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THE MISSION

Fighting high levels of unemployment - particularly
among young people - is one of the most 
urgent tasks for European governments. Too many young
people leave school prematurely, running a high risk of
being unemployed and socially marginalized. The same
risk threatens many adults with low skills. 

Technologies are changing the way in which society
operates, and there is a need to ensure the best use is
made of them. EU businesses need to become more
competitive through talent and innovation.

Erasmus+ is the EU Programme in the fields of
education, training, youth and sport for the period
2014-2020. Education, training, youth and sport can
make a major contribution to help tackle socio-
economic changes, the key challenges that Europe
will be facing until the end of the decade and to
support the implementation of the European policy
agenda for growth, jobs, equity and social inclusion. 

What is Erasmus+?



The European Solidarity Corps is the new European Union
initiative that creates opportunities for young people to
volunteer or work on projects that benefit communities and
people around Europe. The European Solidarity Corps is the
pool of young people who register their interest in taking part
in solidarity-related projects and who agree with and will
uphold the Mission and Principles of the European Solidarity
Corps.

European Solidarity Corps

Difference between the volunteering and occupational parts of the
European Solidarity Corps. The European Solidarity Corps brings
together two complementary strands: volunteering and occupational
activities. The volunteering strand offers young people the
opportunity to carry out full-time voluntary service for between two
and twelve months in another country. It builds on the European
Voluntary Service (part of ERASMUS+) and other EU funding
programmes.

The occupational strand will provide young people with the
opportunity of a job, traineeship, or apprenticeship in a wide range of
sectors that are engaged in solidarity-related activities and which
need highly motivated and socially minded young people. The
occupational strand will be set up gradually through partnerships with
public bodies, NGOs and commercial organizations active in these
fields. Different projects require people with different skills and
experience, so organizations have the option to recruit European
Solidarity Corps participants as volunteers, workers, apprentices, or
trainees. 

Volunteers will not receive payment for the work they do, but they will
receive other support depending on the EU programme funding the
placement, such as generally return travel to and from the project,
accommodation, meals, medical insurance, and a small amount of
spending money to cover their day-to-day living expenses. 

For more information regarding European Solidarity Corps, visit:
https://ec.europa.eu/youth/solidarity-corps_en



An Erasmus youth exchange is a project
in which groups of people below the age
of 30 (excluding team leaders) and from
different countries get together to
work on projects, share ideas and
beliefs, and enjoy various non-formal
activities such as workshops,
exercises, debates, role plays, and
more. 

Often, the main point of these projects
is to exchange culture and ideas and get
to know people from differing
backgrounds. At the end of these
projects, participants have the
opportunity to assess newly learned
skills with the help of the YouthPass.

Difference between formal and non-
formal education

Formal education is a structured and
systematic form of learning. It is
governed by organizations are
classroom-based, meaning everything a
student learns comes from books and
other educational materials.

 Non-formal education refers to
personal and social education
processes for young people designed to
improve a range of skills and
competencies outside the formal
educational curriculum. 

Formal education takes place in
obvious and expensive institutions
whose sole purpose is education,
while non-formal education takes
place in various places which are not
education specific. 

There is no definitive curriculum
every year, and there is no need to
conduct regular exams, and you’ll get
certificates. Non-formal education is
an educational process that lasts a
lifetime and has no age limit.

Formal education tends to focus on
providing subjects such as
mathematics, science, and
geography, whereas non-formal
education focuses more on the
interests and passions of each
individual and the development of
their skills.

So what are some of the differences? 

European Solidarity Corps



Digital Power Project

increase digital competences of the
participants of youth exchange and
young people participating in follow
up activities planned to be
implemented in local communities
of participating organizations;

empower the participants and
young people to use Information
Society Technology (IST) in a smart,
critical way for looking for new
opportunities to work, to study and
to volunteer;

equip participants and young
people by knowledge on various
platforms, online tools that they can
use to present themselves, to
prepare content for various
networks. 

Pandemic caused by COVID-19 made us
realize the importance of working on
development of digital competences of
young people coming from our
community as well as our volunteers.
Hence, the project’s goals summarize
as following:

develop the participant’s teamwork,
communication, problem solving skills
in intercultural settings;

provide the participants an
opportunity to learn more about the
cultures of participating countries,
their traditions and customs.

equip the participants by knowledge
on Erasmus + Programme, especially
KA1 or solidarity projects with
European Solidarity Corps and to
create an opportunity to brainstorm
new ideas for future projects;

All resources can be found within the
brochure under the “Digital Power Library”
section;

Project ‘Digital Power’ was implemented with support of
Erasmus + Programme, KA152-YOU - Mobility of young people.
For more than a week, in the sunny Obzor, Bulgaria, 36
participants aged 18 to 25, gathered to take part in an
international youth mobility activity and to increase their
digital competences with the help of non-formal learning
methods and techniques.



Digital skills are defined as a range of abilities to use digital
devices, communication applications, and networks to access
and manage information. They enable people to create and
share digital content, communicate and collaborate, and solve
problems for effective and creative self-fulfillment in life,
learning, work, and social activities at large. The companies
expect their workers to have these digital skills and expect
them to be able to evolve as the technology and the digital
communication evolves. 

How Do Digital Skills Help
Us in Our Daily Life?

The digital skills have different varieties such as entry-level
digital skills that are some basic skills that are considered
critical in the digital era such as writing, usage of social
media etc. Advanced digital skills that are abilities allow
users to make use of the digital technologies in enpowering
ways such as coding, programming or data analysis. 

To thrive in the connected economy and society, digital
skills must also function together with other abilities such
as strong literacy and numeracy skills, critical and
innovative thinking, complex problem solving, an ability to
collaborate and socio-emotional skills. 

Bibliography: 
UNLV(2021), What Are Digital Skills? Retrieved July 2, 2022.
from https://digitalskills.unlv.edu/.../what-are-digital-
skills/ 
UNESCO(2018), Digital skills critical for jobs and social
inclusion. Retrieved July 2, 2022. from
https://en.unesco.org/.../digital-skills-critical-jobs... 
High Speed Training(2022), What is the Importance of
Digital Skills in the Workplace? Retrieved July 2, 2022. from
https://www.highspeedtraining.co.uk/.../digital-skills.../

https://digitalskills.unlv.edu/digital-marketing/what-are-digital-skills/?fbclid=IwAR2rwgUPO9SUHGF2faWHsGzv7dKdT_TBTHK6BjzvlFYf4ZnVnoZqMHZCxiY
https://en.unesco.org/news/digital-skills-critical-jobs-and-social-inclusion?fbclid=IwAR0yV7UR4XJxu1VWyKi74H6CHoCWOmhIBZPcfIVVBknisrB3lCmbuMOKcxg
https://l.facebook.com/l.php?u=https%3A%2F%2Fwww.highspeedtraining.co.uk%2Fhub%2Fdigital-skills-for-the-workplace%2F%3Ffbclid%3DIwAR3EGDH17X0ISGdxbH1UjVkQQXWE4dDQGuxAPPR8dRT2jy_tZKONbrwYDUc&h=AT0gB99hDkZ0kI-Yc4o6udgEG195IRFHFC_b9tMFmU_JhEPLa3shzO8Y6gf-gaLZV3UeMNnCW5Ed2d01uVPGwORj0AN3nnLrZWtj7Uvx1Cxqi7DTJSq61F8pTnDc82KmQGze&__tn__=-UK-R&c%5b0%5d=AT1SkQjqcXRuWsphWIvShZM4UuWRSpC12-LSZIF7ZXG9GVvf5aV4-JUaQikoTEMyHAKh9XoimWqyJ5K-OAc49glCVEm-k6WVLuOvQr5fLrIZOpmBsxBcGBab7rs7gF3iX_AYpoWaxoOWq31qsS7X8UnpxC52YCW7n5sskRCfVaqcFKiN4fNl3rH3iPG50eK8JTFgd44YVvBMWdEAuKU
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Digital Power Library -
Tools to Test Your Digital
Skills

The Digital Competence
Wheel - An interactive
online tool that maps Digital
Competences to be then
added by users to their
curriculum

Social Media Test Drive -
Experiential learning in a
simulated social media
environment.

MS Office is another critical component
in most jobs nowadays. Almost all office
workflow goes through Word or Excel;
Powerpoint is a key element in every
meeting. Master MS Office, you master
the office life. 

And last but certainly not least are the
digital skills required for self-
marketing. Whether it’s Canva,
Photoshop or DaVinci Resolve, having
the knowledge and the tools required to
make your portfolio, your CV or your
social media profile more attractive to
employers and recruiters will make you
stand out among the thousands of
bland profiles.

In sum, while digital skills are another
layer of requirements that’s essential in
today’s work environment, not only will
they help you stand out, they will also
make your life significantly easier,
whether it’s getting a job or doing a
better one, but they can also improve
your daily life, whether it’s making
connections more easily on social
media or making your daily tasks easier.
And that’s worth having a look at. 

References

Morris W., Why is it important to be
digitally literate in 21st century 2018
Available at:
https://medium.com/.../why-it-is-
important-to-be...
Doroba H, Mbanugo T., Edosio U., The
relevance of digital skills in the COVID-
19 era, 2020, 
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Why you should go digital,
starting today
In an ever-growing digital world, those
who fail to adapt quickly are left behind.
Whether it is fine-tuning your CV,
polishing your personal portfolio, or
your media presence, having solid
fundamentals in digital skills gives you
an edge in the employment market. 

In the upcoming paragraphs, we’ll
discuss why digital skills are important,
how they can help you in the job market,
and what resources you can use to
polish up your digital skills. Let’s get
started.

Long gone are the times when having a
degree from a good university was
enough to land a decent job.
Networking, soft skills, and self-
marketing are other layers one must
have in order to stand a chance
nowadays, as the world of employment
is evolving, and so are the demands for
new employees. And to no one’s
surprise, digital skills are a part of all
three [1].

Furthermore, programming and data
analysis found their way into fields
previously never associated with IT in
today's multidisciplinary world. Whether
it’s marketing, linguistics, or natural
sciences, all have significant amounts
of data in their daily life, and if we know
our way around data and basic
programming skills, we can make our 

work much more efficient and
streamlined, giving us an edge once more.
See a pattern here?

Also, we mustn’t forget the two years of
lockdowns due to COVID, forcing many
companies to go fully remote, giving rise
to new applications to optimize workflow
and communication in a further digital
environment. Whether we like it or not,
digital is growing and is here to stay.

So what should one focus on to improve
their employability as well as their
competence in this new digital age? The
requirements may sound overwhelming,
and they certainly can be, but learning the
fundamentals of a few critical skill sets
won’t cost you a year and will put you
significantly further ahead of your
competitors. 

Despite originally being a niche for
computer geeks, programming has found
its way in almost every field, as it allows
for efficient analysis and processing of
data, which is critical for optimization.
More importantly, however, it allows for
automation. Whatever the menial manual
task, a smart script can automate an
otherwise lengthy and tedious job, which
makes programming extremely helpful in
many office jobs.



From a noob to a pro. How
to master digital skills?
When talking about self-learning, we must acknowledge how critical it is in helping
us learn. There is a vast amount of information on any topic you can think of online,
making basic skills easier to acquire. For a more structured experience, you may
want to explore free online courses that let you learn at your own pace at a slightly
deeper level than self-learning.Once you've learned digital competencies for
yourself you could help others by spreading your newfound knowledge. One way for
that is through online education.

Digital Power Library - Courses and Tools to Help Boost Your Digital Skills

DigitalSkillsLibrary.org – A collection of free learning resources created to
help users develop foundational digital skills required to pursue personal,
civic, educational, and career goals.  Available at: www.digitalskillslibrary.org

Google Digital Garage  – Free-of-charge courses to learn and practice digital
skills needed for the jobs of today and tomorrow. Available at:
www.learndigital.withgoogle.com/digitalgarage

Common Sense Education - Best-in-class media resources and tools,
reviewed by digital skills experts, meant to facilitate great learning
experiences for students and educators. Available at:
www.commonsense.org/education/digital-citizenship/curriculum

MakeItClick - Free courses, tools and templates aimed at helping beginners
build digital skills. Available at: www.makeitclick.learnmyway.com/directory

Digital Skills for a Global Society – Tools and resources to help individuals
discover digital literacy skills. Available at: www.getdigitalskills.org/

ALISON -  A large free-of-charge library of comprehensive classes on
technology, languages, science, financial literacy, personal and soft skills,
entrepreneurship, and many more dedicated to all types of learners regardless
of their digital skills and literacy level. Available at: https://alison.com/

https://digital-competence.eu/
https://learndigital.withgoogle.com/digitalgarage/
https://learndigital.withgoogle.com/digitalgarage/
https://digital-competence.eu/
https://digital-competence.eu/
https://digital-competence.eu/
https://digital-competence.eu/
https://digital-competence.eu/
https://digital-competence.eu/
https://digital-competence.eu/
https://digital-competence.eu/
https://digital-competence.eu/
https://digital-competence.eu/
https://digital-competence.eu/
https://digital-competence.eu/


Interactive NonFormal
Education Activities and Tools to
Promote Digital Literacy Skills 

Facilitator’s preparation: Before introducing this lesson, the facilitator must
create an account at g.co/applieddigitalskills, and add a class. The class code
should be then shared with the participants. Alternatively, other software can be
used to create workspaces such as Slack, Zoho, Microsoft 365, and Zoom.
In the briefing session, the facilitator introduces the concepts of Google Docs,
text formatting, Google’s Applied Digital Skills website (or the chosen
workspace software provider), and emoji storytelling. 
Each participant is then asked to create a new document, give it a title, write a
short story of their choice using English and a certain word count established by
the facilitator. 
Once done with the first step, participants are then asked to replace words or
phrases with emojis to create a story. 
The facilitator splits participants into a number of groups of his/her choice and
asks them to digitally share their story within these groups. 
Within the groups, participants read each other’s stories to determine the
meanings of the emojis used.
Within the debriefing session, the facilitator wraps up the lesson and discover
how the skills they learned can apply to other tasks.

THE EMOJI STORY 

Purpose: Participants will gain insights on and practice digitally story sharing with
words and pictures, developing digital skills helpful for building strong context clue
skills and strategies.

Implementation Steps: 

Materials: good internet connection, digital devices such as mobile phones, tablets,
PCs, headphones or speakers

Number of Participants: Unlimited 

Difficulty Level: Easy 

Digital Skills Practiced: Google Docs, line spacing, text formatting, using special
characters, sharing documents online.

http://g.co/applieddigitalskills
https://kahoot.com/
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Facilitator’s preparation: Before introducing this lesson, the facilitator must
create a teacher account at g.co/applieddigitalskills, and add a class. The class
code should then be shared with the participants. Alternatively, the facilitator
can choose to use other digital tools such as PowerPoint or Canva’s Animation
Maker for video creation and Slack, and Zoom for sharing and visualizing the
outcomes. 
In the briefing session, the facilitator introduces the concepts of Animation in
Google Slides, or, alternatively, PowerPoint/Canva Animation Maker, Slack, and
Zoom if needed.  
Participants are split into groups. 
Using video animation, participants are asked to apply the given information to
illustrate their feedback for the day. Within the create groups, they will have to
manipulate images and icons, patterns and colors, transitions, and effects to
create the illusion of motion.
Within the debriefing session, the facilitator wraps up the lesson and discovers
how the skills they learned can apply to other tasks.

ANIMATED FEEDBACK 

Purpose: Promotes learning on topics such as giving feedback via video motion
while practicing digital skills. Slide presentations promote a deeper understanding
of the feedback.

Implementation Steps: 

Materials: good internet connection, digital devices such as mobile phones, tablets,
PCs. 

Number of Participants: Unlimited. 

Time: 45-60 minutes

Difficulty Level: Medium

Digital Skills Practiced: Google Slides, Canva, PowerPoint, video animation.

http://www.canva.com/
https://slack.com/
https://www.zoominfo.com/
https://kahoot.com/


Facilitator’s preparation: Before introducing this lesson, the facilitator presents
the programs/apps to be used such as Google's AutoDraw, Quick, Draw!. 
Participants are then asked to describe themselves by designing a
representative logo. 
All participants present their logos and stories.

KAHOOT!

Purpose: Promotes learning on various topics using a nonformal, user-friendly
game-based approach. Helps users test their knowledge and become aware of skills
gained. 

Materials: good internet connection, digital devices such as mobile phones, tablets,
PCs. 

Number of Participants: Unlimited. 

Time: It depends on the size of the group.

Difficulty Level: Easy 

LOGO PRO

Purpose: Participants will gain insights on minimal digital skills for beginner graphic
design.

Implementation Steps: 

Materials: good internet connection, digital devices such as mobile phones, tablets,
PCs. 

Number of Participants: Unlimited. 

Time: It depends on the size of the group.

Difficulty Level: Easy 
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In the briefing session, the facilitator introduces the concepts of mind mapping
and the Mind Meister app. 
Participants are split into groups. 
Using the app, the participants are asked to apply the given information to mind
map their future dissemination activities. 
The mind maps are then presented and improved if that is the case.
Within the debriefing session, the facilitator wraps up the lesson and discovers
how the skills they learned can apply to other tasks.

MIND MAPPING 

Purpose: Promotes learning on topics such as project management, follow-up
sessions, and dissemination. 

Implementation Steps: 

Materials: good internet connection, digital devices such as mobile phones, tablets,
PCs. 

Number of Participants: Unlimited

Time: 90 minutes

Difficulty Level: Medium

Digital Skills Practiced: Digital mind mapping



Dissemination Activities 
The objectives of the youth exchange ‘Digital Power’ were set in line with the
objectives and priorities of the Erasmus + Programme, KA1 for 2021. Through this
project, the organizer alongside its partners aimed at supporting the media literacy
of young people, critical thinking, and active engagement. To do so, all participating
NGOs implemented various dissemination activities in their countries, ranging from
workshops, presentations, and nonformal activities promoting the use of digital
competencies.





Organizer: 
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