different
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international BRAVO projects, while simultaneously being part of the decision-making
discussions regarding the organization’s future. Main focus of his work are: human rights,
feminism, entrepreneurship. LGBTQI+ rights, inclusion and mental health.

UNA ALISPAHIC (Content creator & Member of Steering Commiittee)

As the youngest on our team, by being actively involved in the work of the organization,
she is setting an example for her peers proving that years shouldn’t' be a constraint. Her
work is mostly focused on activities surrounding social media, gender equality, women
empowerment, and mental health issues. She found herself in volunteering which
became her passion as she thinks that doing good for others is the bare minimum, we all
can and must do as human beings. Driven by a desire to succeed and create legacy that
will live, she is trying her hardest to use each moment and opportunity in good purposes
while being involved in a multiple out of curriculum activities. Influenced by people
around her, she is educating herself on topic such as human rights, to extend knowledge
and improve her daily work which involves communication with people from various
backgrounds. Doing her part of the job, along with other members, she significantly
contributes to maintaining a safe space where every individual can freely be authentic
without being the target of prejudice.

UNA is a valuable member of BRAVO team, bringing a fresh perspective and youthful
energy to the organization. Despite being the youngest member, UNA's contribution to
the team is significant and commendable. Her main focus is on social media management,
gender equality, women empowerment, and mental health issues. She is passionate
about volunteering and believes that doing good for others is a moral obligation for all of
us.

UNA's dedication to learning is also commendable. She is proactive in educating herself
on various topics related to human rights and social justice to improve her daily work and
communication with people from diverse backgrounds. She believes in creating a safe
and inclusive space for everyone where people can freely express themselves without
being judged or discriminated against.

UNA is a quick learner with excellent communication and interpersonal skills. Her desire
to succeed and create a lasting impact is evident in her work. Her positive attitude and
commitment to social justice make her an asset to the BRAVO team.

Amira Beganovic (Head of Finance and Administration)

Amira Beganovi¢ plays an indispensable role at BRAVO as the Head of Finance and
Administration. Her responsibilities are pivotal in ensuring the financial health and
organizational efficiency of BRAVO. She oversees the financial operations, ensuring that
all projects and activities are funded appropriately and remain within budget.

Amira’s keen oversight helps maintain financial transparency and accountability, which
are crucial for the trust and reliability of the organization in the eyes of partners and
stakeholders.
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In her administrative capacity, Amira ensures that all operations are aligned with BRAVO's
strategic goals and compliance requirements. She coordinates closely with other team
members to ensure that resources are allocated efficiently and that administrative
processes support the smooth execution of all projects.

Amira’s expertise is not limited to finance and administration; she also plays a critical role
in strategic planning and decision-making at BRAVO. Her skills and experience include:

e Financial management and budgeting

e Administrative leadership

e Strategic planning and organizational development
e Compliance and risk management

¢ Team management and staff development

Amira’s dedication and meticulous approach contribute significantly to the sustainability
and growth of BRAVO, enabling it to pursue its mission effectively. All of these
responsibilities underscore her critical role in the everyday functioning of the organization
and its projects internationally.

ALEKSANDAR MASTILOVIC (Head of the Al, Cybersecurity and Digital Transformation
team)

Aleksandar Mastilovi¢ is part of the BRAVO team as the Head of Al and Digital
Transformation. He brings extensive expertise in engineering and technology, with a
focus on leveraging advancements for societal benefit. His role involves spearheading
initiatives around sustainable economic growth through digital means.

Aleksandar's work encompasses a variety of sectors such as academia, industry, and
governmental projects, providing a well-rounded perspective on technological
applications. His primary responsibilities include strategizing and implementing cost-
effective digital solutions, enhancing cybersecurity measures, and fostering Al
development. His efforts aim to make digital transformation accessible and
comprehensible to diverse audiences, ensuring that technological progress benefits a
wide range of stakeholders.

Aleksandar’s expertise and skills:

e proficiency in applying Al and ML algorithms to solve real-world problems and
enhance decision-making processes.

e strongbackground in developing and implementing security protocols to protect
data and maintain privacy.

e experience leading digital transformation initiatives, ensuring the integration of
digital technologies into all areas of a business or organization.

e skilled in software engineering and development with an ability to oversee
complex projects from conception to execution.

e proven track record in managing large-scale projects involving cross-functional
teams and multiple stakeholders.
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e  pxpertise in analyzing large datasets to extract meaningful insights and inform
strategic decisions.

e experience in designing and conducting training sessions on digital skills and new
technologies for varied audiences.

e ability to formulate strategic plans that align with organizational goals and
oversee their successful implementation.

e experienced in collaborating with various sectors including academia, industry,
and government to leverage technology for societal benefits.

MAJA MILIEVIC (Head of Entrepreneurship and Startups Team)

Maja Miljevi¢ serves as BRAVO Head of Startup and Entrepreneurship team. Her
extensive background in IT management and her adeptness in orchestrating major events
make her a key asset in driving BRAVQO'’s initiatives toward supporting emerging
entrepreneurs and innovators. Maja is dedicated to creating platforms that nurture
business acumen and technological savviness among young entrepreneurs, with a keen
focus on inclusivity and equal opportunity.

Under her leadership, BRAVO has launched several successful programs designed to
empower startups, especially those led by women and individuals from
underrepresented groups. These programs aim to equip them with the tools necessary
for success in competitive markets, emphasizing sustainable business practices and digital
transformation.

Maja’s commitment to fostering a vibrant entrepreneurial ecosystem is reflected in her
hands-on approach to mentorship, where she shares her knowledge and insights gained
from years of experience in the tech industry. Her strategic vision for BRAVO involves not
only enhancing the entrepreneurial skills of individuals but also strengthening the overall
economic fabric of the community through innovative educational and developmental
initiatives.

Her skills and expertise include:

e Proficient in strategic planning and execution within the IT and startup sectors,
contributing to robust business development.

e Skilled in organizing a wide array of events, ranging from small workshops to
large-scale international conferences, tailored to foster networking and growth
opportunities.

e Expertise in comprehensive project management, aligning multiple project
elements with organizational goals effectively.

e Advanced technical proficiency in essential software including Microsoft Office
Suite, Adobe Creative Suite, and web development tools.

e Demonstrated leadership in team settings, enhancing group cohesion and
effective communication to drive project success and stakeholder satisfaction.
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MIRSAD JASARSPAHIC (Project Manager, Program and Partnership Coordinator)

Mirsad Jasarspahic¢ is a high—experienced professional with a strong background in
mechanical engineering and substantial experience in management and corporate
governance, serving as the Program and Partnership Coordinator at BRAVO.

His extensive career includes pivotal roles such as the President of the Chamber of
Economy of the Federation of Bosnia and Herzegovina, CEO of Brown Coal Mine Kakanj,
and various executive positions in commercial and technical affairs. Mirsad has been
instrumental in significant industrial and infrastructural projects, including the
modernization of Kakanj Cement Factory and enhancing operations at Brown Coal Mine
Kakanj, aligning them with international standards like 1SO 9001, ISO 14001, and I1SO

17025.

Skills and Expertise:
e Project management in large-scale industrial settings.

Strategic leadership and corporate governance.

Expertise in mechanical engineering applications and safety systems.

Skilled in negotiation and establishing cross-sector partnerships.

Proficient in multiple languages, enhancing his international collaboration

capabilities.
Advanced computer skills in various professional software, including AutoCAD

and Microsoft Project.

Mirsad's role at BRAVO involves leveraging his extensive network and experience to
enhance program effectiveness and forge robust partnerships, contributing significantly
to the organization's strategic goals and outreach initiatives.

We have a lot of trainers and experts for Entrepreneurship, Sports, Start-ups ecosystem,
Fake Media and Fake news, Refugee and Migrants Crisis, Reproductive health, STDs,
Human rights, Humanitarian Law, Anti-trafficking, National dances, First Aid, The conflict
between people and many other things. We have a lot of professional trainers, educators,

professional sports trainers and specialists.

INTERNATIONAL/EUROPEAN PROJECTS IN THE PAST 4 YEARS

BRAVO APPROVED PROJECTS

No

EU
Programme

Year | Project Identification | Applicant/Benefici Project title Action
or Contract Number ary Name
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1. | Erasmus+ KA2 | 2019 | 608486-EPP-1-2019-1- Bosnian Structured Learning for KA2
BA-EPPKA2-CBY-WB Representative Awareness in Media
Association for CBY
Valuable
Opportunities
2. Europe for 2021 | 625463-CITIZ-1-2020- Bosnian Only What You Give is Clv
Citizens 1-BA-CITIZ-CIV Representative Yours
Association for
Valuable
Opportunities
3. | Erasmus+ KA2 | 2024 101185741 Bosnian Youth for Democracy CBY
Representative and Values
Association for
Valuable
Opportunities
ERASMUS+ KA 2 - APPROVED PROJECTS
Capacity Building Youth, VET & Strategic Partnership
No EU Year | Project Identification | Applicant/Beneficiary Project title Action
Programme or Contract Number Name
1. Erasmus+ 2018 | 602533-EPP-1-2018-1- NVO NAUCNO - FIGHTING KA2
KA2 ME-EPPKA2-CBY-WB ISTRAZIVACKO CORRUPTION -
Capacity UDRUZENJE ZA EXPANDING THE CBY
Building UMJETNOST, UNION
Youth KULTURNO-
OBRAZOVNE
PROGRAME |
TEHNOLOGIJU EPEKA
2. Erasmus+ 2018 | 602410-EPP-1-2018-1- CENTAR ZA ODRZIVI Youth, Business, KA2
KA2 RS-EPPKA2-CBY-WB RAZVO) Better
Capacity CBY
Building
Youth
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3. Erasmus+ 2019 | 608407-EPP-1-2019-1- Fondacioni Arsimor SR-NET Participatory KA2
KA2 AL-EPPKA2-CBY-WB Shqiptar planning and
Capacity (individual) social CBY
Building Responsibility as a
Youth means for
reconciliation among
youth and their
communities
4, Erasmus+ 2019 | 608478-EPP-1-2019-1- MLADIINFO SETYN: Socially KA2
KA2 ME-EPPKA2-CBY-WB MONTENEGRO Empowered and
Capacity Transparent Youth CBY
Building Network
Youth
5. Erasmus+ 2019 | 608552-EPP-1-2019-1- ANTIK Combating Hate KA2
KA2 AL-EPPKA2-CBY-WB Speech by Art and
Capacity Creative Writing CBY
Building
Youth
6. Erasmus+ 2019 | 608820-EPP-1-2019-1- NEVLADINO #YOUTHTOO KA2
KA2 ME-EPPKA2-CBY-WB UDRUZENIJE PRIMA
Capacity CBY
Building
Youth
7. Erasmus+ 2019 2019-2-PLO1-KA205- Fundacja imienia Braci Akademia Procesu KA2
KA2 066340 Sotunskich - Cyryla i Berlinskiego
Strategic Metodego STP
Partnership
8. Erasmus+ 2020 | 617210-EPP-1-2020-1- | BUILD GREEN GROUP Digital Green Skills CBY
KA2 AL-EPPKA2-CBY-WB for Climate Change
Capacity Adaption and KA2
Building Mitigation Strategies
Youth from Youth
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9. Erasmus+ 2020 | 618729-EPP-1-2020-1- FOR THE GENDER Developing CBY
KA2 AL-EPPKA2-CBY-WB INTEGRATION Capacities of
Capacity ASSOCIATION Organizations KA2
Building Working on
Youth Gender Inequality in
Rural Areas
10. Erasmus+ 2020 | 619148-EPP-1-2020-1- ECONOMIC GEMINI CBY
KA2 AL-EPPKA2-CBY-WB INTELLIGENCE CENTER
Capacity KA2
Building
Youth
11. Erasmus+ 2021 2020-1-TRO1-KA227- World Ethnosport Development of SP
KA2 YOU-098437 Confederation Digital Platforms and
Strategic Applications for the
Partnership Revival of KA2
Traditional Sports
and Games
12. Erasmus+ 2021 | 2020-1-BG01-KA227- Bulgarian Sport BOOST - Boosting SP
KA2 YOU-094974 Development Outstanding
Strategic Association Omnicompetent
Partnership Successful Talents KA2
13. Erasmus+ 2021 2021-1-TRO1-KA220- Divan Arastirma ve Genglik icin Dijital SP
KA2 YOU-000028862 Egitim Dernegi Diplomasi ve Kusatici
Strategic Baris Calismalari
Partnership Platformu KA2
14. Capacity 2022 Project 101052109 ASOCIATIA ARES'EL AHEAD KA 2
Building
Youth
15. Capacity 2022 Project 101052038 L’ORMA SOCIETA BDC KA 2
Building SPORTIVA
Youth DILETTANTISTICA A
RESPONSABILITA
LIMITATA (LORMA)
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16. Capacity 2022 Project 101051610 Plataforma de DREAM AFTER COVID | KA 2
Building alternativas
Youth sostenibles y solidarias
17. Capacity 2022 Project KENTRO SPOUDON FASHIORATION KA 2
Building 101052137 LAIKOU THEATROU
Youth (C.O.H.E.TH.S))
18. Capacity 2022 Project HIGH ON LIFE LEO KA 2
Building 101051616
Youth
19. Capacity 2022 Project CENTAR ZA S-DYJ KA 2
Building 101052046 OMLADINSKI |
Youth DRUSTVENI
RAZVOJ RES POLIS
20. | Cooperation | 2022 2021-1-PLO1-KA220- Fundacja imienia Braci Improved KA2
partnership ADU-000026797 Solunskich - Cyryla i Employability
Metodego through circular
economy education
for Adults
21. | Cooperation | 2022 2021-2-TRO1-KA220- BILISIM VADISI DIGI-AGE Game KA2
partnership YOU-000051441 Development &
Coding Academy
22. | Cooperation | 2022 2021-2-PT02-KA220- Omnis Factum Tool4Youth KA2
Partnership YOU-000048125 Associagao
23. | Partnerships | 2022 2021-2-TRO1-KA220- TURKIYE GENCLIK STK Operasyonel KA2
for YOU-000050993 VAKEFI Yonetim Sistemi ve
cooperation Uygulamalari
and Gelistirilmesi
exchanges of
practices
24. Capacity 2022 101092394 ASSOCIAZIONE SOS Digital VET
Building VET EUROPA Womunication




THE

L‘%@\\\HW‘?”% BH Avu /
2N E
Z F 7 B BRAVO
%%ag.sa\\\\\\\’
25. Capacity 2022 101093494 SOS DIRITTI E Visual Thinking 4 CBY
Building LEGALITA - SOS DIRITTI Youth
youth E LEGALITA
26. | Coolaborative [ 2023 2021-1-TRO1-KA220- ETNOSPOR Developing Academic | SP -
Partnership YOU-000029315 Education Tools and | KA220
Methods of
Traditional Sports
and Games for Youth
27. Capacity 2023 101130196 KULTURNO NATURE - CBY
Building IZOBRAZEVALNO NURTURING THE
youth DRUSTVO PINA WORLD CAN BE A
JOB
28. Capacity 2023 101131257 DRUSTVO SECOND CHANCE CBY
Building USTVARJALCEV TAKA
youth TUKA
29. Capacity 2023 101131416 BUILD GREEN GROUP Fast Forward CBY
Building
youth
30. Capacity 2023 101130023 CENTAR ZA MEDIActive Youth CBY
Building DRUSTVENO
youth EKONOMSKI RAZVO)
UDRUZENJE
31. | Cooperation | 2024 2024-1-ES01-KA220- DIPUTACION Adaptation of the CcpP
Partnership ADU-000245715 PROVINCIAL DE adult educational
VALLADOLID system to the XXI
Century
32. Capacity 2024 101184193 ETS TWOPLUSTWO MYndTheater CBY
Building
youth
33. | Cooperation | 2024 | KA220-ADU-5F36BOCE PANTEIO W.A.R.M - Promoting CB
partnerships PANEPISTIMIO Wellness and

KOINONIKON KAI
POLITIKON EPISTIMON

Resilience in eco-
Anxiety




THE

S&\Q\HIM?’,% BH Avu /
24" E
Z F 7 P BRAVO
%ﬁmg.%\\\\\\\"
34. | Cooperation | 2024 2024-1-DE02-KA220- | Arbeitskreis Ostviertel | Conscious Parents in CB
partnerships ADU-000253442 e.V. (Birgerhaus Crisis (CPC). Support
Bennohaus) for Setting Up Home
Learning Groups In
Times of Crisis.
Competence
Development for
Parents
35. | Cooperation | 2023 2023-1-TRO1-KA220- SETA Foundation for Bilgi ve Veri CB
partnerships YOU-000161230 Political, Economic and Guvenligi ile
Social Research Guglendirilmis Sivil
Toplum Calismalari
EUROPE FOR CITIZENS & CERV - APPROVED PROJECTS
No EU Year | Project Identification | Applicant/Beneficiary Project title Action
Programme or Contract Number Name
1. Europe for 2018 590125 ASSOCIAZIONE Solidarity Alliance for Clv
Citizens SODALIS Citizen
CSVS Salerno Engagement
Europe for 2020 | 621813-CITIZ-1-2020- Comitato Gemellaggi "ANTIDOTE- Clv
Citizens 1-IT-CITIZ-NT Alternative
Narratives for
Tolerance and
Intercultural
Dialogue to
Overcome
sTereotypes and
spread Equality"
3. Europe for 2021 | 625445-CITIZ-1-2020- Asociatia GEYC EuroChangeMakers Clv
Citizens 1-RO-CITIZ-CIV (Romania)
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4. Europe for 2022 | 615610-CITIZ-1-2019- Coconutwork Unpop Populism, Clv
Citizens 1-FR-CITIZ-CIV EUvolve Solidarity
5. Europe for 2022 n°: 625628 ARCI COMITATO Bricks made of Clv
Citizens 2022 TERRITORIALE Words
VALDARNO APS
VALDARNO
6. CERV 2023 101138921 COLLECTIF POUR UN Connectowns2U Town
SERVICE CIVIQUE Twinni
EUROPEEN ng
ERASMUS+ SPORT PROJECTS - APPROVED PROJECTS
No EU Year Project Applicant/Beneficiary Project title Action
Programme Identification or Name
Contract Number
1. Erasmus 2019 | 2018-1-EACS-EMS- Bulgarian Sport Sport Diplomacy EU
Commission/ 000114 Development Academy PILOT
Special grant Association PROJE
CT
2. Erasmus+ 2019 | 613125-EPP-1-2019- | Rijecki sportski savez EU on the Move BIG
Sport 1-HR-SPO-SCP (Rijeka Sport’s SPORT
Association)
3. Erasmus+ 2019 | 613067-EPP-1-2019- Bulgarian sports #SPORTolerance SMALL
Sport 1-BG-SPO-SSCP development SPORT
association
4, Erasmus+ 2019 613372 —EPP-1- KARASU GENCLIK, Bocce For Everyone | SMALL
Sport 2019-1-TR-SPO-SSCP SANAT VE SPOR from 7 to 70 years | SPORT
KULUBU DERNEGI
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5. Erasmus+ 2020 | 622452-EPP-1-2020- SPORT VIV Sports, health and Big
Sport 1-HR-SPO-SCP fUn for preschool collabo
childreN rative
6. Erasmus+ 2020 | 622479-EPP-1-2020- | SPORTNO DRUSTVO SONKEI - Respect in Big
Sport 1-SI-SPO-SCP GIB LJUBLJANA SISKA | Sport, Respect in Life | collabo
rative
7. Erasmus+ 2020 | 622029-EPP-1-2020- ASOCIACIA ZA #SafeSPORTevent Small
Sport 1-BG-SPO-SSCP RAZVITIE NA Collab
BULGARSKIASPORT orative
8. Erasmus+ 2020 | 622221-EPP-1-2020- SUSHAL HUB Learning through Small
Sport 1-BG-SPO-SSCP SDRUZHENIE - Social mobility of sports’ Collab
Hub Association volunteers orative
9. Erasmus+ 2020 | 622630-EPP-1-2020- TURKISH BOCCE Sitting Darts Small
Sport 1-TR-SPO-SSCP BOWLING AND DARTS Collab
FEDERATION orative
10. Erasmus+ 2020 | 623012-EPP-1-2020- KARASU ILCE MILLI Korfball for GENDER Small
Sport 1-TR-SPO-SSCP EGITIM MUDURLUGU EQUALITY Collab
orative
11. Erasmus+ 2022 101050980 Association Sideralis Move YourBaby Small
Sport Collab
orative
12. Capacity 2022 101093720 KLUB PLIVANJA S Mermaids for CBS
Building PERAJAMA KOMET Inclusion
Sport ZAGREB -
FINSWIMMING TEAM
KOMET
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13. Erasmus+ 2023 101134299 RIJEKA SPORTS TraindFamily Big
Sport ASSOCIATION FOR Collab
PERSONS WITH orativ
DISABILITIES e
14. Capacity 2023 101134681 ASOCIJACIA SPORT COOPERATION- CBS
Building ZA SVE SRBIJE Inclusion through
Sport Sport for all
generations
15. Capacity 2023 101133132 UDREZENJE GRADANA Women4Sport CBS
Building OLIMPUISKI KOMITET
Sport BOSNE I
HERCEGOVINE
SARAJEVO
16. Capacity 2024 101183374 SPORTSKO UCILISTE GENDERWISE - CBS
Building PESG Gender Equality,
Sport New Directions,
Education,
Resilience, Women's
Initiatives, Support,
Empowerment
17. Capacity 2024 101183975 Paraolimpijski komitet Inclusion and CBS
Building BiH integration of
Sport disadvantaged
groups in society
through para
swimming
ERASMUS+ KA1 & KA3 - APPROVED PROJECTS
No EU Year Project Applicant/Beneficiary Project title Action
Programme Identification or Name
Contract Number
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1. Erasmus+ KA1 | 2018 | 2018-3-NL02-KA105- Gemeente Midden- YE "Go Green" YE
002242 Groningen
2. Erasmus+ KA1 | 2018 | 2018-3-RO01-KA105- Asociatia pentru "BUILD” YE
061047 Dezvoltare Activa
3. 2018 | 2018-3-TRO1-KA105- Kargenc Club 'Rivers Flow Into YE
Erasmus+ KA1 061598 Life'
6. Erasmus+ KA1 | 2018 | 2018-3-IT03-KA105- ASSOCIAZIONE NOT JUST ANOTHER TC
014690 CULTURALE BEYOND GRAFFITI ON THE
BORDERS CORATO WALL
7. Erasmus+ KA1 | 2018 | 2018-3-TRO1-KA105- KARASU GENCLIK, Nehirler Hayata YE
061598 SANAT VE SPOR Akiyor
KULUBU DERNEGI
8. Erasmus+ KA1 | 2018 | 2018-1-DE04-KA105- Dorfverein Ndr.- Contact Making CMS
016568 Neundorf e.V. Seminar "Think
Global - Grow Local"
9. Erasmus+ KA1 | 2018 | 2018-2-SE02-KA105- | ProQuvi internationell Plus Gender 2TC
002176 forening for kvinnor
och ungdomar
10. | Erasmus+ KA1 | 2018 | 2017-3-RO01-KA105- Asociatia Culturala See Me YE
047021 pentru Tinerii din Satu
Mare - Szatmari
Fiatalokert Kulturalis
Egyesulet
11. | Erasmus+ KA1 | 2018 | 2018-3-LV02-KA105- Open Sense Knowing Me, TC
002319 Knowing You
12. | Erasmus+ KA1 | 2018 | 2018-1-TRO1-KA105- SINOP EGITIM STK Yonetimi ve TC
057385 PROGRAMLARI VE idaresi

EVRENSEL VE

KULTUREL
AKTIVITELER DERNEGI
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13. | Erasmus+ KA1 | 2019 2019-1-MKO1- Association for Roma STOP Violence TC
KA105-060188 Community
Development SUMNAL
14. | Erasmus+ KA1 | 2019 | 2019-1-IT03-KA105- KIZIL ELMA APS “Arts for Inclusion” YE
015545 Associazione di
Promozione Sociale
Social Promotion
Association
15. | Erasmus+ KA1 | 2019 KA105-FO81EO4E TUNA YOUTH Solid-Art-ity YE
ASSOCIATION
16. | Erasmus+ KA1 | 2019 | 2019-2-TRO1-KA105- KARASU GENCLIK, Novel Heroes YE
078652 SANAT VE SPOR Against The Hate
KULUBU DERNEGI Speech
17. | Erasmus+ KA1 | 2019 | 2019-2-RO01-KA105- | ASOCIATIA PENTRU iTHINK YE
064078 DEZVOLTARE ACTIVA
18. | Erasmus+ KA1 | 2019 | 2019-1-RO01-KA105- ASOCIATIA PENTRU EMBRACING THE YE
062472 DEZVOLTARE ACTIVA COLORS
19. | Erasmus+ KA1 | 2019 | 2019-2-PLO1-KA105- | Fundacja imienia Braci Mental health YE
066136 Solunskich - Cyrylaii problems of young
Metodego people
20. | Erasmus+ KA1 | 2020 | 2020-2-HR0O1-KA105- Syncro-Synergy Forging Mentor's TC
077947 Croatia Powers
21. | Erasmus+ KA1 | 2020 | 2020-2-TR01-KA105- TUNA Red Card Against YE
095385 Hooliganism
22. | Erasmus+ KA1l | 2020 | 2020-2-AT02-KA105- Urban Connection ACT as MEDiators YE
002735
23. | Erasmus+ KA1 | 2020 | 2020-2-ES02-KA105- Pokhara We are art YE
015317
24. | Erasmus+ KA1 | 2020 | 2020-1-DE04-KA105- German Youth for Past forward - TC
019451 European Unity transforming reality
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25. | Erasmus+ KA1 | 2020 2020-2-MKO01- Association for Stop Bullying YE
KA105-077954 advanced
contemporary
education Volvox
26. | Erasmus+ KA1 | 2020 | 2020-2-RO01-KA105- ASOCIATIA PENTRU BRIDGES TC
080605 DEZVOLTARE ACTIVA
27. | Erasmus+ KA1 | 2020 2020-1-MTO1- International Alliance Conflict Resolution 2TC
KA105-074188 for Integration and Through Storytelling
Sustainability
28. | Erasmus+ KA1 | 2020 | 2020-2-ES02-KA105- Valdeorras Vive | don’t believe in YE
015651 Meigas, but in
Valdeorras there are
39. | Erasmus+ KA1 | 2020 | 2020-2-DE04-KA105- Bildungsnetzwerk Power of Pathways SEM
020138 Magdeburg gGmbH
30. | Erasmus+ KA1 | 2020 | 2019-3-PLO1-KA105- | Foundation for Holistic | ART OF INCLUSION - TC
077795 and Sustainable INCUBATOR OF
Development Windmill MIXED-ABILITY
Tree YOUTH PROJECTS
31. | Erasmus+ KA1 | 2020 | 2019-3-RO01-KA105- ASOCIATIA PENTRU Green YE
077818 DEZVOLTARE ACTIVA entrepreneurs
32. | Erasmus+ KA1l | 2020 | 2019-3-PL01-KA105- | Fundacja imienia Braci | Academy of Digital YE
077747 Solunskich - Cyryla i Leaders
Metodego
33. | Erasmus+ KA1 | 2020 | 2020-1-RO01-KA105- ASOCIATIA PENTRU Feeling European YE
078933 DEZVOLTARE ACTIVA
34. | Erasmus+ KA1 | 2020 | 2020-2-PLO1-KA105- | Fundacja Ekonomisja Economic TC
082670 (de)growth
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35. | Erasmus+ KA1 | 2020 | 2020-1-HR01-KA105- UDRUGA ZA EQ+: emotional TC
077421 PROMICANIJE intelligence in
POZITIVNE international
AFIRMACIJE MLADIH U volunteering
DRUSTVU IMPRESS projects
DARUVAR
36. | Erasmus+ KA1 | 2020 | 2019-3-PLO1-KA105- | Fundacja imienia Braci Social and Urban TC
077720 Solunskich - Cyryla i Business May be a
Metodego Treasure!
37. | Erasmus+ KA1 | 2020 | 2019-3-BG01-KA105- ASOCIACIA ZA Art of creative TC
077742 RAZVITIE NA thinking
BULGARSKIASPORT
38. | Erasmus+ KA1 | 2020 | 2020-1-NLO2-KA105- Stichting Adventist Greener YE
002921 Development and Connections
Relief Agency (Adra
Nederland)
39.. | Erasmus+ KA1 | 2020 | 2020-1-FR02-KA105- Ballade Culture & Rhythms YE
017043
40. | Erasmus+ KA1 | 2020 | 2020-1-BG01-KA105- ASOCIACIA ZA You and the Mounth YE
078698 RAZVITIE NA
BULGARSKIASPORT
41. | Erasmus+ KA1 | 2020 | 2020-1-1T02-KA120- MV International Tree — the future is TC
ADU-094898 green
42. | Erasmus+ KA1 | 2021 | 2020-3-BG01-KA105- | Big Brothers Big Sisters TWICE TC
094768. of Bulgaria Association
43. | Erasmus+ KA1 | 2021 | 2020-3-TRO1-KA105- | ULUSLARARASI AKTIF “Active City Active TC
097418 SEHIRLER DERNEGI - Citizens”
INTERNATIONAL
ACTIVE CITIES
ASSOCIATION
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44. | Erasmus+ KA3 [ 2021 | 2020-3-TRO1-KA347- World Ethnosport International Forum | Summit
097446 Confederation of "The Revival of
Traditional Sports
and Games"
45. | Erasmus+ KA1 | 2021 | 2020-3-IT03-KA105- Torre dei Giovani - By playing, you TC
020089 TdG learn!
46. | Erasmus+ KA1 | 2021 2020-3-HUO01- Nemzetkozi Kulturdlis Revive Connection TC
KA105-093789 Kapcsolatokért in European Youth
SzOvetség Work
47. | Erasmus+ KA1 | 2021 | 2020-3-RS01-KA105- Deciji centar Camp - YE
094508 Competences of
Affirmative Modern
Perspectives
48. | Erasmus+ KA1 [ 2021 | 2021-1-TRO1-KA153- AVRUPA GENC TC
YOU-000009903 Divan Research and DIPLOMASI
Education Association AKADEMISI
EUROPEAN YOUTH
DIPLOMACY ACADEMY
49. | Erasmus+ KA1 | 2021 | 2020-3-UK01-KA105- Youth Mappers Challenge for under TC
094276 pressure life!
50. Support for 2021 | 2020-3-TRO1-KA347- | Sark Forum Dernegi Al Sharq Fellowship YDP
policy reform 097070 Youth Dialogue
Workshop
Youth Dialogue
Projects
51. | Erasmus+ KA1 | 2022 | 2020-3-PLO1-KA105- REGIONALNE Leadership 2021 TC
094769 CENTRUM
WOLONTARIATU
2022 | 2021-2-LT02-KA153- Emituras Colours of Europe TC
YOU-000039145

52.

Erasmus+ KA1
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53. | Erasmus+ KA1 | 2021 | 2021-1-IT03-KA151- Malik E.T.S. Remembering YE
YOU-000009547 Srebrenica RESRE
54. | Erasmus+ KA1l | 2022 2021-1-NOO02- Intermezzo Youth in Action TC
KA152-YOU- Ungdomsorganisasjon
000012536
55. | Erasmus+ KA1 | 2022 2021-1-HUO1- Fiatalok Egységben Script Action for TC
KA152-YOU- Egyestlet Future Earth
000010865
56. | Erasmus+ KA1l | 2022 | 2021-1-AT01-KA153- Xenia. Verein zur Toolbox of TC
YOU-000009294 Forderung der Vielfalt communication
57. | Erasmus+ KA1 | 2022 | 2021-1-PLO1-KA153- Giving back to TC
YOU-000020643 FUNDACIJA INSTYTUT You(th)
INNOWACII
58. | Erasmus+ KA1 | 2022 | 2021-1-NLO2-KA153- Stichting Adventist Evolving and TC
YOU-000020971 Development and changing
Relief Agency (Adra
Nederland)
59. | Erasmus+ KA1 | 2022 | 2021-1-RO01-KA153- | ASOCIATIA PENTRU Enriching the TC
YOU-000020577 DEZVOLTARE ACTIVA Outreach of Youth
Organizations
60. | Erasmus+ KA1 | 2022 | 2021-1-DK01-KA153- Ways Act to understand It TC
YOU-000019610
61. | Erasmus+ KA1l | 2022 | 2021-2-RS01-KA152- Deciji centar Balkaniti TC
YOU-000040691
62. | Erasmus+ KA1 | 2022 | 2021-1-IT03-KA152- EUducation Italy EU Generation
YOU-000006691
63. | Erasmus+ KA1 | 2022 | 2021-2-NL02-KA153- Millennium You(th) in Europe!
YOU-000039305 Peacemakers
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64. | Erasmus+ KA1 | 2022 | 2021-1-EL0O2-KA153- INSTITOYTO Youth Learning TC
YOU-000035474 KOINONIKIS through the Power
KAINOTOMIAS KAl of Outdoor Activities
SYNOXIS
65. | Erasmus+ KA1 | 2022 | 2021-2-TRO1-KA152- Arslan Youth and Plan Your Carrier YE
YOU-000040209 Sports Club
66. | Erasmus+ KA1l | 2022 | 2021-1-TRO1-KA153- Turkey Youth C&C For TC
YOU-000035809 Foundation Youth(Genglik icin
Dayanisma ve
isbirligi)
67. | Erasmus+ KA1 | 2022 | 2021-2-DE04-KA152- | Migrants & Minorities | Digitalized Identities YE
YOU-000041234 Network e.V.
68. | Erasmus+ KA1 | 2022 | 2021-2-DE04-KA152- Jugendhilfe und DIAdvocates YE
YOU-000039003 Sozialarbeit e.V.
69. | Erasmus+ KA1 | 2022 | 2021-2-PLO1-KA153- | Foundation for Holistic | ART OF INCLUSION 2 TC
YOU-000040911 and Sustainable - sport and outdoor
Development Windmill activities
Tree
70. | Erasmus+ KA1 | 2022 | 2021-1-BG01-KA152- SDRUZHENIE Improving MY YE
YOU-000011026 OBZORART Leaderships skills
71. | Erasmus+ KA1l | 2022 | 2021-2-RO01-KA153- Asociatia Pentru Iron out TC
YOU-000040590 Inovatie In Educatia
Adultilor
72. | Erasmus+ KA1 | 2022 2021-1-NOO02- Intermezzo Youth in Action YE
KA152-YOU- Ungdomsorganisasjon
000012536
73. | Erasmus+ KA1l | 2022 | 2022-1-HR01-KA153- HRVATSKI URED ZA Digital yin-yang in TC
YOU-000067283 KREATIVNOST | youth work
INOVACIJE
74. | Erasmus+ KA1 | 2022 | 2021-2-TR01-KA154- ILK SEN OL GENCLIK Tirkiye Etkin TC
YOU-000040971 HAREKETI DERNEGI Gonallak Zirvesi
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75. | Erasmus+ KA1 | 2022 | 2022-2-NL02-KA154- BETA Netherlands Model European TC
YOU-000091292 (Bringing Europeans Union Netherlands
Together Association) 2022

2022 | 2022-1-RO01-KA152- | ASOCIATIA PENTRU Health UP YE

YOU-000067217 DEZVOLTARE ACTIVA
Unleashing the TC

Erasmus+ KA1
Power of Youth

76.
77. | Erasmus+ KA1l | 2022 | 2022-1-NLO2-KA153- Jongeren voor
YOU-000068614 Uitwisseling en Begrip
Work to Counter
Online Hate Speech
78. | Erasmus+ KA1 | 2022 | 2022-1-FR02-KA153- Réseau des Green Europe TC
YOU-000055960 organisations de
solidarité international
France-Essonne
79. | Erasmus+ KA1 | 2022 | 2022-2-NL0O2-KA153- Jongeren voor Striving for Gender TC
YOU-000090913 Uitwisseling en Begrip Equality Through
Youth Work
80. | Erasmus+ KA1 | 2022 | 2021-2-DE04-KA153- | Jugendliche fir Kultur You(th) for youth TC
YOU-000038541 e. V. strategy
81. | Erasmus+ KA1 | 2022 | 2022-1-LV02-KA152- | Youth Association BIID Art for Future YE
YOU-000064409
82. | Erasmus+ KA1 | 2022 2022-1-HUO1- MOSTart Nemzetkozi Travel around our TC
KA153-YOU- Kulturalis Kozcélu mind and soul — Get
000066488 Egyesilet deeper in our
emotional
intelligence for
creating a diverse
and inclusive youth
work
2022 | 2021-2-TRO1-KA152- | Cankiri Arslan Genclik Kariyerini Planla
YOU-000040209 Spor Kullib(i Dernegi

83. | Erasmus+ KA1
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84. | Erasmus+ KA1 | 2022 | 2021-2-TRO1-KA152- | ANKA EGITIM GENCLIK | SPORDA GENGCLIK, YE
YOU-000040014 VE SPOR KULUBU SPORLA KARDESLIK
DERNEGI
85. | Erasmus+ KA1l | 2022 | 2021-2-TR01-KA152- 1463 Bosna Sancak Nuh'un Gemisinin YE
YOU-000038625 Kiltir Sanat ve Genglik Yolculari
Teskilati
86. | Erasmus+ KA1 | 2022 | 2021-2-DE04-KA153- | Arabisch Deutsches Youth against TC
YOU-000038540 Center fir Dialog e. V. conflict
87. | Erasmus+ KA1 | 2022 | 2022-1-NL02-KA152- Stichting Adventist The Act of Moving YE
YOU-000069223 Development and Forward
Relief Agency (Adra
Nederland)
88. | Erasmus+ KA1l | 2022 | 2021-2-IT03-KA153- Torre dei Giovani - All the colours TC
YOU-000041099 TdG
89. | Erasmus+ KA1 | 2022 | 2021-2-TR01-KA154- Divan Arastirma ve GENC TURKIYE TC
YOU-000040252 Egitim Dernegi DIPLOMASI
FORUMU
90. | Erasmus+ KA1 | 2023 | 2022-3-RO01-KA152- InnoEdu Don’t Worry Be TC
YOU-000092959 Happy
91. | Erasmus+ KA1 | 2023 | 2023-1-LV02-KA153- ESI LABS! Path to Harmony TC
YOU-000140405
92. | Erasmus+ KA1 | 2023 | 2022-3-RS01-KA152- Deciji centar EleMental YE
YOU-000099519
93. | Erasmus+ KA1 | 2024 | 2023-3-FR02-KA153- Association MED13 ICE-CREAM for social TC
YOU-000173775 entrepreneurship:
Investigate,
Collaborate,

Elaborate, CREAte
and Manage your
project
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94. | Erasmus+ KA1 | 2023 | 2023-1-PLO1-KA153- | Fundacja Ekonomisja Mindfulness TC
YOU-000144117
95. | Erasmus+ KA1 | 2024 | 2023-3-TR01-KA153- | ANKA EGITIM GENCLIK | Youth4Green: Digital TC
YOU-000184156 VE SPOR KULUBU Leaders fora
DERNEGI Sustainable Europe
96. | Erasmus+ KA1l | 2023 | 2023-2-NL02-KA154- BETA Netherlands Model European YPA
YOU-000168634 (Bringing Europeans Union Netherlands
Together Association) 2023
97. | Erasmus+ KA1 | 2023 | 2023-1-CZ01-KA152- Youth Progress, z.s. Art Included YE
YOU-000147838
98. | Erasmus+ KA1l | 2023 2023-1-HUO1- 21 Nap - Fiatalok a Let's Talk YE
KA152-YOU- Tudatosabb Eletért
000145450 Egyesilet
99. | Erasmus+ KA1l [ 2023 | 2023-1-SI02-KA152- Drustvo Mladi Mladi snovalci miru. YE
YOU-000145597 Evropejci Gorenjska
100. | Erasmus+ KA1 | 2023 2023-1-DE04- Hidden Jewels as JUGEND, BILDUNG TC
KA153-YOU- Social Economic UND KULTUR EV
000146256 Development Tool
101. [ Erasmus+ KA1 | 2023 | 2023-1-TRO1-KA152- Focus on Sport for Kuzeyin Gencleri YE
YOU-000140311 Environmental Genclik ve Spor
Sustainability Kulubu Dernegi
102. | Erasmus+ KA1 | 2023 | 2023-1-ES02-KA152- | SOLIDEU: Voluntariado Ayuntamiento YE
YOU-000138346 juvenil en el ambito Villalar de los
europeo Comuneros
103. | Erasmus+ KA1 | 2023 | 2023-1-ES02-KA152- Kaleidoscopio Asociacidon Mojo de YE
YOU-000138541 Cafia
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104. | Erasmus+ KA1 | 2023 | 2023-1-NLO2-KA153- HateBusters! Jongeren voor TC
YOU-000124636 Empowering Youth Uitwisseling en
Workers to Combat Begrip
Hate Speech
105. | Erasmus+ KA1 | 2024 | 2023-3-ES02-KA152- | The Empathy Glasses | Asociacién El Salero YE
YOU-000173530 de Ideas
106. | Erasmus+ KA1 | 2024 | 2023-3-FR02-KA152- EUnity Collectif pour un YE
YOU-000179581 Service Civique
Européen
107. | Erasmus+ KA1 | 2023 | 2023-1-ES02-KA152- [ Activism and theatre Asociacidn Cultural
YOU-000144583 as a way of defending Fetén
Human Rights Project
108. | Erasmus+ KA1 | 2024 | 2023-3-RO01-KA152- Say no to racism Asociatia Pentru YE
YOU-000171426 Inovatie In Educatia
Adultilor
109. | Erasmus+ KA1 | 2023 2023-2-TRO1- Seni Yenebiliriz Barkin Youth YE
KA152-YOU- Deprem! Academy
000167855
110. | Erasmus+ KA1 | 2024 2023-3-AT01- Shall we dance? IKIGAI Verein zur YE
KA152-YOU- Férderung von
000176358 Kunst, Kultur und
Bildung
SETA Foundation for YPA

Political, Economic

GOCMENLERIN
TOPLUMSAL HAYATA
and Social Research

ADAPTASYONLARI VE

2023-1-TRO1-KA154-
REHABILITELERI

2023
YOU-000141676

111. | Erasmus+ KA1

Arte Diem Calabria YE

Art Myths Culture

2024 | 2024-1-IT03-KA152-
YOU-000202007

112. | Erasmus+ KA1l
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Drustvo Mladi
Evropejci Gorenjska

pa etika v umetni
inteligenci?

YE

YE

113. | Erasmus+ KA1l
YOU-000183783

2023-3-CZ01-KA152-

Empower Your Career

Generation Next:

Youth Progress, z.s.

Erasmus+ KA1 | 2024
YOU-000182882

114.

2023-3-CZ01-KA153-

Success!

Sustainable IMPACT 2

Youth Progress, z.s.

Kultur Koprusu

TC

TC

115. | Erasmus+ KA1 | 2024
YOU-000181870
2023-1-TRO1-KA153-

2024

Development of
Cooperation in Youth
Projects

Egitim ve Genclik

Dernegi

116. | Erasmus+ KA1
YOU-000134143

2023-2-TR0O1-KA152-

SESiMi DUYAN VAR
MI?

Kan Ariyorum YE
Yardimlasma ve
Egitim Dernegi
TC

Erasmus+ KA1 | 2024
YOU-000168558

117.

2023-3-TRO1-KA153-

Bilgi ve Tecriibe
Odaginda

ISAR VAKFI

118. | Erasmus+ KA1 | 2024

YOU-000185425

Uluslararasilasma

Vivid Luminate

2023-3-TRO1-KA153-

E-Deger - Dijital
Dinyada Empati ve

119.

Erasmus+ KA1

2024

2024

YOU-000183884

2023-3-PLO1-KA152-

Kaltlrler Arasi
Degerler

Badz (pro)spoteczny -
zacznij dziata¢ na rzecz
zmiany!

Fundacja
Projektowania
Zmiany Edukacyjnej
WYOBRAZNIE)

YE

120.

Erasmus+ KA1

YOU-000183478

2023-3-IT03-KA152-

Make Every Step
Count

ORIEL APS

YE

121.

Erasmus+ KA1

2024

YOU-000178289
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122. | Erasmus+ KA1 | 2024 | 2023-3-RO01-KA153- InfoTolmpact ASOCIATIA PENTRU TC
YOU-000178427 COMPETENTE
DIGITALE IN
ANGAJABILITATEA
TINERILOR - DIGITAL
SKILLS4JOBS
123. | Erasmus+ KA1 | 2024 | 2023-3-EL02-KA153- EmpowerHER: Culti Multi TC
YOU-000180797 Bridging the Gender
Divide
EUROPEAN SOLIDARITY CORPS - APPROVED PROJECTS
No | EU Programme | Year | Project Identification | Applicant/Beneficiary Project title Action
or Contract Number Name
1. | Erasmus+ESC | 2019 | 2018-3-TR01-KA125- | ENGELLI DERNEKLERI “ENGELLI VE YASLI ESC
062103 FEDERASYONU EVDE DESTEK”
2. Erasmus+ ESC | 2019 | 2019-2-DE04-ESC11- | “Internationaler Bund Volunteering in ESC
018308 — KJH ,Fuchsbau” Magdeburg — active
for Europe
3. Erasmus+ ESC | 2019 | 2018-3-TRO1-KA125- ENGELLI EGITIM Barrier free smile 7 ESC
061410 KULTUR SAGLIK SPOR
VAKFI
4. Erasmus+ ESC | 2019 | 2019-3-PT02-ESC11- | SOPRO - Solidariedade Better Together ESC
006413 e Promog¢ao ONGD
5. Erasmus+ ESC | 2020 | 2019-2-TRO1-ESC11- | Sivas Gelisim Genclik Make An IMPACT ESC
078589 ve Spor Kulubu
Dernegi
6. Erasmus+ ESC | 2020 | 2019-3-HRO1-ESC11- Centar za osobni i Forging Mentor’s ESC
077001 profesionalni razvoj Powers- Changing
Syncro - Synergy the world from my
Croatia neighborhood Vol. Il
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2019-3-HR0O1-ESC11- Centar za osobni i Forging Mentor’s ESC
profesionalni razvoj Powers- Changing

2020

world from my

7. Erasmus+ ESC
076993
Syncro - Synergy the
Croatia neighborhood Vol. llI
8. Erasmus+ ESC 2020-1-FR0O2-ESC11- SOLIDARITES Volunteering in Sem ESC
017402 JEUNESSES MCP et Vol 2020
9. Erasmus+ ESC 2019-1-TRO1-ESC11- Experiment ESC
073480 BOLU international
volunteering, do it
locally
2020-3-TRO1-ESC11- | Egitim Programlari ve ESC
Evrensel ve Kiiltirel A Place | Know

10. | Erasmus+ ESC
096247
Aktiviteler Dernegi
11 | Erasmus+ ESC | 2021 | 2020-3-TRO1-ESC11- | Karasu Genglik, Sanat | Climate Volunteers in ESC
097427 Ve Spor Kuliibi Our City
Dernegi
12. | Erasmus+ESC | 2021 | 2019-3-HR01-ESC11- Udruga za pomoc “Step again” ESC
077047 mladima HELP - Split
13. | Erasmus+ESC | 2021 | 2020-2-HRO1-ESC11- | Svjetski savez mladih Art in the Service of ESC
078002 Jugoistocna Europa Solidarity
14. | Erasmus+ESC | 2022 | 2020-3-TRO1-ESC11- Bolu provincial Do Volunteering in Long
096613 directorate of youth Bosnia and ESC
and sports Herzegovina, Carry
out it locally (Bolu)
15. | Erasmus+ ESC | 2022 | 2020-3-TRO1-ESC11- Sivas Cumhuriyet Time2Move Long
096626 University ESC

16. Erasmus+ 2022 101098141 SINOP EGITIM HAND ESD
Humanitar PROGRAMLARI VE HUM

ian AID EVRENSEL VE AID

KULTUREL
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AKTIVITELER DERNEGI
- EGITIM
PROGRAMLARI VE
EVRENSEL VE
KULTUREL
AKTIVITELER DERNEGI
17. | ESCSOLID UN 2023 101126552 Genc Caba Dernegi ASTALWD VTHPA
18. ESC-SOLID- 2024 101178510 EGYESEK IFJUSAGI CHEER VTHPA
2024-VTHPA EGYESULET
OTHER EUROPEAN PROGRAMS - APPROVED PROJECTS
No | EU Programme | Year Project Applicant/Beneficiary Project title Action
Identification or Name
Contract Number
1. | European Youth | 2019 | 8389.5.1A.2019.PC40 MV International “InMediAct” (IMA) PC
Foundation ENGO
2. RYCO Second 2019 RYCO Open Call for IDMC-Institute for "WB Youth Together | RYCO
Call Project Proposals Democracy, Media & for a Shared
2018 — No. 1129 Culture Future!"
3. Virtual 2022 101083627 PSIENTIFICA DIGIVOGUI VIRT
Exchange ASSOCIACAO PARA A EXCH
PROMOCAO E
DESENVOLVIMIENTO
SOCIAL - PSIENTIFICA
3. Virtual 2022 101081200 GAYCS LGBT Free to Be VIRT
Exchange ASSOCIAZIONE DI EXCH
PROMOZIONE SOCIALE
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4. Virtual 2023 101112244 ACTION SYNERGY SA DEMPOD VIRT
Exchange EXCH
5. Virtual 2023 101139452 L’ORMA DevelopMENS VIRT
Exchange EXCH
6. Virtual 2023 101103498 WORLD YOUTH EHDEU&WBY VIRT
Exchange ALLIANCE EUROPE EXCH

WWW.BRAVO-BIH.COM

BRAVO TEAM



