European Training Strategy

for trainers working at international level
with Competence areas and its competences

Intercultural
competence

- Competence
An ability to clearly express Communicating Model

thoughts and emotions mejaningfully . ] ] A .
with others and its criteria o8ing One's own leaming
achievements ang COmpetences

Learning to
learn

Designing
educational
programmes

<
@)
@
=
S
)
G

()]
v 2
= c
g s
o ©
& ©
o £
O O

Oonal

|

Of non-f
to the activity to leamers

9 an educat

baseq on the princip

Transferring knowledge of values related

The term ‘competences’ refers to a system of values,
attitudes and beliefs, and skills and knowledge that can

The competence model is divided into seven be applied in practice to manage various complex
competence areas, each with their own criteria situations and tasks successfully. Confidence,
plus by one or several indicators motivation and well-being are important prerequisites

for someone wishing to apply existing competences.
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