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Check out the
Participation Resource Pool by
SALTO Participation &
Information for hints on fact-
checking and quality
information!

https://participationpool.eu/

References to the secret to youth articles
www.moms.com/hacks-to-stay-young-forever
www.webmd.com/beauty/news/20111111/smiling-makes-you-look-younger
www.mirror.co.uk/news/world-news/eating-chocolate-makes-you-look-7423483



Personal development, described in many different ways, 1s surely considered to
be the primary outcome of youth exchanges and volunteering actvities. All the
interviewed youth workers placed much emphasis on this aspect.

“T0 COME BACK TO
YOURSELF"

“TURNING INTO BRAVE
YOUNG PEOPLE"

“COMING OUT OF THEIR
SHELL"

“FINDING THEIR OWN
TALENTS"
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“BELIEVING IN
THEMSELVES”

“A SIGNIFICANT PERSONAL
GROWTH"

“THEY TURN FROM
SOMETHING CLOSER TO
KIDS TO BECOMING ADULTS"

“BEING ABLE TO SHOW
THEMSELVES"”

These are a few of the ways youth workers describe this process.

Time to Show Off! - Research Report by Paul Kloosterman https://www.youthpass.eu/en/publications/others/

Mot all young people, but certainly over half mentioned personal development as an
important outcome of their mobility project.

“I HAVE LEARNT TO BE

MORE OPEN"
“THERE ARE MANY THINGS
TO LEARN THAT HAVE
T0 DO MORE WITH YOUR
PERSONAL DEVELOPMENT,

SELF-CONFIDENCE"

“MY PARENTS ARE HAPPY
THAT WE CAN TALK ABOUT

THINGS MUCH BETTER
HUW" 5

“I CAN BE MORE
VULNERABLE NOW" “THINGS GOT ME REALLY ON
A PERSONAL LEVEL.”
“HOW TO DISCOVER MYSELF, / “IT CHANGED MY WHOLE
| HAVE QUESTIONED MYSELF - - WAY OF LIFE”
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https://www.youthpass.eu/en/publications/others/

The majority of the 23.571 respondents agree or strongly agree — for all aspects
of key competence development — that through their participation in an Eras-
mus+ Youth in Action project they improved their ability...

KC&

KCT

KCa

Lite competence

.. to say what they think with conviction in discussions. |

Multilinfual competence

... to communicate with people who speak another language. |

Mathematical & scientific competence

... to think logically and draw conclusions. |

Difital competence

... to use smartphones, tablets, notebooks, computers etc. |

... to produce media content on their own. |

@ strongly agree

BE%

Erasmus+ Youth in Action
and the key competences

By

RAY - Research-based analysis

Personal, social & ning to rn competence Of European youth programmes
... to cooperate in a team. | O 4%
... t0 learn or to have more fun when learning. _
... Io plan and carry out their learning independently.
: N\
Citizenship competence : \
... to discuss political topics seriously. | - 62%
... Lo negotiate joint solutions when there are different viewpoints. |
... to achieve something in the interests of the community or society.

... to get along with people who have a different cultural background. |

Entrepreneurship competence

... to develop an idea and put it into practice. |

... to identify opportunities for personal or professional development. |

Cultural aware ness & expression competence

... 1o express themselves creatively or artistically.

W =23 671 participants. Surveys conducted from October 2007 to April 201E.
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\ Putting and keeping learning on the agenda e

Supporting reflection on the experience

YOU THPASS

Keeping track of and recording the learning
journey and its outcomes

Naming learning and competences

Certificate with description of learning
= \

Youthpass process
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"With the help of Youthpass and my mentor | started to believe in myself, see my
potential to grow and reached my goal. | believe that was just a small piece of
puzzle in the big picture of success, but now | see how Youthpass can help me to
achieve much more in my future career and personal life.”

Vanja Bunderla - #1MYouthpass Testimonials

/ youthpass.eu/en/about-youthpass/1million-youthpasses/

According to the RAY Network survey results*

...89% of the participants who had the
Youthpass process implemented in their
project confirmed that the reflection on

learning and the self-assessment helped
raise their awareness of their
development

N

*RAY-MON Research Report (2021). Effects and outcomes of the Erasmus+ Youth in Action Programme 2019-2020 from the perspective of project
participants and project leaders. Transnational Analysis. https://www.researchyouth.net/wp-content/uploads/2021/04/RAY-MON_Research-Report-20192020.pdf



https://www.youthpass.eu/en/about-youthpass/1million-youthpasses/

Vision:
Broad visibility and understanding
of the learning value of the youth field,

and of the competences developed \

Youthpass A

through involvement in the youth field. .
Strategy VO




Youthpass Strategy

3. Inform and support
policies on recognition and
validation

2. Develop the potential of
learning and recognition
practices in youth work

1. Implementation of
Youthpass




New Programmes - New Certificates

Expected launch - late summer

Flexible use of three parts
- short project info
- learning process and outcome description (optional)
- “transcript” - more information on projects (optional)

Key competences for young participants
European Training Strategy (ETS) Competence Model for youth
workers and other experts

Similarity across certificates of different actions

Possibility to provide certificate to team members

Tool k1T
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New Youthpass? Summative
Youthpass

Certificate

Digital tool for

reflection
Participant Organisation
profile Project profile
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Activity I ey

Preparation Follow-up

[Activity I11]



Support and resources

Youthpass website - www.youthpass.eu

Youthpass (and learning) videos - www.youthpass.eu/en/about-
youthpass/video

Publications - handbooks, leaflets, research outcomes -
www.youthpass.eu/en/publications

Training and support activities - www.youthpass.eu/en/help/youthpass-
trainings

Youthpass helpdesk - youthpass@salto-youth.net

Subscribe to the monthly SALTO Newsletter - www.salto-youth.net

Recognition and Youthpass @FB
SALTOrecognitio @Twitter
TheYouthpassTeam @Instagram

Tool k1T
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