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TRAINING OF TRAINERS 2010/2011

Note: 21 participantsfilled in the pre and post evaluation
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2. When acting asatrainer | rate myself in the following competences:

The7 ToT Competences

COMPETENCE 1 To plan educational activities in line with the values and purposes of
the Youth in Action Programme

COMPETENCE 2 To develop and make explicit an educational approach which
incorporates the key-concepts, values and consolidated practice of
non-formal education

COMPETENCE 3 The Learning to Learn competence

COMPETENCE 4 To deal with ambiguity and change

COMPETENCE 5 To understand and facilitate learning of others
COMPETENCE 6 To design, implement and evaluate training programmes
COMPETENCE 7 To co-operate in international teams of trainers/facilitators
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3. Towhich extent areyou feeling competent astrainer within the Youth in
Action programme?
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