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European Training Strategy
The competence model for youth workers and its attitudes, knowledge, skills, and behaviours

Developing evaluative practices to assess and

implement appropriate change

Attitudes

Openness to different
evaluation & [self-] assessment approaches in
non-formal leaming environments

- Plans & applies a range of
participative methods of assessment & evaluation
- Develops adequate assessment approaches
- Verifies that the outcomes of an evaluation properly match
the methods used for the evaluation design & impact assessment
- Deals explicitly with the notion of change & transformation
- Supports young people in challenging their views &
capacity to envision next steps
- Encourages creativity when dealing with the follow-up of a given experience
- Demonstrates skills in report writing and presentations
geared towards a variety of audiences
- Defines appropriate ways to collect relevant information / data
- Where relevant, uses ICT to support the assessment &
evaluation process, or the data analysis
- Interprets information/data according to the
profile & contexts of young people
- Uses findings to influence practice
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Q- Skills Behaviours

Knowledge and skills will then lead to

Attitudes also lead to skills (ability to perform a

Attitudes

the pre-requisite, the foundation for

Attitudes lead to knowledge (gained through
appropriate and contextual behaviour.

experience, books, the Internet, etc.). task, to apply knowledge and tumn attitudes

into actions).

(the youth worker's willingness) are

competence development.
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