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Partnership Building Activity: “WORK IN PROGRESS” 
HANDS ON EMPLOYABILITY AND ENTREPRENEURSHIP IN YOUTH EXCHANGES 

 

 Wednesday 20
th

 of November 

2013 
Thursday 21

st
 of November 2013 Friday 22

nd
 of November 2013 

Saturday 23
rd

 of November 

2013 

9h00 

Arrival participants 

Get to know each other Partnerships: how and why  Project building 

10h40 Cultural Break Cultural Break Cultural Break 

11h20 
The role of your organisation in 

society! 

Partner building: creating groups of 

common interest around themes & 

topics, based on needs and expectations 

Project building: action plans 

12h30 Lunch Lunch Lunch 

14h00 
The EU Programme for Youth: a 

programme AND a tool! 
Partner building 

Project building: unfinished 

business 

15h30 Cultural Break Cultural Break Cultural Break 

16h10 
Employability and youth work: 

how does that go together! 
Free time in town 

Presentations of results 

17h20 Welcome practicalities 
Entrepreneurship: more than a 

name? 
Final evaluation 

18h30 Dinner Dinner Dinner in town Dinner 

 

20h00 

 

International organisation fair Board game event Free time in town Good bye evening 

 

CULTURAL BREAK: each break, few countries get to present their country and culture. Besides the usual snacks and drinks of the break, the participants will have an 

additional table where they can place their snacks and drinks to share with the others. Break = 40 minutes (as it becomes partly a session) 

BOARD GAME EVENT: throughout board games, many friendships (& possible future partnerships) are build. Feel free to bring along an interesting board game! 

PROJECT BUILDING: smaller groups start the concrete work on building a project(s), interspersed with short lectures and mini workshops on different topics (IC dangers, 

NFE-FE, participative methods for young people …) 

INTERNATIONAL ORGANISATION FAIR: please bring along information on your organisation, previous projects (if any), visual materials etc. in order to be able to make a 

clear presentation of your organisation. 


