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YOUTHPASS 188 certificate you can geb when
you finish your project. Youthpass is based on
gelf-assessment.

You are the captain of your own ship during
this learning journey and this log is for you to
write down what you are learning everyday.

Your Youthpass Compass will help you
navigate during the trip and decide your final
destination. Youth in Action is based on non-
formal learning and for that to be evaluated in
your Youthpass you have t0 assess your
competences pefore, during and after your

journey.

You will visit different ports of call during your
jearning itinerary and it is very important that
you, as the captain, take down notes and
pointers. When it comes to the end of journey,
you can look at your compass and Jog book to
see where and how your Jearning cargo has

arrived.

Have a p/ea5ani J'oarney.’
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My Coppelences

1. Literacy competence

What opportunities did you have to express yourself in writing?

When and how did you adapt your language to different people?

How did communicating in a foreign language influence your
communication in your mother tongue?

2. Multilingual competence

How did you communicate with the people from other countries?
What did you learn from that?

What aspects of a foreign language did you learn? Which situations
helped you in that?

3. Mathematical competence and competence in science,
technology and engineering (STEM)

What have you learned in terms of project management?
How did you approach problems?

How did you cope with new and unexpected situations?

4. Digital competence

What kinds of different technologies did you use to prepare for and to
participate in the activity?

How did you approach online information critically?

5. Personal, social and learning to learn competence

How did you plan your learning obj ectives? Have you reached them?
How did you learn? When was learning easy or challenging for you?
What did you discover about yourself?

How have your participation and group work changed you?

6. Citizenship competence

What did you learn about the people from other countries?

Did your perspective on Europe change? In what way?

How can you contribute to the social or environmental initiatives?

7. Entrepreneurship competence

Which interests, passions and talents did you develop?

What stimulates you to take action? How do you make ideas become a
reality?

Tow and from which situations did you learn about ‘taking initiative’?

How did you experience forms of culture that were new to you?
Where and how were you able to use different media and forms of

8. Cultural awareness and expression competence
Did you learn new ideas or methods for working with art and culture?
expression to express yourselfin different situations?
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1. Literacy competence

&. Multilingual competence

3. Mathematical competence and competence in science, technology and

engineering (STEM)

4. Digital competence

5. Personal, social and learning to learn competence

6. Citizenship competence

7. Entrepreneurship competence

8. Cultural awareness and expression competence

EEEREEEE}D

(CC) 2010 - Juan Ratto-Nielsen

®


www.linkedin.com/in/jrattonielsen

§
[ SS— . .

ning outcomes with this compass to know

Everyday, you can assess your lear
your strongest competences and the ones you would like to improve.
(O is the lowest score and 5 is the highest one).
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Dateline: Pord |

1. Literacy competence

&. Multilingual competence

3. Mathematical competence and competence in science, technology and

engineering (STEM)

4. Digital competence

5. Personal, social and learning to learn competence

6. Citizenship competence

7. Entrepreneurship competence

8. Cultural awareness and expression competence
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Dateline: Pord |

ning outcomes with this compass to know

Everyday, you can assess your lear
your strongest competences and the ones you would like to improve.

(O is the lowest score and 5 is the highest one).
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1. Literacy competence

&. Multilingual competence

3. Mathematical competence and competence in science, technology and

engineering (STEM)

4. Digital competence

5. Personal, social and learning to learn competence

6. Citizenship competence

7. Entrepreneurship competence

8. Cultural awareness and expression competence
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Dateline: Pord 2

ning outcomes with this compass to know

Everyday, you can assess your lear
your strongest competences and the ones you would like to improve.

(O is the lowest score and 5 is the highest one).
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1. Literacy competence

2. Multilingual competence

3. Mathematical competence and competence in science, technology and

engineering (STEM)

4. Digital competence

5. Personal, social and learning to learn competence

6. Citizenship competence

7. Entrepreneurship competence

8. Cultural awareness and expression competence
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Dadeline: Arrival

ning outcomes with this compass to know

Everyday, you can assess your lear
your strongest competences and the ones you would like to improve.

(O is the lowest score and 5 is the highest one).
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