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Direction�
Group dynamics


Levels of processing�
Activities�
Reflection�
�
1 


Building up a safe atmosphere


Looking for equals, not for differences�



Issue - Inclusion


Topic – goal, techniques





Ind; - Sensation,   


          Awareness�



"Easy" problem-solving activities.


Touching - feeling - trust�



How was it?


How did you feel?


What do you want to take to the next activity?�
�
2


How do we function as a team? as individuals?


What is my role?


Looking for balance.


It's difficult�



Issue - Influence


Topic – structure ,role





Ind. - Awareness, 


          Responsibility �



More difficult problems.


Decision-making activities.


Risk - trust.�



Which role did you have?


Is this a typical role?


Do you like this role?


What was difficult - why?


What can we chance to improve?�
�
3


Recognising differences.


Acceptance - trust.


Rules and norms become clear.


Themes and needs become clear.�



Issue – equivalence


             Diversity


Topic - behaviour





Ind. - Responsibility


          Choice�



Put more risk in activities.


Activities where all group is needed for feedback exercise.�



How do you see yourself and each other?


What do you want to try?


Goals of the group of the individual?�
�
4


Knowing roles.


Imbalance is not bad.


We can handle it.


Space for individual experiment.�



Issue- intimacy


Topic - emotions





Ind. – Choice


          Experiment�



More activities where individuals can try for themselves (eg rock climbing).


Focused on the needs of individuals and group�
Open discussion


How was it to take this role? to take that step?


How did it affect you?


What support do you need?


How can we help?�
�
5


Ending


Round- up�



Issue - Intimacy


Ind.- Transfer�



Reflection


Ritual�



What do you want to take home?


What do you want to do with the thing(s) you learnt?�
�
�
�
�
�
�
                                                                                                                                            and then....








Ind. = individual
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