
Organisation ID E10114172

PIC 928446947

Full legal name  (National Language) INOCHANGE

Full legal name  (Latin characters) INOCHANGE

Acronym INOCHANGE

National ID (if applicable) N/A

Address (Street and number) #3 Kakha Shevardenidze str.

Country Georgia

P.O. Box 0160

City Tbilisi

Website
https://www.facebook.com/InoChange/  https://ino
changengo.wixsite.com/mysite

Email emailtoinochange@gmail.com

Telephone  

B. PROFILE

Type of Organisation Non-governmental organisation/association

Is the partner organisation a public body? No

Is the partner organisation a non-profit? Yes

C. ACCREDITATION
Has the organisation received any type of
accreditation before submitting this
application?

YesEuropean Solidarity Corps - 2019-1-PL01-
ESC52-078033

Has the organisation received/applied for
any EU grants?

Yes

D. BACKGROUND AND EXPERIENCE

Please
briefly
present the
partner
organisation.

InoChange is a non-governmental organization, based in Tbilisi, Georgia,
Georgia, with a mission to empower and equip young people with the
competencies (knowledge, skills, and attitudes) needed to realize their full
potential. Our vision is to create a world where all young people are equipped
to achieve sustainable livelihoods and make a positive impact in their
communities.
Our organizational values guide our work:

A. PARTNER ORGANISATION

Partner Information form (PIF)



Please
briefly
present the
partner
organisatio
n.

Foster inclusiveness, embrace diversity, facilitate youth participation, advocate
for Lifelong Learning, establish trustworthy partnerships. 

At present, InoChange comprises two full-time staff members, one part-time
staff member, and 22 part-time volunteers. Our target group includes young
people aged 14-30, with a special focus on youth facing fewer opportunities. To
achieve our goals, InoChange is dedicated to raising awareness among young
people with fewer opportunities about various events at the national and
European levels. We aim to support their active participation in civic life, foster
active citizenship, and increase the activism of young people, making a valuable
contribution to the development of civil society.  
To reach the desired aim, InoChange is also actively contributing to youth
policy development, through being one of the honored 22 members of the
"Youth Advisory Council" created under the Youth Agency of Georgia.

InoChange is run by young people, former EVS volunteers, and former YiA
project coordinators with rich experience of working in the frame of
YiA/Erasmus+ Programme. To achieve its aim, InoChange uses methods of Non-
formal and informal education and actively cooperates with local and
international funds and NGOs.

What are
the
activities
and
experience
of the
organisatio
n in the
areas
relevant for
this
application?

YE "EcoMission" (Barchem, Holland, Sept 2022): Environmental education
with storytelling.
YE "Economy for Ecology" (Bailiff, Guadeloupe, Apr 2022): Focused on
green entrepreneurship and innovative ideas.
YE "The Power behind the Gender" (Willemstad, Curacao, Mar 2022): Used
digital tools for gender mainstreaming.
YE "Cheat Sheet for Healthy Shift" (Evora, Portugal, Feb 2022): ICT for
health-promoting lifestyles among youngsters.
YE "Empathy Opens the Door" (Willemstad, Curacao, Dec 2021): Addressed
racism, bullying, and intolerance...

InoChange is experienced in organizing diverse activities—workshops,
campaigns, outdoor camps, and more—covering topics like social inclusion,
digital competencies, social entrepreneurship, cultural diversity, sports,
healthy lifestyle and environmental education.  
Over six years, InoChange engaged in 45 European mobility projects, benefiting
420 local youth, fostering personal and professional development.  
InoChange has successfully cooperated with  oversea partners and co-managed
several international projects in mainland Europe and Overseases, such as
Martinique,Guadeloupe, La Reunion, New Caledonia and Curacao as well as
hosted youth exchanges in Georgia.  InoChange has also sent 32 EVS/ESC
volunteers for long-term projects and 4 volunteers for short-term projects in
various European countries. 



What are
the skills
and
expertise of
key
staff/person
s involved
in this
application?

InoChange's key staff brings extensive experience in local and international
projects, including director Tamar Tsertsvadze and project manager Salome
Gvelesiani, who have a strong background as EVS/ESC volunteers and
facilitating  international youth projectsin various European countries. Tamar,
with a decade of youth work experience, excels in project coordination and
management, with skills in teamwork, problem-solving, and communication.
Salome, a skilled storyteller with a Tele-Radion Journalism background, brings
12 years of youth work experience, specializing in project cycle management.
Both Tamar and Salome actively contribute to successful YiA/Erasmus+
projects, providing comprehensive support to participants, from pre-departure
to final evaluations. InoChange's substantial network includes 2700 youth
subscribers and a Volunteers Hub with 22 active members.
The InoChange staff, comprised of creative, communicative, and motivated
individuals, positions the organization as a reliable partner for any project.

E. LEGAL REPRESENTATIVE

Title Ms

Gender Female

First Name Tamar

Family
Name

Tsertsvadze

Department Management

Position Director

Email
Tsertsvadze.tamar@gmail.co
m

Telephone +995 591088270

CONTACT PERSON

Title Ms

Gender Female

First Name Salome

Family Name Gvelesiani

Department Management

Position Project Manager

Email emailtoinochange@gmail.com

Telephone +995 555284806

mailto:emailtoinochange@gmail.com

