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Intercultural Learning in Youth-Exchanges
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11-17 september, Banska Stiavnica, Slovakia

international training course on implementing the intercultural learning aspect in a youth- exchange

Intercultural learning in international teams

“Working in a international team takes time and energy. People have different opinions and ways of working, the process of working together can be tiresome and frustrating, the result can be chaotic and the quality of performance inconsistent. Working in a team with people of different backgrounds and with a variety of experiences, approaches, views, values and opinions may well involve more disagreements and arguments, and require increased flexibility, tolerance and openness to other modes of perception and behaviour. 
 

If thought through and managed well however, the resources and competencies of the different team members can complement each other to produce a rich and creative process and results that complement the complexity of the task and target group. 

This is intercultural teamwork as an exciting, stimulating and also highly effective process, with a deep mutual learning experience.”1 

In this training course, we take a profound look at intercultural and team-competences , and we gain experience from eachother in making an action1 more intercultural, with more teamwork, with better cooperation.

Good team, good exchange?

One of the main fundaments of a action1-youth-exchange, is that it is built on the philosophy of interculturalism.   

On the one hand, this can be reached by programming methods like roleplay, games, simulations,… that aims to start an intercultural learning process.   

But: how to facilitate them? How to link them? with the theme of your youth-exchange? How to deal with feelings, doubts, with the feeling in the stomach after an ICL- workshop? A simulation is not finished at coffee break…   

On the other hand, intercultural learning is not just something that we only can plan in some workshops during an exchange. It’s a body of educational practice ever-present during the youth-exchange.   

But: how do you bring that into practice? How to you deal in concrete with the given frameworks of intercultural learning when you are somewhere abroad with a mixed group?   

This training course will be organised in order to support people in understanding, raising awareness about the importance of ICL, to increase to competences to plan an ICL-process and implementing the ICL-aspect in the daily life on a youth-exchange.

_______________________________________________________________

1: Adapted quote from T-kit Training Essentials

Aims & objectives of the course

Overall aim of the training course:

We want to raise understanding and to enable participants to implement intercultural learning in a youth- exchange, based on action1 of the youth-programme. 

This should result in an increasing of quality for action1-projects in terms of intercultural learning process.

Objectives

Intercultural learning:

- To raise awareness about what is INTER CULTURAL LEARNING and what’s behind it 

- To raise awareness about an ICL-dimension in a youth-exchange 

- To raise awareness/understanding of values of intercultural learning on a youth-exchange 

- to increase competences for facilitating the intercultural process on a youth-exchange 

- to increase competences to bring this concept of ICL into the practice of youth exchanges 

- to raise understanding how to use ICL-tools properly

International teamwork:

- To raise awareness of the importance of team work in an action1-youth exchange 

- To raise team work competencies of working in team 

- To gain experience in how to deal with conflicts in international team 

Group dynamics:

- To raise understanding of group dynamics in ICL-context 

The Programme Youth:

- to provide information about what is behind the Youth Programme & action1 

Youth-Exchanges:

- To provide hints (tips & trick) in order to increase the chances for successfully YE

Profile of participants:


Young people


- Older then 18 years old; 

- Who have already worked (in general) with youngsters in group on local, provincial, national or international activities;

- Who want to act as a future team-member in international youth-exchanges or who have already done something in international context 

- Who can express themselves in English;

- Who are well informed about their organisation, institution or service and are prepared to explain to the other participants about the international activities in which they have been involved;

- Who are committed to attend for the full duration of the course and are supported by a sending organisation, institution or service

- From an association that is applying or wants to apply for youth-exchanges 

! Not meant for !


- This training is NOT meant for people who are already very experienced organisers of youth-exchanges in an association, neither for teachers who want more ideas for using intercultural methods in lessons in school. 

- It is NOT organised for training-(s)hoppers!

As we have a participatory youth-enhancing approach in mind, young people who take initiatives in their own hands to create new projects, will have priority during the selection procedure.

Applicants  should realise that this training is set up in the framework of NON-FORMAL education. This means that we have an active, participatory, non-academic approach. The sessions are skills- and competences-orientated, not knowledge-orientated. 
 

Background of the Youth Programme


As we don't focus on what is the youth-programme and the different actions in it, people should have a basic background of the programme Youth. 

If applicants don’t have this background, it is required to gain this background information before the start of the training course. This information can be provided by the National Agency, the sending organisations of the participants, as well as the training organisers.


Following nationalities can apply for this module:


- Poland

- Portugal

- Belgium-Flanders

- Slovak Republic

Application

Before applying, you can read additional information on http://slovakia.moduleinternational.net 

All candidates must apply using the enclosed application form, or can online apply in the website. Applications should be COMPLETED sent BEFORE 15 of JULY BY E-MAIL to module@plusko.net or filled out online before this date.

The preparatory team will select 25 participants on the basis of the profile outlined above. It will try as far as possible to respect the organisations’ priorities, but also to ensure a balance between gender, diversity of associations, different types of experiences, cultural backgrounds and organisations, institutions or projects. The motivation and perceived training needs of the individual participant are among the criteria taken into consideration during the selection process. 

More information 

is available on http://slovakia.moduleinternational.net 

