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Introduction 

 

This Methods’ Booklet was made by the 

participants of Navigate by compass 

training course, which was held in 

sfantu gheorghe, Romania between the 

18th and the 25th of september 2019, 

supported by the Erasmus Plus Program 

and the ANPCDEFP Romanian national 

agency. 

The project was organized by organized 

by Asociatia sicfeszt egyesület. The 

booklet includes workshops which help 

to prevent radicalisation, these 

workshops are based on the COMPASS 

Manual of Council of Europe. 

Partner countries : Hungary, bulgaria, 

france, greece, Estonia, Lithuania, 

Tukrey, italy and Romania. 

 

Good luck with this ! :) 

 

Table of content 

 

Participant countries: 

 

Hungary, bulgaria, france, greece,    

Estonia, Lithuania, Tukrey, italy and 

Romania. 
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“Navigate by COMPASS” – training 

course on organising human rights 

workshops on preventing radicalisation 

of young people locally and within 

youth exchanges 

 

 

The overall aim of the training course is 

to equip youth workers, youth leaders 

with the appropriate competences for 

implementing high quality workshops in 

local youth work activities and 

international youth exchange projects 

within the frame of human rights  
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education in order to prevent 

radicalisation of young people. 

Participants will be aware of the topic 

of migration and practice activities for 

protection of human rights of young 

people, and foster the critical way of 

thinking. To enable them multiply human 

rights in their settings and local 

environments by using COMPASS Manual 

of Council of Europe. 

 

Compass Manual 

 

Compass has become a reference manual 

for many people involved in value-based 

youth work and non-formal education. It 

is currently available in more than 30 

languages, ranging from Arabic and 

Japanese to Icelandic and Basque. In 

some countries it has become part  of 

the  resources for   rights education in 

schools and in some  others it is not 

possible to use it in schools. The 

adventures of Compass across Europe 

often mirror the contrasted reality of 

human rights education: promoted here 

and combated there, praised by some and 

despised by others. Compass and its 

publication in various language versions 

has been the medium through which  
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human rights education has been 

brought onto the agenda of youth work 

and into the curricula of many schools. 

National networks for human rights 

education have been created in several 

countries where they reinforce the 

work done by human rights 

organisations and educational 

professionals in making the right to 

human rights education a reality for 

more children and young people across 

Europe. The forum on human rights 

education with young people, Living, 

Learning, Acting for Human Rights, held 

in Budapest n 2009, stressed the 

importance of human rights education 

today: 

 

Human rights cannot be defended and 

promoted by legal instruments alone. 

Human rights education – learning 

about, learning through and learning 

for human rights – is essential to make 

sure that they are understood, upheld 

and promoted by everyone.  
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Workshops 

 

Our participants were asked to develop 

some workshops based on manual 

Compass. The outcomes were the 

following: 

 

Workshop 1: Feeling discriminated 

Aim of the workshop: 

• Fighting against discrimination 

• Solidarity 

• Acceptance 

• Empathy 

Timing 60 minutes 

Materials: 

Paper, pen, post-it, cups. 

Methods step by step: 

Preparation of the workshop: 

 

• 1. At first the team members create 

several roles: The interviewer, their 

assistant, security guard, more 

employees to be played by the group 

members. Also some characters and 

their cvs, to be played by volunteers. It is 

advisable to be more cvs than the 

volunteers are, so the gender of the 

volunteers and their character to be 

the opposite. It might be famous people 

or made up characters. 
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2. Create questions, some of them 

provocative, relevant to the cvs. 

3.  Prepare “I’m out” cards for each 

applicant, in case they feel too 

uncomfortable. 

 

“The impersonator” 

 

The organisers should ask the group to 

imitate some animals or some people. In 

case the roles of the applicants are 

famous people, their imitation might be 

included as 

 

Explanation and forming: ~ 5 minutes 

 

First, the organisers ask for three 

volunteers and they part them from the 

rest of the group. The organiser is 

responible for the volunteers and 

should give out the cvs making sure the 

gender of the character is the opposite 

of the gender of the volunteers and give 

them the “I’m out” cards. The organiser 

responsible for the group should give 

out some paper and pens and explain to 

them the observant role. The rest of the 

organisers should set the scene,  
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needing at least 3 chairs. The two of 

them facing each other, for the 

interviewer and the applicant and one on  

 

the side for the assistant. There 

might be desks but it is not necessary 

 

Performance: 

 

The first applicant comes in the room 

and gets check by the security guard. 

They receive some insulting looks from 

the person without any further 

interaction. Then they are provided with 

the chair in front of the interviewer. The 

procedure starts with some usual 

questions and as the discussion goes 

further the interviewer is implying that 

several characteristics of the applicant 

would be bad for the company, 

discriminating the person During that 

procedure the assistant is asked to make 

coffee for the interviewer and the 

applicant in a rude way, while she 

continues being insulting to the 

applicant making them feel discriminated. 

Each interview last 8-10 minutes. 
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Observant feedback: 

 

The observants should make a small 

presentation about what they observed 

and make suggestions for the 

organisers. 

 

 

The whole group should discuss the 

feelings they got during the 

performance. 

 

Learning outcomes: 

 

• The energizer will help the 

participants to connect and will be a 

calming experience helping the group 

to get rid of the tension so to be 

ready for the performance. 

• The participants will empathise with 

discriminated person. 

• They will recognize the different 

situations we face every day in our 

life. 

• They will learn about discrimination 

in the workplace. 
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• They will learn to listen to other 

opinions and respect them. 

 

• Analyze different situations so they 

will be able to make the world a nicer 

place 
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Workshop 2 : Domestic violence and 

young men 

 

Aims of the workshop: 

• Raising awareness and informing 

• Recognition of positive role models 

of young men in their relationships 

• Navigating first love 

 

Timing: 90 minutes 

Materials: A4 Paper, markers 

Methods step by step: 

 

Preparation of the workshop: 

 

1. At first the team members divide roles 

and field of responsibilities. 

2. The group chooses the lithuanian 

comic novel “Birute Bebaime” and divides 

the group in four (4) small teams: Team 1 

– Social isolation, Team 2 – 

Psychological violence, Team 3 – 

Economical violence, Team 4 – Physical 

violence 

 

 

 

 



 

12 | P a g e  
 

 

 

Energizer  “Hi-Ha-Ho”: ~ 6 minutes 

 

The group stands in a circle. The 

facilitator explains that the energizer 

works without touching each other; the 

participants don't “really” attack 

themselves, they just send impulses to 

each other. A person takes the energy by 

raising his/ hers hands and shouts “Hi”. 

The two persons next to him/ her defend 

him/ her by doing a movement like cutting 

him/ her in half and shout “Ha”. The first 

person sends the energy to another 

person shouting “Ho”. And this is how it  

 

goes on. When a person forgets to 

shout the right way or mistakes the 

move, then he/ she loses and gets out of 

the circle. Everyone has to be fast and 

alerted. 

 

 

Introduction: ~ 6 minutes 

 

Two team members introduce the topic in 

the group and give guidelines of the 

workshop's 
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Main activity: ~ 20 minutes 

 

The group is divided in four (4) smaller 

teams. Each team has a different part of 

the comic novel to discuss and reflect 

on. The question imposed by the 

organizers to the team is “What can be 

worse?” and which are the ways out of 

each situtation. 

 

Discussion: ~ 14 minutes 

 
Sharing of feelings 

Perspectives of friends, parents, society 

or neighbours on domestic violence 

Think of potential ways out 

 

Close up: ~ 14 minutes 

 

The group stand in a cycle. At the 

beginning they walk freely in the room, 

then stand in the cycle and offer 

massage to each other for two minutes. 

The goal of this close up is to get out of 

the role and reveal pressure. 
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Learning outcomes: 

 
 

- The energizer will help the 

participants to connect with each other. 

- The participants will learn how to 

work in a small group. 

- They will learn to listen to other 

opinions and respect them. 

- They will recognize the different 

forms of domestic violence in daily life. 

- Analyse different situations so they 

will be able to find ways out of difficult 

situations. 
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Workshop 3 : POWER, MINORITY 

 

Aim of the workshop: The different 

perception of power 

Timing: 45 minutes 

Materials: Coloured post-it, pens, 

flipchart 

Methods step by step: 

 

Presentation of the group and the topic 

 

Energizer  “Ram zam zam song”: ~ 5 

minutes 

 

https://www.youtube.com/watch?v=93

5UBEm0gg0 

 

Put some questions in advance: 

 

• What kind of power do you know? 

• What is the power for you? 

• Give some examples to sources of 

power 
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Short discussion about the questions 

From three groups 

 

 

Hand out post-it for each group 

 

 

The organisers present three different 

stories as role plays 

 

STORY 1: 

 

Characters: mother of 5 children just 

moved to the country, seeking for a job 

social worker, who wants to help the 

mother 

Situation: 

 

The woman enters the office of the 

social worker.  The social worker 

greats the lady and asks how can he/she 

help. The woman tells her situation 

(moved here just now, has 5 children, she 

is only 25 years old) and asks for help 

to find a job. The social worker if she 

has an email address. The lady says no, 

the social workers asks if she knows 

what is it. The woman says Yes. The social  
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worker offers that she can create one 

at the office just now, but the woman 

gets scared and she wants to give an 

answer tomorrow. The social worker 

gets surprised and asks the reason, and 

the lady’s answer is that she has to ask 

her husband before. 

 

Story 2: 

Characters: father who does not 

allow his daughter to get a driving 

licence 

social worker 

Situation 

 

The social worker wants to 

convince the father to allow his 

daughter to get a driving licence. He 

is saying that it is needless to have 

one, because he is her father, and he 

will take her to places. The social 

worker goes on and tell him “what 

will happen when your daughter will 

be married?” The father politely 

answers that in that case, her 

husband will have to drive. The social 

worker is trying to show him an  
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example: what will he do when he 

out of the blue becomes sick and has 

to be taken in a shortest time in a 

hospital? Just his daughter will be by 

him. With that example the social 

worker manages to convince the 

father to allow his daughter to get a 

driving licence 

 

3 Story: 

 

Characters: father who wants to 

give his daughter in marriage  

Daughter, teenager 

 

Siutation: 

 

The father tell his daughter that he 

will give her in a marriage. The girl does 

not want that forced marriage. She 

wants to get married by love and trust, 

not by force. And she is also too young 

for marrying. However her father does 

not care about her feelings. The girl 

sinks on her knees and asks her father 

not to do that with her. 
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Each group has to chose one story and 

discuss about it. Taking into 

consideration the followings: sources 

of power, solutions, have you ever met 

situations like these. 

The groups have to write on post-its 

where the power comes from in these 

stories in their opinions. (Put the post-its 

on a flipchart to be more readable) 

Presentation of the group’s opinions 

regarding to the chosen stories. 

Discussion 

 

Learning outcomes: 

 

-We have our human rights, but how can 

we practise them. 

-In closed communities, often fathers 

and non-formal leaders have the power 

to decide about people’s live and to 

judge 

- working in groups 
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Workshop 4: Be Specific! 

 

• Aim of the Workshop:  

Experience how often we may assume 

that others understand what we 

mean. 

• Identify how important specific 

language by the speaker can be in 

creating genuine understanding. 

 

Timing: ~ 30 minutes 

 

 

Materials: 

• One sheet of lightweight paper for 

each team of participants 

• One sheet for the facilitator 

 
 

Methods step by step: 

1. Place participants in teams of two. 

 

2. Explain that the purpose of this 

exercise is for each team to 

create a paper “snowflake” that looks 

exactly like the one you 

are going to create. Each team will 

have a “teacher” who will 

 



 

21 | P a g e  
 

 

 

 

observe your actions and tell the 

“learner” what to do. 

 

3. Ask each team to sit in chairs that 

are arranged back to back 

(so the teacher and learner cannot see 

each other) and so the 

teacher in each team can see you. Place 

chairs so pairs won’t be 

able to hear other pairs, if possible. 

 

4. Make 8–10 manipulations of your 

sheet of paper, allowing 

a few seconds after each action to 

give the teachers time to 

tell the learners what they want them 

to do. For example, 

you might: 

a. Fold the paper in half. 

b. Fold the paper in half again. 

c. Tear off one corner. 

d. Tear off another corner. 

e. Fold the paper again. 

f. Tear out a section of the middle. 

g. Tear out a corner. 

h. Fold the paper one more time. 

i. Tear one more corner. 
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5. Unfold your piece of paper and invite 

the learners to do the 

same and to contrast their “snowflake” 

with yours. 

 

6. Debrief. 

 

Debriefing Questions: 

• What happened during this exercise? 

• What was most helpful in achieving 

the goal of replicating the 

facilitator’s snowflake? 

• What was least helpful in achieving 

the goal of replicating the 

facilitator’s snowflake? 

• What are the implications for cross-

cultural communication? 

 

Learning outcomes: 

• When we are not face-to-face (e.g., 

virtual teams; e-mail) specificity in 

information provided is useful in 

creating accurate understanding. 
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• Asking for clarification can help 

create accuracy in understanding. 

• We may not use detail or ask 

questions if we assume we have a 

common understanding. 

 

Workshop 5: Me, Myself, and E-mail 

 

Timing: ~ 50 minutes 

 

Aim of the Worhshop:  

• Discuss impact of e-mail on 

communication. 

• Explore differences in preferred 

style/form. 

• Compare intent and impact in e-mail. 

• Enhance electronic communication 

effectiveness 

 

 

Materials:  

• Post-it notes 

• Pen/pencil for each participant 

• Chart paper or designated area for 

posting 
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Methods step by step: 

 

1. Introduce the topic with a brief 

discussion about sheer volume 

and time consumed by e-mail. Include 

anecdotal comments 

(e.g., “I thought you were taller in your 

e-mail.” “I was sure 

you had red hair.” Private thoughts: 

“Gee she is always shouting. Someone 

should tell her to lay off the 

capitals.” “Oh no, an 

e-mail from Joe: it will take 20 minutes 

to sort out what he is 

trying to say.”) 

 

2. Have participants work in small 

groups (4–6). Mix groups to 

include age, gender, and national 

cultural diversity. If appropriate, you 

could also mix groups across 

organizational divisions or regions. 
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3. Ask each group to discuss their “pet 

peeves” in electronic 

communication. Ask the group to come 

to consensus on their 

top five pet peeves and list them on 

individual Post-it notes. 

 

4. Have each group discuss 

characteristics of effective e-mail 

style and generate five Post-it notes 

for effectiveness. 

 

5. Post the team choices in the 

designated area for “Pet Peeves” 

and for “Effective E-mail.” Ask 

participants to cluster the similar 

issues that have come from different 

groups on both charts. 

 

6. Ask a volunteer to read both charts. 

Debrief Pet Peeves/Effective E-mail 

with the large group. 
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Special thanks to all the participants, 

partner organisations and staff of the “ 

Navigate By Compass ” training course, 

held in Sfantu Gheorghe, between the 

18th and the 25th of September, 2019. 

They made the creation of this booklet 

possible. Also special thanks to the 

Erasmus + project and the ANPCDEFP 

Romanian national agency for 

supporting our project! 

 

 

 

 


