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20 Years of Youth Programs by the European Union

2008 celebrates the success of 20 years of implementation of Youth Programs by the European Union. But the inclusion of ‘Youth’ as a concept itself in European policy is a relatively recent phenomenon. The Treaty of Maastricht in 1993 extended the scope of EU policies to include the youth ‘field’. This states that the EU should “…encourage the development of youth exchanges and of exchanges of socio-educational instructors…”
Before 2001, the activities of the European Institutions in the youth field mainly focussed on the consideration and implementation of specific programmes, like ‘Youth for Europe’, launched in 1988. However, a consensus remained that this action and cooperation needed to be built on further and that young people themselves needed to be more involved.
In order to widen and deepen the political debate and to go beyond the existing EU programmes, the European Commission considered the development of a genuine co-operation for future decades. 

The White Paper on Youth, which was adopted in November 2001, contained a proposal to the EU’s Member States to increase cooperation in four youth priority areas: participation, information, voluntary activities and a greater understanding and knowledge of youth. Among other policies and resolutions, this was a response to the apparent disaffection of young people with traditional forms of participation in public life, and called on young Europeans to become more active citizens.1
__________________

1 Adapted from http://ec.europa.eu/youth/glance/glance5_en.htm
Participation of young people – a main priority!

On the basis of the White Paper, a framework has been established to respond to the youngsters‘ needs and expectations identified. Taking into account the different resolutions by the Council of Europe and the Member States representatives: 1) The White Paper for Youth identifies a new framework for the European cooperation in the field of Youth; 2) the Education and Youth Council, by 2002, recognized that the White Paper was a starting point for a change in the framework for european cooperation; 3) the resolution of the Council of 27th June 2002 that establishes a new framework for cooperation based on a Open Method of Coordination; 4) the Comission communication [COM(2003) 184 final] of 11th of April 2003, that proposed a set of common objectives for the participation and information of the Youth.2
Participation takes the following dimensions, as laid down in the Council Resolution on the common objectives for participation by and information for young people
:

· to increase the participation by young people in the civic life of their community

· to increase participation by young people in the system of representative democracy

· to provide greater support for various forms of learning to participate. 

Projects funded under the Youth in Action Programme should reflect these three dimensions by using participatory approaches as a pedagogical principle for project implementation. 

SALTO Participation Resource Centre tackles “this main priority and helps to promote political and social youth participation. SALTO-YOUTH Participation works to gather and disseminate resources and information related to this priority through its website, publications and training. The aim of this Resource Centre is to create a space for reflection and for exchanging practices and ideas that should enable young people and youth workers to develop quality participative projects, through various forms”3:

· offering space for inter-action of participants, avoid passive listening 

· respect for individual knowledge and skills

· ensuring influence over project decisions, not simply involvement

· participation is a learning process as much as an outcome

· an approach and attitude rather than a specific set of technical skills.

In particular SALTO PARTICIPATION provides learning and training opportunities for young people and youth workers to ensure and support the participative approaches and overall qualities in Transnational Youth Initiatives (Action 1.2) and Youth Democracy Projects (Action 1.3).
History and main developments of GIN

SALTO Participation (formerly called SALTO Youth Initiatives RC) was providing support and training activities for Networking Projects since 2003. Progressively all the stakeholders realised that the ideal concept to reach both quality and quantity of such projects in Europe would be to combine two elements: contact-making process and training on project management in one training course concept. These two mentioned elements lead towards the third one – development of real Transnational Youth Initiatives. 
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Since 2006 there was an increasing need from National Agencies for such seminars/ training courses. Every year there were 3-4 GET in NET courses (in 2008 there were 4 training courses) and there is an increasing need to implement it further on, in the upcoming years. The most interesting facts of the GIN developments is that some countries like France express the need again to host this training, countries like Belgium also reflected this will again, and “new” countries in this field like Portugal expressed the interest to host GIN on 2010. This expressions of interest show that there is still a big potential to develop, that there is a high effectiveness of this training and also that there is a need to promote the added value and practice-based skills developed during GET IN NET. 
In the year 2007 the pool of trainers of GET IN NET was increased in order to respond more efficiently to the demands of the National Agencies to host this training. After the selection procedure, a pool of 6 trainers composes now the team of GET IN NET, with 3 former trainers and 3 “new” ones. This was an opportunity to reorganise the training program and implement a new dynamic to this training course. For a better introduction to the concept of the training, the recent selected trainers in this pool played the role of observers once in a training delivered by the former trainers, already experienced in this concept. From 2008 on, the 6 trainers are duly prepared to implement the training in teams of 2 trainers, ideally gender balanced.
Introduction to the GET IN NET Module

The main aim of the Get in Net courses is to enable young people to develop and implement Transnational Youth Initiative projects of high quality. 

The aim is being reached by these educational objectives:
· To  increase knowledge and understanding of participants about the Youth in Action programme with focus on quality of Action 1.2 - Transnational Youth Initiatives;
· To develop competencies in the field of international teamwork, project management and  intercultural communication;
· Develop understanding about the principles of networking;
· To facilitate the process of finding potential partners for common 1.2 projects;
· To provide support for development of quality transnational youth initiative projects;
· To explore the added value (European dimension) of transnational youth initiative projects for the local community.
The selection criteria for participants were:

· Young people from 18 to 30 (exceptions are possible for under aged young people according to NAs’ regulations for travelling abroad and also according to the characteristic of networking projects);
· Representative of an organisation or an informal group;
· Willing to set up a  transnational youth initiative;
· Having experience and/or interest related to the specific theme for a certain training course they are applying for;
· Able to communicate in English as main working language;
· Resident in a programme country of Youth in Action;
The pre-selection of participants has been done by sending NAs, the hosting NA together with SALTO Youth Participation RC. There were four GET in NET training courses in 2008.

Last GIN training courses organised in 2008: 

· France, February 2008: Organised by the French National Agency in cooperation with SALTO Participation Resource Centre; Theme: “Social Inclusion”
· Turkey, April 2008: Organised by the Turkish National Agency in cooperation with SALTO Participation Resource Centre; Theme: "Environment”
· Malta, September 2008: Organised by the Maltese National Agency and UK National Agency in cooperation with SALTO Participation Resource Centre; Theme: Education through outdoor and sports

· Slovakia, October 2008: Organised by the Slovakian National Agency in cooperation with SALTO Participation Resource Centre; Theme: "Minorities"

	Training in 2008
(Location and Dates)
	Participating countries (Number of participants)
	Number of participants in total

	France
26th February – 2nd March
	France (3), Poland (3), Finland (2), Romania (2), Norway (2), Czech Republic (1), Portugal (1), Austria (1), Spain (1), Iceland (1), Netherlands (1)
	18

	Turkey
15th – 20th April
	Turkey (5), Greece (3), Lithuania (2), Germany (1), France (1), Netherlands (1), Sweden (1), Slovenia (1), Austria (1), Poland (1)
	17

	Malta

16th – 21st September
	Malta (7), Turkey (3), Portugal (2), UK (1), Italy (1), Poland (1), Belgium (1), Netherlands (1)
	17

	Slovakia
7th – 12th October
	Belgium (4), Slovakia (3), Portugal (2), Lithuania (2), Poland (2), Austria (1), Romania (1), Spain (1), Netherlands (1) 
	17


Each training course, as stated before, was promoted under a particular theme to attract participants from similar fields of action and with comparable interests to increase the chance to find partner for the common project. This theme was not developed as a content itself, but it was just a need identified in the former years, to gather participants with similar areas of interest and widen the opportunities of an effective partner-finding for real transnational youth initiatives.
The METHODOLOGY of GET IN NET is based on main principles of non-formal learning. The methods provided are giving opportunity for participants to be fully engaged in the learning process, to learn from experience and be empowered for follow-up actions. The course is based on the principles and practices of non-formal education taking into account the needs, motivations and experiences of participants. A diversity of working methods is used for learning about transnational youth initiative project management and the approaches for efficient intercultural teamwork. The previous experience of participants in developing local projects is the starting point of the programme and of the learning process. Participants are actively supported to work on concrete youth projects with partners from different European countries. The methodology is based on active involvement of participants containing of interactive methods ensuring learning at ease. 
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The effectiveness of learning is supported by several measures:
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Statistics of 4 “Get in Net” courses in 2008

The 4 trainings run in 2008 show similar results with the ones developed in the previous years (2006 & 2007). 69 participants went through the process of learning how to develop a transnational youth initiative project, from clearing out what a TYI actually is, to creating an idea, finding partners and practical ways of putting their ideas into practice. All the participants were asked to fill in questionnaires about their knowledge of project management, of the Youth in Action programme and transnational youth initiatives, about the involvement of their National Agencies in their preparation for the training, etc. They were also asked to assess the training methods and tools and their general satisfaction with the learning process. All participants will receive an impact questionnaire in the first trimester of 2009. In the future, these questionnaires will be sent out 6 months after the training course.

Graph 1. The first chart shows a clear improvement of knowledge about the youth in action programme, after the training course. If in the beginning, only 10% of participants declared they know a lot about the programme, after 74% had good or very good knowledge about it. 
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Graph 1. 

Graph 2. The same situation is obvious for Transnational Youth Initiatives. The procentage of good and very good knowledge about TYI raised from 8% before to 80 % after. 
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 Graph 2.
Graph 3. When it comes to skills of working in an international context, the results show a slight improvement. 9% of pax declare they feel more confident and they’ve improved their skills. All and all, most of the participants (79%) had good communication and working skills to start with.

To answer this question, the respondents had only 3 choices: “No”, “Not sure” and “Yes”. Probably a more differentiated scale (like a 6 measure one) could say more about the qualitative differences. 
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Graph 3.
Graph 4. Get in Net offers a good opportunity for young people to develop their project management skills. After the training, 68% of them consider that the tools and methods provided by the trainers gave them good or very good abilities to manage a TYI project, almost no one being situated below average.

[image: image8.png]Increase of confidence in project
management

50%
45%

40% A
35%

)

3% ¥ —o— After Get
200/‘; M inNet
15%
10%

59%
0% =l

None at all Alot




 Graph 4.
Graph 5. As for the involvement of the sending National Agencies in the preparation process of the participants, the results are quite diverse. While almost a quarter of participants declaired they were unsatisfied with the information and preparation offered by sending NAs, 42% considered their preparation adequate.
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 Graph 5.
Graph 6. 94% of the participants from the 4 training courses were happy with the results, having met their expectations about what knowledge they were going to gain, what skills they were going to improve and about the people they will be working with. Just 6% declared that they had they had only partly fulfilled their expectations, some because they didn’t have any, and just a few because they couldn’t find suitable partners for their project idea.
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Graph 6.
Graph 7. The methods, tools and resources used to facilitate youth about transnational youth initiatives were appropriate with their learning needs and expectations. A few participants thought that the methods are a bit “heavy” and that they would have needed to take them deeper but generally, they managed to get the best out of the facilitation process and they were happy with the material provided for further use.
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Graph 7.
Graph 8. 62 out of the 69 participants matched and found partners to implement their ideas, in a new, improved manner that managed to include the joined input of every one that contributed. Some, which had an idea that was already thought out and that couldn’t be changed, joined others to develop a new project or decided to go on their own and find partners after the training, through other available resources (like Eurodesk or the Salto Participation data base, for example). Each participant went through the process of developing a project, whether it was for didactic reasons or for preparing one that would be submitted to one of the National Agencies. The results of the impact questionnaires will reveal the true rate of projects submitted, but until then we can say that 90% of participants found suitable partners to develop their projects within GIN.

[image: image12.png]Have you found the partner for
common project?

mYES
ENO

" PARTLY




 Graph 8.
MAIN EVALUATION

Based on comments of participants (on post-questionnaires) and evaluation meetings of trainers and organisers (especially during the Evaluation Meeting held by Salto Participation at Brussels with the team of trainers and Salto)
The programme:

	STRENGHTS
	WEAKNESSES 
	PROPOSALS

	The programme still has its flexibility and is adapted to the different groups of participants.

Informal time is very important for sharing experiences and for good atmosphere for cooperation.
The programme has changed due to the results of former evaluations by the participants.
	The different expectations of the participants are a barrier for the common understanding of the training.
Short time and common approach to an extra-session about the “application form” and for the team of participants decide to what extent are they up to invest (for additional orientation) 
	· Clear and short information in a Information Pack to the Hosting NA’s and participants (and also add the opportunity to download directly from the web);

· Less is more! To identify just essential sessions and information to be provided (individual and group needs to be identified by the trainers and resources given according to the development of the project, nevertheless the application form is introduced by the trainers).


	The presentation of Youth in Action and 

Transnational youth initiatives became more dynamic and interactive, encouraging active involvement of participants (more dynamic methods that raise participants’ curiosity)
Real testimonies of 1.2 projects reflect a connection with the local hosting community 
	Quite big diversity of participants experiences and knowledge results in variety of time needed for participants to understand topics and be active part of the group
The real testimonies have not been successful about achieving the objective of better understanding of 1.2 projects (due to communication problems and sometimes the projects are not real good quality transnational projects) 
	· To ensure that every participant comes to the TC with the same level of knowledge: sending NA should inform them about Youth in Action programme and especially the sub action 1.2 in their mother tongue; also a more detailed but clear Info Pack for the Participants should be helpful;
· Keep the dynamic methodologies about the introduction the Youth in Action Program with focus on 1.2 projects; 

· Ensure that the testimonies are transnational youth initiatives, prepare a set of questions to provide in advanced to the responsible for the 1.2 presentation (as a plan B, to have some video or paper examples of transnational initiatives and develop it in a dynamic way); a good idea could be to visit the local project and see the reality of a transnational project (more linked to the local community and more motivational for the participants).


	Intercultural Evenings have a strong impact on a positive atmosphere for a good cooperation
	Difficulties on finding the balance between too short presentations (not always enough) or a big floor to the participants to talk about their NGO’s or informal group (not listened)
	· To add a question about NGO/informal group profile (with some topics like: name, target group, objectives, main activities, ideas for future projects,...) in the participants application form (after this information is gathered by the team and is part of the CD given at the end of the training course); if needed to give a space during the intercultural evening for brochures, like an information table.

	Differences between 1.1 and 1.2 projects are more clearly understood by participants, with focus in the 1.2 projects
	
	· Maintain the visual and clear information about the main differences of these 2 sub-actions, especially with focus on the ongoing local process which links to an international partner as the main structure of 1.2.

	Improvement of the input on “Quality criteria on Transnational Youth Initiatives”, as reflected on the participants’ evaluation
	
	· Keep the structure of this session because it allows: the feedback and suggestions of the NA officer and the team communication on specific identified topics to increase the quality of own project.

	Consulting during the project development phase was very helpful to the participants
	
	· The presence of a big team (trainers, observers and NA officers) had a strong and positive impact on the self-confidence and individual learning process of the participants. The presence of the 1.2 NA officers during GET IN NET is therefore very important and to keep.


The language:
	STRENGHTS
	WEAKNESSES 
	PROPOSALS

	The methodology of the course enables people to support each other in language issues
	The language is still a barrier according to some participants (this year, that was specially reflected by French participants) 
	· To simplify terms, to provide materials for reading text (not only listening), to encourage expression not only by text, but other means of communication: play, sketch, drawings, etc. In the year 2010, the French NA suggested to host a GIN delivered in French language, to try to address the needs of some young people interested.


Theme of the TC and pre-selection by NAs: 
	STRENGHTS
	WEAKNESSES 
	PROPOSALS

	The concrete theme gathers participants interested in the similar things and increase possibility to meet the appropriate partners or common projects.
	The participants have different expectations about the theme (some still think that the content of the training is the theme itself).
Some participants had already fixed ideas (hard to match) and 2 participants had even already submitted a 1.2 project recently).

Lack of awareness of participants’ profile by the trainers before the training.
	· Be clearer in the Info Pack for the Hosting NA’s and Participants; explain remain doubts in the very first day of the training.

· Add a link to the User’s Guide on the application form for the participants and add a question that could reflect his/her interest/experience on the theme of that GET IN NET;

· Sending NA’s should support and prepare participants that they would come with some concrete (but flexible) ideas for cooperation. It should be also clear from all the promotional GIN material.
· The Hosting NA should send (by request of the contact trainer) the digital copy of the participant’s application forms in order to adapt the program to the pax’s needs.



Pre and selection of participants:
	STRENGHTS
	WEAKNESSES 
	PROPOSALS

	The system of selection is still quite flexible. It lets NA’s to decide on their own priorities and also SALTO and Hosting NA could influence the process if needed. 
	Lack of precision in the selection process of participants (sometimes participants were overage or even if between 18 and 30 they looked at themselves as youth workers, which is not the target group)

	· Clear information should be given by SALTO YOUTH Participation on that point (through a clear Info Pack);
· The sending NAs should be more precise when they select participants: they should receive and collect application form from their countries, check if the applicants are eligible (age, residence, profile of their organization related to the theme or motivation, able to speak in English) in a more advanced time in order to send this information the Hosting NA;
· SALTO YOUTH Participation should encourage them to pay more attention on preparing participants. Preferably NA should organize a preparatory meeting or a linguistic preparation before sending participants to Get in Net TC. If meeting is not possible, there should be clear distant communication (by phone, e-mail) with the selected person (specific preparation about the theme, logistical issues, working expectations and giving the context of these training with some time before);


	
	Short period for preparation between GET IN NET training (especially between Malta and Slovakia);

Lack of communication before some training with the NA due to the summer season (which leads to short notice information and preparation)
	· After SALTO confirms the dates and sends the Info Pack to the Hosting NA’s, the team starts the communication with the NA 4 months in advanced from the training (introducing the team, remembering some logistical and pedagogical issues and referring to the Info Pack and making a point about some changes);
· The last proposal should be implemented by a new character: the contact trainer (to be decided by the team of trainers). Each training has a contact and a report trainer that should communicate via e-mail or skype 4 months in advance each GET IN NET.


Promotion of Get in NET TC:

	STRENGHTS
	WEAKNESSES 
	PROPOSALS

	The website of SALTO Participation has specific section dedicated for “Get in Net” with essential information to download. The link to the training calendar is provided in order to know the next “GIN” courses. 

The training course is going on for the fourth year and is already quite known among NAs, even “new” countries want to host GET IN NET.
	Lack of information to download in the webpage related to GIN
	· To create a booklet about Transnational Youth Initiatives (projects and interviews) already done to promote and raise the curiosity of young people;

· To present “Get in Net” during the TCP Seminar in Bonn;
· Insert the announcement automatically in the Newsletter of SALTO 


Evaluation Strategies:
	STRENGHTS
	WEAKNESSES 
	PROPOSALS

	This year was implemented the written post-questionnaires to evaluate more efficiently the training course program.

Evaluation process has been improved in the year of 2008.
	Most of the pre-questionnaires aren’t fulfilled by the participants;

Few written comments to the issues in the post-questionnaires;

No follow up of the projects;
Lack of introduction to the process of Youth Pass.
	· Provide pre-questionnaires to the participants in the first day of the training;

· Stimulate more written comments on the post-questionnaires, give the floor in small groups for daily evaluation, other forms of dynamic evaluation during all the process;

· Implement a follow-up questionnaire, sent to the participants 6 months after the training under the responsibility of the team of trainers of that particular GIN (also to include a term of responsibility on the application form that informs the participant his commitment to fulfil this follow-up questionnaire 6 months after the training);
· Introduction of the Youth Pass in the Info Pack to the Hosting NA, development of the process by the team during the training and setting a timeframe for the participants to send the learning outcomes to the Hosting NA to print out the Youth Passes at once and post them (a general frame and objectives of the GET IN NET training course are to be implemented in the Info Pack to Hosting NA).

· The trainers agreed on a common structure of evaluation: learning outcomes from pre and post questionnaires, reflection groups facilitated by active methods, and within the team (the training always lasts one day longer for the team and NA for overall evaluation and report).


Outlook for 2009 and beyond

2008 was a key year for Get in Net, as this was the last year in which SALTO Youth Participation would have the main role in keeping the communication between National Agencies and the trainers that provide GIN. The new developments of SALTO Youth Participation brought several changes related with working in a new, enlarged team of 6 trainers and preparing for 2009, the year when GIN will become more independent.

New team, new GIN

The new team of trainers has been through the process of familiarizing with the Get in Net concept and is now ready to take on the new dynamic. At the moment, the GIN team of trainers is composed by: Bara Stemper-Bauerova, Mariana barbosa, Iris Francisca diţulescu, Laimonas Ragauskas, Jochen Butt-Pośnik and Pieter-Jan uyttersprot.   

The main role for communicating with National Agencies and finding out which one is more in need of a Get in Net TC will belong to the trainers from now on. However, SALTO Participation will continue to follow the development of Transnational Youth Initiatives projects and to keep the role of promoting, coordinating and lobbying for the GIN concept. 

In 2009, the French and Belgium NL NAs, expressed again their interest in hosting a transnational youth initiative TC, one in spring and the other one in autumn. 2009 is also the year in which the new team of trainers will participate in the Get Involved trainings for Action 1.3, initially developed with a structure similar to GIN.

A general revision of materials
Going through all the documents used in 2008 for GIN, it was concluded that several improvements need to be brought to the ones that will be sent to National Agencies and to the ones used to evaluate the TC:

1. The call for applications will be revised.

2. The application form used by young people to apply for the training will include a section for describing their organization’s activities. This will give a clearer view for participants and trainers of the possibilities of future collaboration between organizations with common interest.

3. Both the info packs for Sending National Agencies and Hosting National Agencies will be improved accordingly with the main evaluation proposals.

4. The pre and post questionnaires will be revised in order to include more sensitive measures of reaching the TC’s objectives and a follow-up questionnaire will be created and implemented.

The thematic approach

It was agreed again that a thematic approach is useful for Get in Net, as it helps unite into one training young people that have similar interests and are preoccupied by the same aspects. The theme of the trainings has the very important role of facilitating the research of partners for Transnational Youth Initiatives. Without needing to further explore the theme theoretically and practically with the participants, the very aspect of bringing together youngsters with similar backgrounds contributes to the partner matching and partner finding compound of the training. 

Therefore, the NA hosting “Get in Net” should choose a theme among those indicated in the application form 1.2: European Awareness – Social Inclusion – Inter-religious Dialogue – Anti-discrimination – Art and Culture – Gender Equality – Disability – Minorities – Urban/Rural development – Youth Policy – Media and Communication/Youth Information – Education through sport and outdoor activities – Health – Environment or other if motivated by the NA; 

Introducing the Youth Pass
In order to establish a better, more valid measure of assessment for the participants’ learning process, Youth Passes will be handed out starting with 2009. The Youth Pass is a standard form of assessing non-formal education outcomes, used by the Youth in Action programme, which emphasises on the participant’s personal reflection over his gains. 

A better measure of the Get in Net impact

In order to better understand how important the impact of GIN for developing transnational youth initiative projects is, SALTO Youth Participation and the trainers of the “Get in Net”, developed an impact evaluation questionnaire. This questionnaire will be sent out to all of the 69 participants of the GIN training courses in 2008 and will be further used in 2009. 

The impact questionnaires will seek to find out what have the participants done since the TC, if they have already developed or applied for projects, and they should be sent 6 months after the training.

Booklet on TYI examples

This booklet is a useful tool meant to provide youngsters and National Agencies with practical examples of TYI projects, with testimonies of successful projects and tips and tricks about good and bad practices. At this moment, the booklet is being created and it should be ready for use from March 2009.
	Time


	DAY 1 


	DAY 2, Wednesday
	DAY 3, Thursday
	DAY 4, Friday
	DAY 5, Saturday
	DAY 6 



	8.30
	Arrival of participants


	Breakfast
	Breakfast
	Breakfast
	Breakfast
	Breakfast

	9.30
	
	Getting to know each other

Group building 
	International Teamwork “The Bridge”
	Quality criteria of the T.Y.I.


	Application form and project cycle

	Departure

	11.00
	
	Coffee Break
	Coffee Break
	Coffee Break
	Coffee Break
	

	11.30
	
	Context of the seminar GET IN NET:

Objectives, methodology, learning objectives of participants 


	Need analysis (local reality, your interest and other people’s needs)

Creativity session of Brainstorming 


	Introduction to Project Management 

Step 1 - 3
	Preparations for presentations 

Step 7 – 8
	

	13.00
	
	Lunch
	Lunch
	Lunch
	Lunch
	

	15.00
	
	QUIZ on Youth in Action programme with focus on Action 1.2 – Transnational Youth Initiatives (T.Y.I.) 
	Generating the idea and finding partners for the project
	Project Management 

Step 4
	Presentations & Feedback
	

	16.30
	
	Coffee Break
	Coffee Break
	Coffee Break
	Coffee Break
	

	17.00


	
	An example of the Transnational Youth Initiative


	 17.30 Excursion/Free time
	Continuation of the 

project development

Step 5
	Evaluation of the course and collecting information for Youth Pass
	

	18.30
	
	Reflection of the day
	
	Reflection of the day
	
	

	19.30
	Dinner
	Dinner
	Dinner out
	Dinner
	Dinner
	

	20.30
	Welcome evening
	Organizations & International Evening
	Free time

23.00 – Coming back to the venue
	Free evening
	Farewell evening
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2 Council Resolution (2003/C 295/04) of 25 November 2003, OJ C 295 of 5.12.2003, pp. 6-8.


3 Extracted from http://www.salto-youth.net/aboutparticipation/
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