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CALL FOR PARTICIPANTS 

 
 

10.04.-16.04.2026 | Tauchen (Austria) 

13.07.-19.07.2026 | Weimar (Germany) 

4Z. Between us - Learning as a relational practice 

A series within the project line “SKAB’ing: Diving into Skills, Knowledge, Attitudes & Behaviours” 

 



    

 

4Z. Between us – Learning as a relational practice 

 

Welcome to a new SKAB’ing* training project: 4Z. Between us - Learning as a relational practice 

 

We are still sailing around the concept of competence-based approach trying to unveil the four competence’s 

dimensions: Skills, Knowledge, Attitudes and Behaviours. In this journey, diving deep into the core elements 

that shape our overlapping personal and professional landscapes, we are exploring the “competence based 

approach” through different topics, from different angles and new perspectives, floating in nuances, layers, 

interconnections.    

 

What is this new project and call about?   

 

Concept:  

 

Learning is not something that happens alone, it happens… between us.  

 

The idea of 4Z. Between us - Learning as a relational practice training is to explore relationships as a pulsing, 

core space, where we find meaning, growth, transformation, where learning unfolds. We will explore ourselves 

as relational beings, shaped by our histories and stories, values, patterns, needs and at how these inner 

dimensions have an impact on the way we learn, we design, facilitate. Through dialogue, co-creation and 

shared experimentation, we will work on learning not as the mere transfer of knowledge, but as a relational 

process built on trust, curiosity, and mutual presence.  

 

We will look for what makes learning truly relational, how safety and risk can coexist meaningfully, how 

conflicts, differences, can become a source of insights. Going from personal awareness to group dynamics, we 

will explore how relationships can shape teams, communities, and organisations, and how relational learning 

can become a core principle of our professional practice. In the era we live in, where we can get “fast answers”, 

with the risk of also getting “fast learning”, we will try to slow-down for a more meaningful human connection.  

 

The 4Z Between us - Learning as a relational practice training invites you to rediscover relationships as the most 

advanced and ancient learning technology we have: the place where we learn to learn, and the place where we 

learn to be. And to be with others. 

 

The training also takes inspiration from Kat Hennel’s Four Zones, a way of sensing how we move between 

comfort, fear, stretch, and growth. These zones remind us that learning is never just internal, it lives in the 

spaces between us, in the tensions we dare to lean into, and in the support we can give to each other.  

 

Main aim:  

To deepen participants’ understanding of learning as a relational process based on presence, co-creation, and 

mutual support. To strengthen participants’ capacity to design and facilitate learning spaces where 

relationships, dialogue, and trust enable meaningful growth. 

 

Objectives: 

1. Explore how relationships shape learning - and how learning transforms relationships. 

2. Develop awareness of how one’s way of relating affects others and the learning environment. 

3. Experience conversation as a space of learning - where meaning, trust, and growth are co-created. 

4. Build trust and openness as foundations for meaningful learning. 

5. Practice feedback, vulnerability, and conflict as tools for growth. 

6. See relationships systemically - beyond the youth worker-young person pair, including peers, teams, 

communities, and organisations. 

7. Learn to design and hold relational learning spaces based on co-creation and dialogue. 

8. Experiment with relational learning in real contexts during the practice phase. 

9. Reflect on and connect experiences to the ETS Competence Model. 

 

 

 

 



    

 

For whom? 

 

This is an invitation for youth workers, educators, trainers, facilitators and for anyone who works with and 

through people, and is curious about how relationships shape learning. If connection, dialogue, and shared 

growth are part of your practice, you may already belong here. Apply to “Between Us 4Z” module and embark 

on a journey focused on “learning and relationships” through the lenses of the ETS (European Training 

Strategy), with the following format: 

 

 Prep Phase: Preparation phase with the group of participants’ (online and asynchronous) from the end 

of March 2026 

 Training Activity 1: 10. – 16. April 2026 in Tauchen - Austria (including travel days) 

 Practice phase: the practice phase, to be implemented in between Activity 1 and Activity 2, will be 

designed in a co-creation process between the trainers’ team and the group of participants.  

 Training Activity 2: 13. – 19. July 2026 in Weimar - Germany (including travel days).  

 Follow-up: Online Follow-up Phase with the participants’ group (agreed on together) 

 

 

 
 

 

This “4Z. Between Us” SKAB’ing module and its activities will provide opportunities to explore: 

 

Activity 1: 10.04.-16.04.2026 | Tauchen (Austria) 

 

 Day 1: Arrival day 

 Day 2: Arriving between us: creating the learning space, building trust, and exploring learning as a 

relational process. 

 Day 3: Relationship with self: exploring personal learning histories, values, emotions, and how they 

shape the way we learn and relate. 

 Day 4: Relationship with others: learning through dialogue, trust, feedback, difference, and shared 

presence. 



    

 

 Day 5: Tension and learning: working with vulnerability, conflict, and relational dilemmas as sources 

of insight and growth. 

 Day 6: Integration and transition: harvesting learning and preparing the relational learning 

experiments for the practice phase. 

 Day 7: Departure day 

 

Practice Phase 

 

Between the two training activities, participants experiment with small relational learning practices in their 

own contexts, focusing on observation, reflection, and learning from experience, supported by peer exchange 

and online reflection moments. 

 

Activity 2: 13.07.-19.07.2026 | Weimar (Germany) 

 

 Day 1: Arrival day 

 Day 2: Reconnecting and reflecting: sharing experiences, questions, and dilemmas from the practice 

phase. 

 Day 3: Supporting the relationships of others: facilitating learning in groups, teams, and shared 

spaces. 

 Day 4: Relationships as systems: exploring learning within organisations, communities, and wider 

relational contexts. 

 Day 5: Designing relational learning spaces: translating relational principles into learning and 

facilitation design. 

 Day 6: Integration and moving forward: connecting learning to the ETS Competence Model and 

clarifying future practice. 

 Day 7: Departure day 

 

Information on participation  

 

Given that the module is structured as a comprehensive package, which includes two training activities, 

preparation and an intervening practice phases, we highly recommend participation in both training activities 

for the full experience.  

 

Travel information 

 

We will reimburse the travel costs on the basis of the cheapest possibilities, e.g. second class railway tickets, 

economy class flights etc., within the provided limit, from place of residency to the venue of the activity and 

return, based on the rates of the “distance calculator” of the European Commission https://erasmus-

plus.ec.europa.eu/de/node/2626 and related regulations as follows: 

 

 10-99 km: 28,00 EUR / Green travel: 56,00 EUR 

 100-499 km: 211,00 EUR / Green travel: 285,00 EUR 

 500-1999 km: 309,00 EUR / Green travel: 417,00 EUR 

 2000-2999 km: 395,00 EUR / Green travel: 535,00 EUR 

 3000-3999 km: 580,00 EUR / Green travel: 785,00 EUR 

 

Green travel: Travel where low-emission modes of transport are used for the majority of the journey, such as 

bus, train, bicycle or carpooling. 

 

Participation fees 

 

We are aware of the difficult financial situation of many people active in the field. Nevertheless, we see the 

offered events as a quality experience concerning venues, tools and activities and therefore as a unique 

opportunity for personal learning, professional development & networking which should be, beyond the 

received funding from European taxpayers not “for free”. Further, as providers of civic education, focusing as 

well on topics as (global) social justice, we decided to disrupt the vicious system of underpayment of people 

active in the field of (international) youth work & education, who dedicate their lifetime & energy for creating 

https://erasmus-plus.ec.europa.eu/de/node/2626
https://erasmus-plus.ec.europa.eu/de/node/2626


    

 

quality learning experiences by offering fair payment for their work (e.g. as free-lance trainers, facilitators or 

support staff). Therefore, a financial contribution from each participant is required upon individual situation & 

decision per event: 

 

 You are e.g. student, unemployed person or a volunteer without own income (reduced fee): 50,00 EUR 

 You are e.g. freelanced youth worker / trainer / educator with own income (regular fee): 75,00 EUR 

 You are e.g. a person in stable job/employment (solidarity fee): 100,00 EUR  

 

In case you are not able to afford the fee, please contact us for individual solutions. 

 

Venue, accommodation & board 

 

Activity 1: 10.04.-16.04.2026 | Tauchen (Austria) 

Accommodation, board (provided) & activities will take place at Blue Whale Education Center at Tauchen 

(Austria): https://www.instagram.com/bwec_at/ 

 

Activity 2: 13.07.-19.07.2026 | Weimar (Germany) 

Accommodation, board (provided) & activities will take place at the Stiftung Europäische Jugendbildungs- und 

Jugendbegegnungsstätte Weimar (Foundation “European Youth Education and Meeting Centre in Weimar, 

EJBW): http://www.ejbweimar.de/  

 

How to apply?  

 

Please apply until 7th of February 2026 via https://forms.gle/wBwUKNrLUVe1977U7  

 

We will inform all applicants on 16th of February 2026. 
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SUPPORT 

 

 

 

 

 

 

 

 

 

 

About the project line “SKABing: Diving into Skills, Knowledte, Attitudes and Behaviours”  

 

Within the SKAB’ing framework, we identified two conceptual focuses: 

 

1. For Individuals (trainers, youth workers & educators): a comprehensive training series of four modules unpacking the ETS 

Competence Models: 

a. SKAB’ing Module on Attitudes & Behaviours (happened in 2024) 

b. SKAB’ing Module on Participation & Co-creation (happened in 2025) 

c. SKAB’ing Module on Relationship & Learning (happening in 2026) 

d. SKAB’ing Module on Observation & Evaluation (happening in 2027) 

 

2. For organisations: A strategic programme aimed at organisational development called Transversal based on the ETS 

Competence Model (happened in 2025) 
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