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Backstage preparation Igniting passion Awareness of learning Directing & planning Reflection on learning

Explain to the par ticipants that the competence of directing your own learning has been analysed 
and described in many different ways. They will get a piece of paper describing the main 
characteristics of a self-directed learner. They are asked to take twenty minutes to look at them 
and to reflect individually on how they see themselves in relation to those characteristics.

After this self-reflection time, ask them to get into pairs to talk about what they have discovered 
(20 minutes). Round off with the final debriefing in the whole group (20 - 30 minutes).

For the pairs:
· How was it to reflect on this?
· Did it give you a new perspective on your learning? How?
· Do you see for yourself what you want to work on now?

For the whole group:
· What surprised you, what do you consider remarkable?
· Do you agree with those characteristics?
· What do you see as the biggest challenge towards becoming a self-directed learner?

· Creating self-awareness in the competence of directing your 
own learning

· Any

· 60 mins· Questionnaire for every par ticipant

Aims Group 

Time

Step by step

Needs

A questionnaire to create awareness of your learning process

Self-perception of your self-directed learning  

Debriefing

Part II - Youthpass tools and methods
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20Self-perception of your self-directed learning 

Identifying & documenting Describing outcomes Introducing Youthpass Role of  facilitator

Handouts


