European Training Strategy

The competence model for youth workers and its attitudes, knowledge, skills, and behaviours

Networking and advocating
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Attitudes (the youth worker's willingness) are
the  pre-requisite, the foundation  for

competence development.
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Attitudes also lead to skills (ability to perform a
task, to apply knowledge and tum attitudes

Attitudes lead to knowledge (gained through

experience, books, the Intermet, etc.).
into actions).
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- Supports partnerships with other actors %Q%fp {% _ %%
- Takes a pro-active role in networking with other % “(Lp/ > %
o o . o ©
actors & morganisations/structures in line with the @ 3@ -
interest of the young people
- Takes a pro-active role in working on the political dimension of
networking, making steps towards concrete actions %{ ® o >
€ )
- Transfers/shares knowledge of youth & social rights & related formal % § g % % Z N .
regulations with potential partners & the young people % % é%h ?Df % g § 8 8
- Where relevant, overcomes resistance to new partnerships through é =] 90—3 Qe Q % 7)) yo 8
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assessing the potential of that given partnership - % §' ;'i, © Q %D S
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- Addresses power relations in a way that primarily focuses < S Q Q
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on the interest of the young people O3 5
- Deals with & uses media in a careful manner, ensuring §O § g §
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the safety & rights of young people & Q)ﬁ‘ > (%e o &
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- Promotes & explains the [learning] potential of OSD@OJ Q)& > S ? é’i
international mobility experiences &O’ & <>§)\ \@Q QA =
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Knowledge and skills will then lead to
appropriate and contextual behaviour.
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