[image: image1.emf]                                                                                                                   


INFOPACK
“BRICK IN THE WALL” 

The Keys for Employability and Volunteering
Training Course
By Turkish National Agency
[image: image2.jpg]Youth
In Action
Programme





CONTENT OF THE INFORMATION PACK
1.   Aims and objectives
2
2.   Programme elements……………………………..............................….3
3.   Approach and Methodology
3
4.   Venue Place / Travel Days………………………….......…………………….4
5.  Participant Profile
4
6.  Selection procedure
5
	Aim and Objectives


To explore the Youth in Action Programme as a tool, and on how non-formal education can contribute to develop employability opportunities for young people. 
The main goal is to examine how non-formal education could strengthen and valorise young people’s skills, in order to empower their competences and above all their self-confidence to apply to a job. 
Objectives 
· To introduce participants to non-formal learning, intercultural education and social rights. 

· To look at the potentials of youth work and the Youth in Action Programme as a way to increase young peoples chances of employability. 

· To draw a connection between Youth in Action Projects and professional development by highlighting skills and competences which are considered necessary in the job finding process. 

· To share experiences, challenges and good practices among participants.

· To improve self-confidence and self-esteem of participants which, in turn will impact on the young people they engage with.
	Programme elements


· Youth work approach on youth employment: Non- Formal Education in the Youth in Action Programme

· Youthpass: Empowerment and the effect on Youth Employment

· Learning reflections on project practices from different European countries

· Intercultural Learning & Multicultural partnerships

· Youth in Action Programme and project planning 
	Approach and Methodology 


In conjunction with the topics of the course, the learning process will:
· be based on intrinsic motivation of the learner;

· be learner –centered and based on the experience of the participants;

· be based on a personal responsibility for learning, supported by the training team;

· enable participants to apply and transfer what they have learned to their youth work practice;

· take into account the needs and motivation of participants and be open to regular feedback and evaluations.”
The content and the methodology of the training course is focused on participation, active involvement, sharing of thoughts and feelings, learning by doing, group work and intercultural dialogue. 

The methodology is based on experiential learning, intercultural communication, and the multiple intelligences. 
The trainers will proceed with an approach based on the international and intercultural dimension: the different realities and cultural backgrounds of participants will set an interesting arena for sharing, exchanging and discussing how these thematic is perceived and dealt in the different countries and societies. 

The trainers  will give a wide space to participants for sharing their best practices in national or international projects, in order to foster the writing of recommendations for positive actions how sustaining young people in their personal and professional development in the frame of non-formal education: these recommendations will be shared during training.

At the end of the training participants should be in a position to use the Youthpass with their young people to empower them to look for employment.

	Venue Place/ Travel Days


The training will be held in Antalya, Turkey between 10th and 15th of June, 2013. Arrival will be on the 10th of June, 2013 and Departure on the 15th of June 2013. 

Selected participants are expected to participate in the entire training course.   
	Participant Profile


 The course addresses youth workers, youth leaders, social workers, educators and volunteers of NGO’s who:
· are residents in a member state of the EU countries, EFTA countries and EU candidate countries 

· specifically those who work with N.E.E.T. young people (Not in Education, Employment or Training)

· have experience of at least one year in the youth field (as volunteers or professionals) and in developing a project with and for young people;

· are committed to working directly with youth on the issues related to the training;

· have basic knowledge on YiA Programme and interests in developing projects;

· are motivated to undergo training and are able to attend the course for its full duration;

· are able to work in English. 
	Selection Procedure


· The training is open to all countries in the Youth in Action Programme.

· Maximum number of participants 24.

· Application deadline is the 12th of May  2013.

· Participants are chosen by their National Agency. The NA’s are going to select the participants based on the profile and the motivation of applicants.
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