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Partner Identification Form (PIF) of EMOTiC


	OID
	E10259096

	PIC
	892902655

	Full legal name (Latin characters - English)
	European Multidisciplinary Organization for Training and international Consulting

	Acronym
	EMOTiC

	National ID (if applicable)
	1026550097 

	Department (if applicable)
	-

	Address
	Balderichgasse 3/25

	Country
	Austria

	Region
	Vienna

	City
	Vienna

	Post code
	1170

	Website
	www.emotic.org

	Email
	emotic.org@gmail.com

	Telephone
	+436763022264

	Type of Organisation
	Non-governmental Organisation/Association (Verein)
YOUTH ORGANISATION
Offering Participation in youth-led events and youth participation activities.

	Is the organisation a public body?
	No

	Is the organisation a non-profit?
	Yes

	Is the organisation: a public body at regional/national level…?
	No

	
The same person for both positions, but with different email addresses. This should be fine for the application.



	First person: Legal representative and primary contact person

	Title
	Mr.

	Legal representative's first name
	Mohamed

	Legal representative's last name
	Sakr

	Legal representative's position
	Managing Director

	Legal representative's E-mail
	emotic.org@gmail.com

	Legal representative's Phone number
	+436763022264

	

	Second person

	Title
	Mr.

	Contact person’s first name
	Sarra

	Contact person’s last name
	Hechmi

	Contact person’s position
	Project Manager

	Contact person’s E-mail
	emotc.org@gmail.com

	Contact person’s Phone number
	+436763022264







Please briefly present the organisation (e.g. its type, scope of work, areas of activity and if applicable, approximate number of paid/unpaid staff, learners).
	Since 2020, EMOTiC’s general scope is to offer high-quality and customized non-formal education to youth, young adults, and young people between 18 and 30 years old, covering three main areas of non-formal education, which are socio-cultural (popular) education, education for personal development, and professional training. With more than 75 members and 200 annual local participants, EMOTIC is a very dynamic and active youth platform. It utilizes creative and innovative educational tools such as Design Thinking, Creative Intelligence, board games and escape rooms. And it promotes cognitive education and personal development in the areas of emotional intelligence, neuroscience, mental health, creativity, environmental awareness, and outdoor education. The main aim is to enhance youth life transitions to adulthood and working life by enhancing their personal and professional competences through targeted interventions and services for free & regularly. 

EMOTiC applies a multidisciplinary approach in all its activities to recognise where ideas and issues may cross, but more significantly where the diverse ideas and different issues should interact. Therefore, EMOTiC activities are not limited by any subject or area. This is based on the evidence that today’s challenges are multifaceted problems that require comprehensive interventions to achieve impactful and effective results. In this respect, EMOTiC’s standard is SUSTAINABILITY, its norm is SOLIDARITY, its power is DIVERSITY, its approach is INCLUSIVITY, and its mission is EMPOWERMENT. Sustainability presents a thematic area of work and activity, but it is also an approach that it applies in all its activities. In this regard, EMOTiC promotes the goals of sustainable development on several levels and in different areas beyond the local borders. While educating youth about sustainable development and helping them to learn about its importance and significance, EMOTiC applies a sustainability strategy, in doing so it showcases a good practice example to the participants. This goal is complemented by the norm of solidarity. Stemming from the fact that we are all in this together and no one should be left out, EMOTiC promotes solidarity as a norm for achieving sustainability in all areas of activities. This mix of sustainability and solidarity fits mostly topics on the environment, but it is also suitable for other topics such as employment, social engagement, entrepreneurship, management, and more. That is supported by the advantages of diversity that the team of the organisation has and supported by the aims of inclusivity that the team strives for as a top priority. A huge advantage of such combined interests is that it helps to look at the same issue from different angles which helps to build better responses. In this sense, EMOTiC’s overall goal and objective is to build future generations of youth who are not only aware of the impacts but also empowered with the capacity to tackle the negative impacts of any challenge and to strengthen the positive outcomes.

Overall aims:
- Including young people with fewer opportunities and skills socially to create optimal conditions;
- Providing equal opportunities for youth to participate in all processes of development productively;
- Enabling the youth to realize their full potential on the personal and professional levels;
- Motivating young people to actively participate in activities and be active citizens in society;
- Creating a platform for learning, developing youth education, and organizing workshops and seminars;
- Granting special priority to the youths who want to take vocational training and skill-oriented education.

Generally, EMOTiC is involved in the following activities:
- Organizing local activities (seminars, workshops, networking events and conferences related to its mission);
- Organizing Training courses / Seminars / Job Shadowing / Contact Making Seminars and Partnership Building Activities;
- Collaborating and cooperating with local educational centres, universities and educational institutions in writing and managing projects, searching for partners, organizing events in the frame of Erasmus+ and other international programs.
- Sending participants to various short-term mobilities.

# With the support of the European Youth Foundation of the Council of Europe:
- Organising an annual local training on community conflict transformation for 25 youth based in Austria every year;
2021: https://www.emotic.org/initiative-2021
2022: https://www.emotic.org/initiative-2022
- Organising an annual local training on policymaking or decision-making for 25 youth based in Austria;
2021 & 2022: https://www.emotic.org/policyshapers





What are the activities and experience of the organisation in youth work? Please provide information on your organisation’s / group’s regular youth work activities.
	EMOTIC local activities include:

Debating Café: A vibrant space where ideas meet understanding. Members engage in moderated debates on a wide range of current issues to help them cultivate critical thinking, growth-mindset, enhance public speaking abilities, and foster a culture of respectful discourse. 

Climate Lab: An action-driven community to foster understanding and create solutions around the pressing issue of climate change. Here, members get involved in workshops, discussions, and community initiatives revolving around sustainable practices and green technologies. Some workshops include experts and study visits to community gardens, and environmental picnics. 

Skills Factory: A powerful platform to equip youth with the skills needed in today's dynamic ecosystem through a reciprocal approach. Young people share a skill with their fellow peers and get to learn from the exchange and sharing with others. These include basic soft skills to complex ones such as programming.

Career Talks: Providing insightful and in-depth discussions on a diverse range of career paths and providing professional mentoring to support youth transition to working life. These talks are delivered monthly by well-established professionals on a voluntary basis, and they company youth in their discovery journey. 

Intercultural Kitchen: This is our special kind of makers space where (young) people from different cultures come together to organize a cooking evening from a specific culture and organize cultural talks around it. These cooking events provide space to talk about customs, traditions, religions, history, in addition to fund activities and delicious food.

Game Nights: Believing in learning and bonding over fun and engaging activities, these evenings are filled with a variety of board games, however, with educational purposes about social issues such as political participation, environment, human rights, etc.

Speed Networking: Social events offering an exciting platform for members and non-members to meet and connect with like-minded individuals. Each session is organized in a fast-paced, fun format, allowing youth to engage in quick, yet meaningful conversations.

Overall, EMOTiC conducts several activities in cooperation with NGOs and other educational institutions to educate youth on several international and European goals. This includes trainings on green practices and sustainability to create and maintain environmentally friendly communities, but also trainings on peace and security issues to create and maintain peaceful and inclusive societies and to tackle conflict and community stress on the grassroots level and promoting and encouraging active citizenship through different approaches and involving different challenges. Through its local and international activities, EMOTiC promotes creative and innovative educational tools such as board games and escape rooms. And it also promotes cognitive education and personal development in the areas of emotional intelligence, neuroscience, mental health, creativity, environmental awareness, as well as outdoor and adventure education. EMOTiC is based on the members’ experiences gained from a lot of international mobility projects where they have been taking part in projects under the Erasmus+ programme and other projects. Following the principle “By youth, for youth, with youth”, EMOTiC activities are designed and implemented by the motivated young team of the organisation in order to allow the youth to directly participate and learn by doing. EMOTiC focuses on organizing activities that aim to increase youth chances for employability, to educate and train youth, support intercultural events, to involve the volunteering activities for social purposes. This contributes to achieving the goals of the EU Youth Strategy in involving youth organisations in the creation of learning and training opportunities for youth under EU funded programmes to link them to the European identity and showcase the EU as a global actor.

In particular to the current proposal, EMOTIC's previous pilot local project "YOUTH ENGAGEMENT" (https://www.emotic.org/youth-engagement) brings added practical and insightful values to the INFORMED project. This local project was considered a good practice thanks to its wide impact even beyond the lifetime of the project and thanks to the number of new initiatives (9 follow-ups) designed by the participants themselves after the project. Moreover, EMOTIC is a less experienced organisation to this call, and this is project will be a unique experience for EMOTIC to systematize its youth work.




Information on the key staff/persons involved in this application and on the competences and previous experience that they will bring to the project.
	EMOTiC has an experienced diverse team (2 full-time, 4 part-time, and 5 volunteers) that will significantly contribute to the implementation of the project at all stages to ensure its most potential and success. The team members bring together various and diverse experiences in learning and training activities in areas of Peacebuilding, Sustainability, Victim Support, Youth and Women Empowerment, Social Inclusion, Human Rights, Entrepreneurship, Creativity, Employment, Community Development and more. All team members have international exchange and training experiences. They have at least a bachelor’s degree in the area of social science and have pursued a master's degree. Two team members are internationally certified managers with more than 7 years of experience in EU-funded projects. Each team member (www.emotic.org/team) has a specialised but complementary area of expertise, covering all needed qualifications for the successful implementation and exploitation of this project.

In particular for this project, EMOTIC will involve:

MOHAMED SAKR: Personal youth work portfolio: http://www.sakr.bio
- a bachelor’s in political science and first master’s in political science & second master in security studies.
- certified IPMA Project Manager & Trainer of Trainers.
- since 2017 fully active in implementing local and international project, coordinating projects funded by international institutions such as the EU, CoE, and UN. 
- Trainer and Facilitator for youth workers, young people and young adults for various topics including project management, social inclusion, digitalisation, media literacy, employment, entrepreneurship, climate change, environment, health and wellbeing, storytelling, intercultural dialogue and debating, skills development and upskilling, human rights, social peacebuilding, and community conflict transformation.
- versed in several innovative tools such as Design Thinking Tool, Reciprocal Maieutic Approach, Dragon Dreaming, Creativity Circle, Dialogue Process.
- experienced in applying innovative learning formats such as bootcamps, hackathons, and expeditions.
- Previous work experience in international UN agencies such as UNIDO, IAEA, INCB, and UNODC.

NESRIN SEN-BUTTERMILCH
- Bachelor's in Political Science and ongoing Masters in Political Science & International Development;
- certified project manager IPMA level D;
- more than 15+ years in team building and coordination and project management and business development;
- several years of experience in Administration, Controlling, Marketing and Customer Services, disposition and logistics for international companies, as - freelance work for various institutions, such as the Austrian Political Science Association;
- volunteer human rights educator for primary and secondary schools at Amnesty International Austria.

SELEN HEPBIR
- with a bachelor’s in political science and ongoing master’s in international development.
- certified project manager and trainer of trainer.
- more than 4+ years of experience in European youth empowerment projects within the ERASMUS+.
- youth group leader and mentor for youth groups.
-  long experience in training and consulting services for many companies and organisations.
- holder of an emergency intervention certificate.

SOLMAZ ISGANDARLI
- with a bachelor’s in Mathematics and Computer Science and ongoing master’s in Data analytics for Business and Society.
- training certificates in data analyst and data controller.
- training certificates in agile project management.
- about 4+ years in human resources, organizational development, data analysis & marketing.
- STEAM and ICT trainer for young people.
- about 2+ years of experience as Robotics instructor.
- coding and web design instructor.
- Facilitator of youth exchanges and training courses financed by ERASMUS+, with special focus on digital skills, ICT, and employment of young people.



Ka210: What are the organisation's main activities?
	Since 2020, EMOTiC’s general scope is to offer high-quality and customized non-formal education to youth, young adults, and young people between 18 and 30 years old, covering three main areas of non-formal education, which are socio-cultural (popular) education, education for personal development, and professional training. With more than 75 members and 200 annual local participants, EMOTIC is a very dynamic and active youth platform. It utilizes creative and innovative educational tools such as Design Thinking, Creative Intelligence, board games and escape rooms. And it promotes cognitive education and personal development in the areas of emotional intelligence, neuroscience, mental health, creativity, environmental awareness, and outdoor education. The main aim is to enhance youth life transitions to adulthood and working life by enhancing their personal and professional competences through targeted interventions and services for free & regularly.



Ka210: What are the organisation's activities in the field of this application?
	EMOTIC local activities include:

Debating Café: A vibrant space where ideas meet understanding. Members engage in moderated debates on a wide range of current issues to help them cultivate critical thinking, growth-mindset, enhance public speaking abilities, and foster a culture of respectful discourse. 

Climate Lab: An action-driven community to foster understanding and create solutions around the pressing issue of climate change. Here, members get involved in workshops, discussions, and community initiatives revolving around sustainable practices and green technologies. Some workshops include experts and study visits to community gardens, and environmental picnics. 

Skills Factory: A powerful platform to equip youth with the skills needed in today's dynamic ecosystem through a reciprocal approach. Young people share a skill with their fellow peers and get to learn from the exchange and sharing with others. These include basic soft skills to complex ones such as programming.



Ka210: What are the organisation's activities in the field of this application?
	Our activities and projects primarily benefit a dynamic group of young individuals aged 14 to 30 from a wide array of backgrounds both rural and urban inhabitants. We create a melting pot of multicultural persons, which includes not only locals and Europeans but also refugees, students from third countries, foreigners, migrants, and immigrants. This blend of diverse cultures is pivotal, providing a rich tapestry that enhances all our learning and training ventures, held in an inclusive multicultural setting that celebrates and respects our differences. To foster a genuine multicultural atmosphere, we implement our initiatives with comprehensive strategies and measures focused on gender equality, inclusiveness, diversity, and environmental sustainability. We are guided by the Council of Europe's Declaration on Cultural Diversity and operate in accordance with its principles, along with adhering to the European Youth Foundation's INCLUSION TOOLBOX guidelines.



Ka210: Would you like to make any comments or add any information to the summary of your organisation’s past participation?
	# With the support of the European Youth Foundation of the Council of Europe (EYF/CoE):
- Organising an annual local training on community conflict transformation for 25 youth based in Austria every year;
2021: https://www.emotic.org/initiative-2021
2022: https://www.emotic.org/initiative-2022
- Organising an annual local training on policymaking or decision-making for 25 youth based in Austria;
2021 & 2022: https://www.emotic.org/policyshapers

In all three projects supported by EYF/CoE, we designed and implemented various simulations that encourage youth participation and skills development through simulation on business negotiations, participatory decision-making, and structured democratic dialogue. In the current proposal, we seek to transfer our learned lessons into the field of environmental sustainability and enhance our skills in implementing simulations as an educational tool in youth work. Moreover, we have previously designed our own simulation game about migration and countering radicalisation. But in this project, we aim to explore a new area and also test a new approach which is the "scoring system" that we will integrate in the simulation of this project. We learned about it through game theory.

Generally, we are also involved in the following activities:
- Organizing local activities (seminars, workshops, networking events and conferences related to its mission);
- Organizing Training courses / Seminars / Study Visits / Job Shadowing / Contact Making Seminars and Partnership Building Activities;
- Collaborating and cooperating with local educational centres, universities and educational institutions in writing and managing projects, searching for partners, organizing events in the frame of Erasmus+ and other international programs.

In particular to the current proposal, EMOTIC's previous pilot local project "YOUTH ENGAGEMENT" (https://www.emotic.org/youth-engagement) brings added practical and insightful values to the INFORMED project. This local project was considered a good practice thanks to its wide impact even beyond the lifetime of the project and thanks to the number of new initiatives (9 follow-ups) designed by the participants themselves after the project. Moreover, EMOTIC is a less experienced organisation to this call, and this is project will be a unique experience for EMOTIC to systematize its youth work.

Since 2024, we are also involved in one small-scale partnership about sustainability and one youth capacity building for North African countries. In both strategic projects, we develop the capacities of youth workers and enhance young people's civic participation in all facets of daily life.

We work closely with 3 local secondary schools and 4 local associated youth organisations which are not involved in ERASMUS+ activities. However, we provide opportunities for their members and also pilot our outputs with them and train their staff on any new product, such as the resulting simulation from this project.


SOME OF OUR PREVIOUS & ONGOING PROJECTS

	
	Cooperation and strategic Projects

	No.
	Program
	Project number
	Role
	Project title

	1
	E+ KA210 YOU
	2023-3-LV02-KA210-YOU-000183294
	Partner
	SDGs Intelligence

	2
	E+ KA210 YOU
	2024-1-LV02- KA210-YOU- 000243276
	Partner
	Green Quest - The Simulation Game

	3
	E+ KA220 YOU
	2024-1-PL01-KA220-YOU-000243430
	Partner
	Youth Wellbeing Recovering Kit

	4
	CBY
	101131491
	co-implementer
	Pathway to Civic Participation
· For Algeria, Tunisia, and Libya



	
	Mobility Projects

	No.
	Program
	Project number
	Role
	Project title

	1
	E+ KA1 TC
	2021-1-AT01-KA153-YOU-000012317
	Coordinator
	Reinforcing Games as an Educational Tool for Social Change

	2
	E+ KA1 YE
	2021-1-AT01-KA152-YOU-000034173
	Coordinator
	Plant the Future

	3
	E+ KA1 YE
	2022-1-AT01-KA152-YOU-000067245
	Coordinator
	Embracing Diversity and Inclusion

	4
	E+ KA1 TC
	2022-3-AT01-KA153-YOU-000094420
	Coordinator
	Community Conflict Transformation Through Youth Work

	5
	E+ KA1 TC
	2024-1-AT01-KA153-YOU-000232639
	Coordinator
	Participatory and Emancipatory Approaches for Youth Work

	6
	E+ KA1 TC
	2023-1-LT02-KA153-YOU-000134922
	Training partner
	TransformAction: Countering Social Conflicts in Youth Work

	7
	E+ KA1 TC
	2023-1-LV02-KA153-YOU-000148138
	Training partner
	Outdoor Education for Wellbeing, Environment, and Inclusion

	8
	E+ KA1 YE
	2023-3-LV02-KA153-YOU-000182669
	Training partner
	Gamification for Environmental Sustainability

	9
	E+ KA1 TC
	2023-3-DE04-KA153-YOU-000171634
	Training partner
	Revitalizing Ecosystems Through Experientialisation

	10
	E+ KA1 TC
	2023-3-LT02-KA153-YOU-000174046
	Training partner
	Emancipatory Simulations for Inclusive Societies

	11
	E+ KA1 TC
	2023-3-LV02-KA152-YOU-000182668
	Training partner
	Nurturing Earth and Wellbeing

	12
	E+ KA1 TC
	2024-1-DE04-KA153-YOU-000232920
	Training partner
	Non-formal Education from Theory to Praxis

	13
	E+ KA1 TC
	2024-1-LV02-KA153-YOU-000216966
	Training partner
	Transformative Mindset for Sustainable Development

	14
	E+ KA1 YE
	2024-1-LV02-KA152-YOU-000210191
	Training partner
	Echoes of Environment and Digitalisation

	15
	E+ KA1 YE
	2024-1-LV02-KA152-YOU-000204416
	Training partner
	Don't let the Muggles get you down!

	16
	E+ KA1 TC
	2021-1-PT02-KA150-YOU-007675
	Partner
	KApacitating 2 Youth

	17
	E+ KA1 TC
	2021-1-PT02-KA151-YOU-000009288
	Partner
	The Art of Non-Formal

	18
	E+ KA1 YE
	2021-1-IT03-KA152-YOU-000018885
	Partner
	Environmentalism through Art and Heritage

	19
	E+ KA1 TC
	2021-2-PT03-KA153-YOU-000038282
	Partner
	Work4Inclusion

	20
	E+ KA1 TC
	2021-1-ES02-KA151-YOU-000009706
	Partner
	Youth in Focus

	21
	E+ KA1 YE
	2021-1-IT03-KA152-YOU-000010166
	Partner
	GATFY - Green And Tech For Youth

	22
	E+ KA1 YE
	2021-2-PT02-KA152-YOU-000038496
	Partner
	EmpowerMe: Media and Digital Literacy for Inclusion and Diversity

	23
	E+ KA1 TC
	2021-2-IT03-KA153-YOU-000039915
	Partner
	Snap In Youth Empowerment

	24
	E+ KA1 YE
	2021-2-ES02-KA152-YOU-000038488
	Partner
	Out of Signal

	25
	E+ KA1 TC
	2021-2-PT02-KA153-YOU-000038557
	Partner
	Time2Act

	26
	E+ KA1 TC
	2021-2-PL01-KA153-YOU-000041044
	Partner
	MORE (Mediation of Responsibilities and Exploitation)

	27
	E+ KA1 TC
	2021-2-PT02-KA153-YOU-000039753
	Partner
	TukaTraining: Youth Workers in Action

	28
	E+ KA1 TC
	2021-2-DE04-KA153-YOU-000040517
	Partner
	Young Peacebuilders – Training for multipliers in communal conflict transformation

	29
	E+ KA1 YE
	2022-1-FR02-KA151-YOU-000058888
	Partner
	Checkmate to Discrimination

	30
	E+ KA1 YE
	2022-1-ES02-KA152-YOU000052593
	Partner
	The Digital Shadow

	31
	E+ KA1 TC
	2022-1-ES02-KA153-YOU000069327
	Partner
	Embrace Diversity

	32
	E+ KA1 YE
	2022-1-ES02-KA152-YOU-000052863
	Partner
	Labor evolution

	33
	E+ KA1 YE
	2022-1-IT03-KA152-YOU-000058865
	Partner
	Foodprint

	34
	E+ KA1 YE
	2022-3-PT02-KA153-YOU-000101630
	Partner
	Shaping through Art

	35
	E+ KA1 TC
	2023-1-DE04-KA153-YOU-000141988
	Partner
	The Art of Immersion – Transformative play for social cohesion

	36
	E+ KA1 TC
	2024-1-NL02-KA153-YOU-000239750
	Partner
	Together 4 Peace: A Practical Training on Conflict Resolution and Peacebuilding for Youth Workers




	Other European relevant projects not funded by ERASMUS+

	Program
	Project number
	Role
	Project title

	European Youth Foundation
	11022.1.PA.2021
	Coordinator
	ENGAGEMENT 1.0: Building a Sense of Initiative and Intervention

	European Youth Foundation
	11022.2.PA.2021
	Coordinator
	Future PolicyShapers Programme

	European Youth Foundation
	11022.3.PA.2021
	Coordinator
	ENGAGEMENT 2.0: Building a Sense of Initiative and Intervention





	How would you disseminate the results of the project to your members, local community, other organisations, etc. What dissemination means do you have in your disposal? What reach to they have?

	EMOTiC besides preparing and sending participants on the project will actively take part in all the phases of the project and EMOTiC will make sure that the competences and experiences that its representatives will get during the mobility activity will properly transmit it to its other members and other young people and stakeholders that the organisation is working with. EMOTiC will be part of the dissemination of the project results and it will try to provide the best possible visibility of the project by spreading the information about the project and its outcomes with its members, its partnership networks, via its mailing list, local media and social networks. After the activity, EMOTiC will discuss any possibilities for organising follow-up activities that will be run by the participants of the project with support from EMOTiC.

After each mobility activity, EMOTiC asks its participants to write a short summary about the activity that includes their personal impressions, summary of implemented activities, produced results and multimedia from the project (pictures, videos, promotional materials). EMOTiC publishes its summaries on its website, on Facebook as photo album and Instagram as posts and stories.
Website: https://www.emotic.org/
Facebook: https://www.facebook.com/emotic.org
Instagram: https://www.instagram.com/emotic_org/ 
LinkedIn: https://www.linkedin.com/company/emotic-org/ 

The reach EMOTiC will generate through its communication channels is mostly through its organisation’s mailing list that has over 2000 young people and youth workers who have participated in its own or its partners’ activities as well as through its Facebook page that has 1500+ followers.
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